
CITY OF PELLA, IOWA

TENTATIVE CITY COUNCIL MEETING AGENDA

April 7, 2015 -7: 00 p.m. — Public Safety Complex
Liberty Street Entrance

A. CALL TO ORDER BY MAYOR AND ROLL CALL

B. MAYOR'S COMMENTS

1. Announce Policy and Planning Meeting following the regular Council meeting to discuss: 
a. Anytime Fitness CBD Zoning Ordinance Change Request
b. Department Updates — Electric

2. Approval of tentative agenda. 

3. Proclamation for Sexual Assault Awareness Month. 

PUBLIC FORUM ( for anyone wishing to address Council regarding agenda items.) 
Public comments are limited to 3 minutes.) 

C. APPROVAL OF CONSENT AGENDA
Consent Agenda" means that all items listed below will be automatically approved with one Roll Call vote approving the "Consent Agenda ". Any City

Council member may ask to pull an item from the "Consent Agenda" for discussion and a separate vote. The purpose of a " Consent Agenda" is to
expedite routine items and allow Council time to discuss more important matters." 

1. Approval of Minutes

a. Official Council Minutes for March 24, 2015. 

2. Report of Committees

a. Policy and Planning Minutes for March 24, 2015. 
b. Community Services Board Minutes for October 17, 2014. 
c. Planning and Zoning Commission Minutes for October 27, 2014. 

3. Petitions and Communications

a. Special Event -Pella Municipal Airport Tulip Time Flight Breakfast. 
4. Administration Reports

None

D. * PUBLIC HEARINGS
Statutory rule may be waived and ordinance passed without further readings.) 

1. a. Public Hearing on Wall Signs in the Central Business District. 
1. b. Ordinance 894 entitled, " AN ORDINANCE AMENDING THE CITY CODE OF THE CITY OF PELLA BY

AMENDING CHAPTER 165, ZONING ORDINANCE, 165. 33 BY ADDING NEW PROVISIONS PERTAINING TO

WALL SIGNS IN THE CBD CENTRAL BUSINESS DISTRICT ". ( 1st
Rdg) 

E. PETITIONS & COMMUNICATIONS

1. a. Special Event -2015 Tulip Time Festival. 
1. b. Resolution No. 5553 entitled, "A RESOLUTION TEMPORARILY CLOSING PUBLIC WAYS OR

GROUNDS FOR THE SPECIAL EVENT KNOWN AS'' 2015 TULIP TIME FESTIVAL ". 

F. PLANNING AND ZONING ITEMS

NONE

G. ADMINISTRATION REPORTS

1. Set Public Hearing Date for Budget Amendment. 

H. RESOLUTIONS

1. Resolution No. 5554 entitled, ' "RESOLUTION AUTHORIZING EXECUTION OF THE PELLA ELECTRIC

POWER UTILITY COLLECTIVE BARGAINING AGREEMENT ". 



2. Resolution No. 5555 entitled, " "RESOLUTION AUTHORIZING EXECUTION OF THE PELLA PUBLIC WORKS
COLLECTIVE BARGAINING AGREEMENT." 

3. Resolution No. 5556 entitled, " RESOLUTION ENTERING INTO A 28E AGREEMENT FOR THE

ESTABLISHMENT, CONTINUED PLANNING, SUPPORT AND OPERATION OF A HEALTH AND WELFARE AND

RELATED BENEFITS PROGRAM." 

I. ORDINANCES

Statutory rule may be waived and ordinance passed without further readings.) 
NONE

J. CLAIMS

1. Abstract of bills No. 1932. 

K. OTHER BUSINESS/* PUBLIC FORUM ( any additional comments from the Public) 
Public comments are limited to 3 minutes.) 

L. CLOSED SESSION

NONE

M. ADJOURNMENT

NOTICE: Items to be presented to the City Council must be in the hands of the City Clerk no later than 4: 00 p. m. on the Monday before the week of the Council meeting. 
A packet containing the agenda and documentation for each item listed on the agenda is then prepared on Friday and delivered to each Councilmember. The next regular
Council meeting is scheduled for April 21, 2015. The deadline for items is April 13, 2015. The CITY OFPELLA encourages all c/bzens ofPella to attend Coundl meetings Our
Council Chambers are handicapped accessible and City staA`are available to give assistance lfneeded. Ifyou are hearing impaired or lslon lmpalred or a person with Limited
English Proficiency and require an interpreter or reader, please contact City Hall by NOON on the Mondayprior to Council meetings to arrange for assistance. ( 641 -628
4173). TTY telephone service available for the hearing impaired through Relay Iowa 1- BOO - 735 -2942, 
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STAFF MEMO TO COUNCIL

ITEM NO: B -1 - a

SUBJECT: Anytime Fitness CBD Zoning Ordinance Change Request

DATE: April 7, 2015

BACKGROUND: 

Anytime Fitness is requesting a global zoning text amendment to permit an additional exercise fitness area for
their business, which is located at 819 Broadway Street and is in the Central Business District (CBD) zoning
jurisdiction. 

As background, Anytime Fitness is defined under the zoning code as a Personal Improvement Service. This use
type also includes driving schools, health or physical fitness studios, music schools, reducing salons, dance
studios, handicraft and hobby instruction. In 2004, the City Council amended the zoning code to allow Personal
Improvements Services in the CBD as long as 51% of the building' s square footage was dedicated to retail
services and the retail component was located in the front of the building. The reason for the retail component

was due to concerns about the need to protect retail services in the CBD. Likewise, Council also wanted to

provide flexibility for the CBD property owners by allowing them additional zoning uses for their property. As
a result, the compromise ordinance was adopted. In 2012, Council approved a zoning amendment to

accommodate Anytime Fitness by allowing Personal Improvement Services to place signage on the front of the
building. In addition, the 2012 amendment also allowed by right Personal Improvement Services in the CBD if
the only access for the business was via an alley. 

Anytime Fitness is requesting to utilize the space in Wear Me Out (previously Remember When, a scrapbooking
store) as additional exercise space, which would be below the 51% retail threshold in this request. This would

necessitate an amendment to the Zoning Ordinance in so far as how Personal Improvement Services is permitted
in the CBD Central Business District. The existing and proposed building layout is as follows: 

Current Building La out 7584 square feet total) 
3916 square feet retail and general 51. 6% 

3668 square feet fitness 48. 4% 

Proposed Building Layout (7584 square feet total) 
2877 square feet retail other (3916 -1039) 37. 9% 

4707 square feet fitness (3668 + 1039) 62. 1% 

After reviewing the request by Anytime Fitness, it appears retail services would be a minor component of their
business. In addition, non - retail uses would be located in the front of the building. 

At the March 24, 2015 Policy & Planning meeting, the City Council discussed this request with direction to
further consider the pros and cons of a global text amendment for the CBD zoning to permit Personal

Improvements Services by right. 

Pros of a global text amendment permitting Personal Improvement Services by right would include
accommodating the immediate business request along with other uses in the future that would fall under the
same use type without restriction in so far as percentage of retail versus non - retail. In addition, if the ordinance



is to be changed, staff believes code enforcement would be more manageable with a by right amendment rather
than further percentage requirements for retail versus non - retail use. This would also pertain to the business

planning for the use in question such that they would not have to factor in square footage percentage calculation
and maintenance of retail percentage with a by right text amendment. 

Cons could include a use which may not be traditional to the downtown and/ or parking problems created
depending on the location of the use in question ( example: a new exercise or fitness studio on Franklin Street
could have greater parking impact than the current Anytime Fitness location). Further, allowing more non - retail

uses by right could in the long term potentially erode the retail component of the downtown such that there are
more non — retail uses than retail uses than presently exist. 

As an additional option to consider, a CBD Overlay District (CBD -A) could be created specifically for the half
block along Broadway Street between Franklin and Washington Streets. This overlay district could allow all the
normally permitted CBD uses but also permit additional uses including Personal Improvement Services. If this
option would be considered, staff would recommend additional time to review with Planning and Zoning
Commission input prior to any formal ordinance consideration. Also, an overlay district creation would have to
follow rezoning procedures as far as property owner notices, etc. So this would likely be a less expeditious
option than just a text amendment specific to the Personal Improvement Services use. 

ATTACHMENTS: Ordinance 866, Anytime Fitness Request, Possible CBD Zoning Overlay Map

REPORT PREPARED BY: Planning and Zoning Department

REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Seeking Council Direction. 



ORDINANCE NO. 866

AN ORDINANCE AMENDING THE CITY CODE OF THE CITY OF PELLA BY
AMENDING CHAPTER 165, ZONING ORDINANCE, 165. 12 ZONING DISTRICT

REGULATIONS BY AMENDING THE PROVISIONS PERTAINING TO PERSONAL
IMPROVEMENT SERVICES USES IN THE CENTRAL BUSINESS DISTRICT

Be it enacted by the City Council of the City of Pella, Iowa: 

SECTION 1. TEXT AMENDMENTS. The City Code of the City of Pella is
hereby amended by amending Chapter 165, Zoning Ordinance, 165. 12 Zoning District
Regulations as follows: 

Amendment to Table 165. 12 -2 Permitted Uses by Zoning Districts by deleting the
existing notation for Personal Improvement Services uses under said table and
replacing with the following notation: 

Personal Improvement Services uses permitted in the CBD District

provided they are located and have access from the rear of the building in
which they are located. Overall use of the building shall consist of greater
than fifty -one percent retail in terms ofbuilding square footage with the
retail use being located in the front of the building except where a building
has alley frontage only then the location and percentage requirements shall
not apply. Signage for Personal Improvement Services uses may be on the
front of the building pursuant to 165. 33 Sign Regulations. 

SECTION 2. NOTATION. The Zoning Administrator shall hereby record the
ordinance number and date of passage of this Ordinance. 

SECTION 3. REPEALER. All ordinances or parts of ordinances in conflict with the

provisions of this ordinance are hereby repealed. 

SECTION 4. SEVERABILITY CLAUSE. If any section, provision or part of
this ordinance shall be adjudged invalid or unconstitutional such adjudication shall not

affect the validity of the ordinance as a whole or any section, provision or part thereof not
adjudged invalid or unconstitutional. 

SECTION 5. WHEN EFFECTIVE. This ordinance shall be in effect from and

after its final passage, approval and publication as provided by law. 

Passed and adopted this  day -
r r _ i_ _ L

ATTEST: ' C ou/ VZ - 

Ronda Brown, City Clerk

n» 



Ronda Brown

From: melhusd@aol. com

Sent: Wednesday, March 11, 2015 3: 35 PM
To: George Wesselhoft; silverlining33@gmail.com; barry.anytime@gmail.com
Subject: Pella Anytime Fitness

George, we would like the city to consider a variation in the zoning for our building located at 819 Broadway. As you are
aware, one of the zoning requirements of our building, if used as a training gym, was for 51% of the front half of the

building to be utilized for retail purposes. For the past two and half years in the front half of the building we have run: 

Nutrition Express (supplements- Tanning), 
Wear Me Out (athletic clothing) 
and general space, for bathrooms, storage, and janitorial

In reading the retail consulting report, one of the recommendations was to consider alternative uses for under utilized
down town space. We believe our location and the attempt to fill with a stand alone retail business fits into that category. 

While we are pleased with Nutrition Express, the SE section which is Wear My Out has not generated the satisfactory
return on our investment. We have marketed the business but even at Tulip Time, sales were nominal. We recently
liquidated most our clothing line and now just have a few items for sale in the SE section of the building. 

On the flip side our supplement and training business have flourished and we are experiencing growing pains. We
respectively request the city allow us to utilize the space in Wear Me Out (previously Remember When -Scrap book store
space) as additional as exercise space. 

We believe we have been a positive addition to the down town - a couple of issues with snow removal and parking in the
early morning hours that probably merit discussion as well. 

What are the steps to get an audience with the zoning committee and /or the city council. If this letter suffices, please
schedule at the city's earliest convenience. 

Sincerely

Dave Melhus

641 780 9234





ITEM NO: B -3

THE

CITY of PELT.A
STAFF MEMO TO COUNCIL

SUBJECT: Proclamation Declaring the Month of April as Sexual Assault Awareness Month

DATE: April 7, 2015

BACKGROUND: Crisis Intervention Services is requesting a Proclamation declaring the Month of April as
Sexual Assault Awareness Month. 

ATTACHMENTS: 

REPORT PREPARED BY: 

REPORT REVIEWED BY: 

Proclamation

City Administration

CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Proclaim the month of April as Sexual Assault Awareness Month. 



C;4ktr Vrtl
Proclamation from the

Office of the _ 41apor

PROCLAMATION DECLARING THE MONTH OF APRIL 2015 AS SEXUAL

ASSAULT AWARENESS MONTH

WHEREAS, sexual assault affects every person in the City of Pella as a victim/survivor, 
family member, significant other, neighbor or co- worker of a victim/survivor; and, 

WHEREAS, the staff and volunteers of Crisis Intervention Services provide quality
services to victims /survivors of sexual assault through a 24 hour hotline, responding to
emergency calls, providing advocacy during medical exams and criminal justice
proceedings, offering educational programs in schools, professional, churches and civic
organizations regarding sexual assault issues; and, 

WHEREAS, Crisis Intervention Services requests public support and assistance in efforts

to reduce sexual assault and work towards a society where all women, men and children
can live free from violence and exploitation. 

NOW, THEREFORE, I, James Mueller, Mayor of the City of Pella, do hereby proclaim
the month of April 2015 as Sexual Assault Awareness month. 

Dated this 7th day ofApril, 2015. 

Mayor James Mueller

T



C -1 -a CITY OF PELLA, IOWA

CITY COUNCIL

OFFICIAL MINUTES

CITY OF PELLA, IOWA

March 24, 2015

A. CALL TO ORDER BY MAYOR AND ROLL CALL

The City Council of the City of Pella, Iowa, met in regular session at the Public Safety Complex meeting
room at 7: 00 p. m., Mayor James Mueller presiding. Members present were: Dave Vander Horst, Dan L. 

Vander Beek, Harold Van Stryland, Bruce Schiebout, Larry Peterson with Mark De Jong entering at 7: 05. 
Absent: None. Administrator Mike Nardini, City Attorney Bob Stuyvesant, and City Clerk Ronda Brown were
present. Eleven staff members and nine members of the general public signed the register. 

B. MAYOR' S COMMENTS

1. Announce Policy and Planning Meeting following the regular Council meeting to discuss: 
a. Dairy Queen Menu Board Sign Change Request
b. Anytime Fitness CBD Zoning Change Request
c. Oskaloosa Street Project Update

d. Department Updates — Planning & Zoning and Library
2. Approval of tentative agenda. Councilmember Vander Beek moved to approve the tentative agenda, 

seconded by Councilmember Van Stryland. On roll call the vote was: AYES: Vander Beek, Van Stryland, 

Schiebout, Peterson, Vander Horst. NAYS: None. Motion carried. 

PUBLIC FORUM ( for anyone wishing to address Council regarding agenda items.) 
NONE

C. APPROVAL OF CONSENT AGENDA

Councilmember Vander Beek moved to approve the consent agenda, seconded by Councilmember
Vander Horst. On roll call the vote was: AYES: Vander Beek, Vander Horst, Van Stryland, Schiebout, 

Peterson. NAYS: None. Motion carried. The following items were approved: 
1. Approval of Minutes

a. Official Council Minutes for March 3, 2015. 

2. Report of Committees

a. Policy and Planning Minutes for March 3, 2015. 

Policy and Planning Minutes
March 3, 2015

PRESENT: Mayor Mueller, Mark De Jong, Dave Vander Horst, Dan L. Vander Beek, Harold Van Stryland, Bruce Schiebout, Larry Peterson
ABSENT: None

STAFF: City Staff
The Policy and Planning meeting began at 8: 39 p. m. The first item was a request from Boat' s Home Furnishings for a sign ordinance amendment for multiple
awning signs. Bryan Gaylor, owner of Boat' s was in attendance. Boat' s is planning to redo their entire storefront including roofing, repairs, painting, new
awning and new signage. As part of their proposed new signage, they would like to do four separate awning signage, which would total 59. 58 square feet. 
Awnings and canopies are treated the same under Code as wall signage. The Code permits for the CBD Central Business District one wall sign permit a
business not to exceed 50 square feet at 1. 25 square feet per linear foot of wall frontage. Boat' s is proposing four separate awning signs that would be over the
50 square foot limit. 

Boat' s has 90 feet of storefront, and their current wall signage totals 83. 50 square feet, which has been in place since the 1980s and is made up of two different
signs on one storefront. Although City Code amendments were done previously for the CC District to allow for more wall signage under certain criteria, no
changes have been made for CBD wall sign regulations. In particular, the CC District wall sign changes included a provision that buildings that have walls
which are broken up with different facades may have one wall sign per faux facade provided the total square footage of all the signage does not exceed the
maximum allowed for the entire wall. 

At the Community Development Committee (CDC) meeting on February 25, 2015, action was taken on the other aspects of Boat' s storefront improvements
that they were able to approve. With regard to Boat' s request for sign ordinance amendment for the multiple awning signs, CDC made a recommendation that
an amendment be considered and supported. Boat' s goal is to have their store renovations done before Tulip Time. 
Staff was directed to draft a Code amendment for Council consideration for CBD wall signs to accommodate Boat' s Home Furnishing' s request. 
The second item was health insurance renewal options for City of Pella' s employees. The City of Pella has been part of the Iowa Governmental Health Care
Plan ( IGHCP) since August 1, 2009. While staff has been pleased with the ability of IGHCP to control health care costs over the years, we do have concerns
with a potential loss of member entities due to issues with the plan' s broker. As a result, the City' s broker, Cottingham and Butler, researched alternatives for
the City' s FY 15 - 16 renewal process and identified two options, each with lower fixed costs than our annual renewal for our current plan. These options
continue to include the City' s current partial self - funding model while still utilizing the Wellmark network of providers. 



The total FY 15 - 16 annual fixed costs associated with the three alternative partially self - funded plans through Wellmark for FY 15 - 16 are: IGHCP $654,578; 
Wellmark direct $606,452; and ICT $589,343. 

The Iowa Community Trust ( ICT) noted above is a new trust marketed to communities across the state who wish to realize the same benefit and cost savings
associated with the trust model of insurance. Although in its first year of operation, the trust is expected to provide insurance services for approximately 1, 000
employees employed by participating City or County Governments. The Wellmark direct option would continue to use the partial self - funding method, and the
City would continue to purchase a full insurance plan from Wellmark. However, under this option, the only members in this group plan would be the City of
Pella. As a result, this option would not afford the City with the benefit of a large group member plan to help offset the risk of a high claim year, which in turn
could cause an escalation in premiums. 

Jamie Bishop, representative from Cottingham and Butler, was in attendance to answer questions. After discussion, staff was directed to draft a formal
resolution terminating our membership with IGHCP, so the City can move forward in joining the Iowa Community Trust for FY 15 -16. If the Iowa
Community Trust does not develop into a group health care trust for FY 15 -16, then the City of Pella would contract directly with Wellmark for FY 15 - 16 and
continue to evaluate long -term group health insurance options. 
Department updates were given by Public Works and Police. Below are highlights: 
Public Works

Staff has been repairing potholes and replacing lights in the shop. 
Plans for the reverse osmosis plan have been submitted to the DNR. Digging for the new Jordan well is planned to begin in April. 
Water main breaks have been less this year so far. Staff is buying PVC pipe while it is cheap for in house projects. 
The cart bam at Bos Landen has been completed. Low bidder for the Bos Landen Clubhouse Repair Project was Lang Construction from West Des Moines. 

No local bidders submitted bids. 
Police

The Police Department plan to start a Citizen Police Academy this fall. 
The RFP for the new record management system will be sent out soon. 

The Criminal Justice class at the Career Academy is very popular, and Chief Bokinsky believes they can have a big impact with this. 
The meeting adjourned at 9:23 p. m. 
Respectfully Submitted, 
Ronda Brown, City Clerk

b. Library Board Minutes for February 10, 2015. 

Pella Public Library
Board of Trustees Meeting

February 10, 2015
I. Call to Order: Board President, Mary Barnes, called the Pella Library Board of Trustees Meeting to order at 4: 03 P. M. February 10, 2015. Board

members present were John Evenhouse, Rebecca Manifold, Alli Bogaard, and Jane Koogler. Library Director, Wendy Street and Library staff member
Carol Weihe, also attended the meeting. Sarah Cottington arrived as the meeting was in progress. Praveen Mohan was excused from attending. 

II. Visitors: Staffmember Carol Weihe was introduced to the Board. Carol shared information about herself and explained to the Board her Library
responsibilities. 

III. Agenda: There were no additions or changes to the February agenda. 
IV. Disposition of minutes: " The" was added to the beginning of the first sentence of page 1, Section C, Building & Grounds of the January 13, 2015

minutes. Rebecca Manifold made a motion to accept the January 13, 2015 minutes as corrected. The motion was seconded by John Evenhouse, and
approved unanimously by the Board. 

V. Approval of Bill: After a short discussion and explanation of some items on the list of bills, Jane Koogler made a motion to approve the bills. The

motion was seconded by Alli Bogaard and approved unanimously by the Board. 
VI. Unfinished Business: The annual, State- required Trustee training is scheduled to take place prior to the Board' s monthly March meeting. 

Representatives from Iowa Library Services will provide the training. Maryann Mori will talk about Internet Content Filtering. Jay Peterson will
present library E -Rate information. This session will begin at 4 P.M. Board members need to allow an extra hour on March 10 for this training, which
will take place in the Library' s Public Meeting room. 

VII. President' s Report: Mary provided her new email address: magikwand520ramai1. coin . 
VIII. Director' s Report: 

A. Budget update: Wendy presented the Library' s proposed 2015 -2016 budget to the City Council on February 9'". The City Administration, prior to
Wendy' s presentation, removed the laptop bar from the library' s CIP. The Board discussed other financial options to obtain the laptop bar. A
decision was tabled until the Library' s new budget is approved by the City Council. 

B. Mediacom' s intemet service has not yet been connected to the library' s network. 
C. A "mock" OSHA inspection yielded 2 minor safety issues that have been resolved. 
D. The Friends of the Library added $ 10, 000.00 to the Library Endowment with the Pella Community Foundation. 
E. The Library' s winter reading programs take place in February and are in full swing. 
F. The Library received a $ 1, 000.00 Wal -Mart grant to fund the " 1, 000 Books Before Kindergarten" program. 
G. The Pella Community Foundation awarded the Library $2, 000.00 to update the audio /visual equipment in the public meeting room. State funding

money may need to be used to complete this project. 
H. Wendy has not received information regarding the grant request submitted to Cargill Cares. 
I. The Library was chosen to be an Experience Works host agency. Library worker, Jim Bebo, is the employee participating in this federally funded

program. The Library provided the employee training. Jim will be working 20 hours/week for 6 months on " back room" projects. 
J. Staff Activities: Youth Services: Story Time, Tot Time and Lap Sit programs have started. The library hosted a Book Bash with Families First of

Pella on January 17 and was well attended by area families. 
Assistant Director: This month, Chris cataloged the first of the Vertical File drawers dealing with Pella historical information. He is currently
working again on the installation of Mediacom cable. He also developed several procedures involving Banner Printing on the new copier. 
Director: Wendy conducted orientations for two new volunteers, submitted a grant proposal to Cargill Cares, gathered statistics from the five
Marion County libraries and prepared a presentation for the County Board of Supervisors. 

K. Upcoming Events February 4 at 2:45 p. m.: Afternoon Movie; February 5 at 2:00 p.m.: Laughter Club in the meeting room. Join the Pella
Hysterical Society and learn to laugh for the health of it.; February 5 at 4: 00 p. m.: Rock, Paper, Scissors. Kids in 3rd to 5th grade are welcome to
join us for a new program. We will make a craft and discuss books we have read.; February 7 at 10: 30: Spanish story time.; February 10 at 7 p.m.: 
L.E.M.M.I.N. G.S. Teen Group. Any students in 6th grade and higher are welcome to join us for our monthly program; February 12 at 4 p. m.: Book
to Movie Book Club. This book club is for students in grades 2 and up. Sign up is required; please call the library for more information; February
13 at 3: 30 p.m.: Open LEGO Play. No sign up is needed. LEGOs are provided.; February 18 at 2:45 p. m.: Afternoon Movie; February 19 at 10: 15
a.m.: Genealogy club will meet in the Meeting Room; February 26 at 7: 00 p. m.: The Rev. Brian D. Nolder will present a program on " Religion in
The Lord of the Rings" ; February 26 at 12: 00 noon: The Brown Bag Book Club will discuss Little Wolves by Thomas Maltman. 



IX. Governance and Policy Committee Report: A revised Meeting Room policy was presented to the Board. After an explanation and short discussion of
the revisions, Sarah Cottington made a motion to accept the Revised Meeting Room policy. Rebecca Manifold seconded the motion. The Board
unanimously approved the motion to revise the policy. 

X. Adjournment: The meeting was adjourned at 4: 55 P.M. The Board' s next meeting will be 4 P. M. on March 10, 2015. 

c. Community Development Committee Minutes for February 11, 2015. 

Community Development Committee
Regular Meeting Minutes

February 11, 2015
1.) Call the Meeting to Order
The meeting of the Community Development Committee was called to order by Vice Chairperson Patsy Cody at 5: 30 p.m. 
2.) Roll Call. 

Members Present: Patsy Cody, Mike DeWild, Linda Groenendyk, Jody Lautenbach, Wayne Stienstra, Robyn Van Berkum, Dennis Vander Beek. 
Members Absent: Jerry Brummel, Mike Kiser, Ginny Moore, Lori Parisee. 
Others Present: George Wesselhoft — Director of Planning and Zoning, Jerry Byers — CDC Secretary, Steve Kraayenbrink — Marion County Bank, 
Bob Zandi — Architect. 

3.) Design Permit Application — Marion County State Bank
A design permit application was submitted by Marion County Bank at 800 Main Street for an expansion of their first floor area and to add a second story. 
The work would include removing the front fagade of the neighboring building and reconstructing a new fagade that matches the existing bank building. 
Steve Kraayenbrink, Marion County Bank president, spoke to the committee concerning the bank purchasing the building to the north of the bank and
their plan to remodel the building and add a second floor. 
There was discussion concerning the design submitted and how nice everything was going to look per different members of the committee. 
Vice Chairperson Cody asked Mr.Zandi, architect for the project, if there was going to be any signage or lighting. 
Mr. Zandi made some comments and observations about the project. 

Robyn Van Berkum made a motion to approve as submitted. 

Wayne Steinstra seconded the motion

Upon vote, motion passed unanimously. 
4.) Election of Officers

Discussion ensued concerning election of officers. Mr. Byers informed the committee that current Chairperson Moore had served three consecutive terms
and could not be approved for fourth. 

Mike DeWild made a motion to elect Patsy Cody as Chairperson and have Ms. Moore move to Vice Chairperson. Ms. Van Berkum seconded the motion. 
Upon vote, motion carried. 

Patsy Cody will be committee Chairperson for 2015 and Ginny Moore will serve as Vice Chairperson. 
There were no changes to the Sign and Design Committees. 

The Design Sub - committee consists of Dennis Vander Beek, Ginny Moore, and Mike Kiser. 
The Sign Sub - committee consists of Patsy Cody, Robyn Van Berkum, and Jerry Brummel. 
5.) Approval of Minutes

Approval of the minutes of the October 15, 2014, Special Meeting. 
The minutes were approved as submitted. 

6.) 2014 Design and Sign Permit Summaries

There was no discussion concerning the design and permit summaries. 
7.) Other Business

a.) Pella Regional Health Center Pharmacy signage. 
There was discussion concerning the Pella Regional Health Center Pharmacy sign. An alternate design had been approved by subcommittee but was
not approved by the Health Center. A second design was created and was reviewed by the entire committee and rejected. The committee talked
about ideas for the sign and what they would like to see for design elements and was submitted back to the sign contractor. 
b.) Sidewalk seating
Boats furniture submitted outdoor furniture for pre - approval by the committee for the outdoor seating in the downtown. 
Mr. Vander Beek commented that the seats were cast aluminum. 

There was discussion about how nice they looked reasonable they appeared. 
Mr. Wesselhoft commented that " Work of our Hands" had been the only organization that had applied to have seating in front of their business in
2014. 

The committee voted to approve the submitted designs. 

c.) Entrance Signs

Chairperson Cody asked if there was any news concerning entrance signs to the city. 
Director Wesselhoft told Ms. Cody that it was in the CIP for Planning and Zoning at the budget meetings on Thursday night
Discussion ensued. 

8.) Adjourn

Chairperson Cody adjourned the meeting at 6: 10 p.m. 
Respectfully submitted. 
Jerry Byers
Building Official

3. Petitions and Communications

None

4. Administration Reports

None

D. * PUBLIC HEARINGS
Statutory rule may be waived and ordinance passed without further readings.) 

NONE



E. PETITIONS & COMMUNICATIONS

1, a. Special Event -361 Annual Resurrected Tin' s Car Show. Councilmember Vander Horst moved to

approve, seconded by Councilmember Vander Beek. On roll call the vote was: AYES: Vander Horst, Vander

Beek, Van Stryland, Schiebout, Peterson. NAYS: None. Motion carried. 

SUBJECT: Special Event Permit Request for Resurrected Tin' s 36' Annual Car Show

DATE: March 24, 2015

BACKGROUND: The Resurrected Tin Car Club has requested a special event permit for " Resurrected Tin' s 36' Annual Car Show" scheduled for Saturday, 
July 11, 2015 from 6: 00 a.m. to 4:00 p. m. 
As a part of this request, Resurrected Tin has requested the closing of Main Street between Washington Street and Liberty Street, and Franklin Street between
Broadway Street and East I' Street. The streets would be closed from 6: 00 a.m. to 4:00 p. m. on July I lth. 
All pertinent City Departments have reviewed this application and comments are attached. The fee and insurance certificate have been received, and approval is
recommended. 

ATTACHMENTS: Resolution, Application, Department Comments, Map
REPORT PREPARED BY: City Hall Administration
REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Approve special event and resolution. 

Mark De Jong enters at 7: 05 pm. 
1. b. Resolution No. 5546 entitled, " A RESOLUTION TEMPORARILY CLOSING PUBLIC WAYS OR

GROUNDS FOR THE SPECIAL EVENT KNOWN AS " 36TH ANNUAL RESURRECTED TIN' S CAR SHOW ". 

Councilmember Vander Beek moved to approve, seconded by Councilmember Peterson. On roll call the vote

was: AYES: Vander Beek, Peterson, De Jong, Vander Horst, Van Stryland, Schiebout. NAYS: None. Motion

carried. 

F. PLANNING AND ZONING ITEMS

NONE

G. ADMINISTRATION REPORTS

NONE

H. RESOLUTIONS

1. Resolution No. 5547 entitled, " A RESOLUTION ACCEPTING THE FY 13/ 14 ANNUAL AUDIT ". 

Councilmember Vander Beek moved to approve, seconded by Councilmember Schiebout. On roll call the vote
was: AYES: Vander Beek, Schiebout, Peterson, De Jong, Vander Horst, Van Stryland. NAYS: None. Motion

carried. 

SUBJECT: Resolution Accepting the FY 13/ 14 Annual Audit
DATE: March 24, 2015

BACKGROUND: Annually, the City of Pella is required by State Code to conduct an audit by an independent accounting firm. The accounting firm of Van
Maanen, Sietstra, & Meyer, PC has conducted and will be presenting the FY 13/ 14 audit to Council. Highlights for the year include the following: 

An unqualified opinion was given on the financial statements. 

The assets of the City of Pella exceeded its liabilities at the close of the fiscal year by $ 105, 961, 940 ( net position). 
The assets of the City' s governmental activities exceeded liabilities by $47,487, 882. 
Assets of business type activities exceeded liabilities by $58,474,058. 
For FY 13 -14, revenues for governmental activities exceeded expenses by $3, 362,306. 
Within the City' s business -type activities, FY 13 -14 expenses exceeded revenues by $3, 146, 243, which is attributed to decommissioning costs for
the power plant. The City policy is to set rates that fund operation expenses and debt service requirements of business -type activities. In addition, 
rates are established to fund capital improvements either through pay -as -you go financing or through debt issues. 
At June 30, 2014, the general fund balance was $ 2,051, 845 or working capital of nearly 38.69% of annual expenditures. 

The FY 14 audit is on file in the City Clerk' s Office and the Pella Public Library. A representative from Van Maanen, Sietstra, & Meyer, PC will be available

at the Council meeting to answer any questions concerning the audit. 
ATTACHMENTS: Resolution

REPORT PREPARED BY: FINANCE DIRECTOR

REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Approve resolution. 

2. Resolution No. 5548 entitled, " RESOLUTION WITHDRAWING FROM THE 28E AGREEMENT WITH IOWA

GOVERNMENTAL HEALTH CARE PLAN ( IGHCP) ". Councilmember Schiebout moved to approve, seconded by



Councilmember Van Stryland. On roll call the vote was: AYES: Schiebout, Van Stryland, Peterson, De Jong, 
Vander Horst, Vander Beek. NAYS: None. Motion carried. 

SUBJECT: Withdraw from the Iowa Governmental Health Care Plan 28E Agreement

DATE: March 24, 2015

BACKGROUND: 

At the March 3, 2015 Policy and Planning meeting, Council discussed the health insurance renewal options presented by the City' s broker, Cottingham and Butler. 
The City of Pella has been part of the Iowa Governmental Health Care Plan ( IGHCP) since August 1, 2009. While staff has been pleased with the ability of IGHCP
to control health care costs over the years, we do have concerns with a potential loss of member entities due to issues with the plan' s broker. As a result, the City' s
broker, Cottingham and Butler, researched alternatives for the City' s FY 15 - 16 renewal process. After discussion, staffwas directed to prepare the necessary
documents to withdraw from the 28E Agreement with IGHCP in order to allow the City of Pella to consider alternative health care plans. 
Cottingham and Butler has presented the City two alternative health care plans, each with a lower fixed cost than the renewal received from IGHCP. These options
continue the City' s partial self - funding model, of which, Wellmark would continue to provide the fully insured plan for employees. The quote for contracting
directly with Wellmark is $ 606,452, and the quote to participate in a newly formed trust, Iowa Community Trust ( ICT) is $ 589,343. Both quotes present the City
with lower cost alternatives to the IGHCP renewal of $654, 578. 

In order to proceed with either alternative, the City must adopt a resolution notifying IGHCP of termination of the City' s participation in the trust by April I, 2015. 
The included resolution meets the required notice of the City' s intent to withdraw from the 28E Agreement with IGHCP at the end of the fiscal year. If Council
approves the resolution, staff recommends the following course of action: 
1. Joining the Iowa Community Trust for FY 15 -16. 
2. If the Iowa Community Trust does not develop into a group health care trust for FY 15 -16, then staff would recommend the City of Pella contract
directly with Wellmark for FY 15 - 16 and continue to evaluate our long -term group health insurance options. 
3. With either of the above two recommendations, the current healthcare benefit level and cost will be maintained for City employees while reducing costs
for the City of Pella. 
ATTACHMENT: Resolution

REPORT PREPARED BY: City Administration
REPORT REVIEWED BY: City Administrator

City Clerk
RECOMMENDED ACTION: Approve resolution. 

3. Resolution No. 5549 entitled, " RESOLUTION APPROVING A LEASE AGREEMENT FOR THE RENTAL OF

400 SQUARE FEET OF THE MOLENGRACHT PLAZA FOR OUTDOOR DINING'. Councilmember Vander Horst

moved to approve, seconded by Councilmember Schiebout. On roll call the vote was: AYES: Vander Horst, 

Schiebout, Peterson, De Jong, Vander Beek, Van Stryland. NAYS: None. Motion carried. 

SUBJECT: Resolution Approving a Lease Agreement for the Rental of400 Square Feet of the Molengracht Plaza for Outdoor Dining
DATE: March 24, 2015

BACKGROUND: 

Staff has received a request from Kellie Phillips, owner of Monarch' s Restaurant and Lounge located in the Molengracht Plaza, to renew a lease agreement for

the use of 400 square feet outside of their establishment for an outdoor dining area. It is important to note, they have had a lease agreement with the City for
the same area since 2011. 

Below are highlights of the lease agreement with Monarch' s: 

Monarch' s will pay $.50 per square foot for 400 square feet for a total of $200. 
The term of the lease is from April 1, 2015 to October 31, 2015. 

During the term of the lease, Monarch' s will provide comprehensive general- liability insurance coverage in the amount of $1, 000,000 that names the City as
additional insured. 

Hours of operation are limited to between 6: 00 a.m. and 12: 00 midnight. 

Monarch' s may play quiet music which does not disturb those utilizing adjoining publically owned space. The purpose of playing the music is to add to the
atmosphere, and the same music that is played inside the restaurant is played in the outdoor space. This item was added in 2012, and no complaints have

been reported. 

It is also important to note that the City has the authority to utilize the space for special events or other City functions during the contract period. 
ATTACHMENT'S: Resolution; Agreement; Map
REPORT PREPARED BY: Community Services Department
REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDATION: Approve the Resolution. 

4. Resolution No. 5550 entitled, " RESOLUTION APPROVING ENGINEERING SERVICES AGREEMENT WITH

GARDEN & ASSOCIATES FOR THE JEFFERSON STREET — E 2 "D STREET TO HAZEL STREET RECONSTRUCTION
PROJECT ". Councilmember Vander Beek moved to approve, seconded by Councilmember Schiebout. On roll
call the vote was: AYES: Vander Beek, Schiebout, Peterson, De Jong, Vander Horst, Van Stryland. NAYS: 

None. Motion carried. 

SUBJECT: Resolution Approving Engineering Services Agreement with Garden & Associates for the Jefferson Street -E 2nd Street to Hazel Street

Reconstruction Project

DATE: March 24, 2015

BACKGROUND: This resolution approves an engineering contract with Garden & Associates in the amount of $96,800 for the Jefferson Street -E 2nd Street to
Hazel Street Reconstruction Project. 

This project includes reconstruction of Jefferson Street from E 2 "d Street to Hazel Street that also involves widening the street from the existing 26 feet to 31 feet
per SUDAS standards, replacement of the old existing 8" water mains with new 12 ", and additional fire hydrants. The project will also include the installation of



new storm sewers, secondary storm sewers and intakes, including sub - drains. There is no sanitary sewer in this segment except a manhole at the E 2" d Street
intersection. 

Staff has had preliminary discussions with the hospital, and they are receptive to the City project removing all perpendicular parking areas on the north side of
Jefferson, between Main Street and Hazel Street. They will construct additional parking on hospital property. The hospital has requested that we replace
Jefferson with 31' back to back roadway instead of the planned 26'. Cost estimates shown below have been adjusted accordingly: 

Jefferson Street — E 2nd Street to Hazel Street

Street & Storm Sewer $ 332,500

Water Main 172, 500

Total MUM

Actual construction is planned for the 2015 construction season. 

Garden & Associates have worked with the City on many projects in the past, such as the North Main, University, Hazel, Broadway and Washington projects. 
They have been very competitive in price, are professional in all aspects of their product delivery, and continue to give us excellent service. In addition, staff
believes their fees are reasonable in relation to the scale of the project and multiple phases it will take to assure access to the hospital & emergency room. 

The estimated breakdown of engineering fees not to exceed amounts is as follows: 
Preliminary & Final Design $ 40, 600

Construction Administration, Observation & Stakina 56,200

Total Engineering Services Q
ATTACHMENTS: Resolution, Map, Engineering Agreement
REPORT PREPARED BY: Public Works

REPORT REVIEWED BY: CITY ADMINISTRATOR
CITY CLERK

RECOMMENDATION: Approve resolution. 

5. Resolution No. 5551 entitled, " RESOLUTION APPROVING ENGINEERING SERVICES AGREEMENT WITH

GARDEN & ASSOCIATES FOR THE HAZEL STREET — ELM STREET TO MAPLE STREET AND POOL DRIVE CUL- 

DE -SAC RECONSTRUCTION PROJECT ". Councilmember Peterson moved to approve, seconded by
Councilmember Van Stryland. On roll call the vote was: AYES: Peterson, Van Stryland, Schiebout, De Jong, 
Vander Horst, Vander Beek. NAYS: None. Motion carried. 

SUBJECT: Resolution Approving Engineering Services Agreement with Garden & Associates for the Hazel Street -Elm Street to Maple Street and Pool Drive

Cul -de -sac Reconstruction Project

DATE: March 24, 2015

BACKGROUND: This resolution approves an engineering contract with Garden & Associates in the amount of $36,400 for the Hazel Street -Elm to Maple and

Pool Drive Cul -de -sac Reconstruction Project. 

The Hazel portion includes reconstruction of Hazel Street from Elm to Maple Street, replacement of the existing 8" water mains with new 8 ", and additional fire
hydrants. The sanitary sewers in this segment will be lined under a separate contract if deemed necessary. The Pool Drive portion includes construction of a new
cul -de -sac on Pool Drive at the west end of Caldwell Park. This will include additional perpendicular parking, storm sewer, and reconstruction of some existing
storm sewers on Pool Drive in the park. 

Cost estimates shown below: 
Hazel St Pool Drive

Street & Storm Sewer $ 120, 000 $ 76,800

Water Main 30, 000 0

Total $ 15 Q $ Z

Actual construction is planned for the 2016 construction season. 
Garden & Associates have worked with the City on many projects in the past, such as the North Main, University, Hazel, Broadway and Washington projects. 
They have been very competitive in price, are professional in all aspects of their product delivery, and continue to give us excellent service. Staff believes their
fees are reasonable in relation to the scale of the project. 

The estimated breakdown of engineering fees not to exceed amounts is as follows: 
Hazel St Pool Drive

Preliminary & Final Design $ 10,600 $ 4,800

Construction Administration, Observation & Staking 14, 600 6400

Total Engineering Services 2
ATTACHMENTS: Resolution, Maps, Engineering Agreement
REPORT PREPARED BY: Public Works

REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDATION: Approve resolution. 

6. Resolution No. 5552 entitled, " "RESOLUTION SETTING DATE FOR PUBLIC HEARING FOR THE

RESIDENTIAL AND MUNICIPAL SOLID WASTE AND RECYCLING COLLECTION CONTRACT ". Councilmember

Schiebout moved to approve, seconded by Councilmember Vander Horst. On roll call the vote was: AYES: 

Schiebout, Vander Horst, Vander Beek, Van Stryland, Peterson, De Jong. NAYS: None. Motion carried. 

SUBJECT: Resolution Setting Date for Public Hearing for the Residential and Municipal Solid Waste and Recycling Collection Contract
DATE: March 24, 2015

BACKGROUND: The existing solid waste agreement with Midwest Sanitation will terminate on July 31, 2015. At the Policy and Planning meeting on February 17, 
2015, staff was directed to prepare the RFP for bidding a new Residential and Municipal Solid Waste and Recycling Collection Contract. 
Critical dates for the new contract are as follows: 

04/02/2015 Pre Bid Conference

04/ 10/ 2015 Bid Opening



04/21/ 2015 Public Hearing
04/21/ 2015 Accept Bids & Award Contract

08/01/ 2015 Start Date of Contract

This resolution simply sets the date of April 21, 2015 as the public hearing date for the Residential and Municipal Solid Waste and Recycling Collection
Contract. 

ATTACHMENTS: Resolution

REPORT PREPARED BY: City Administration
REPORT REVIEWED BY: City Administrator

City Clerk
RECOMMENDATION: Approve Resolution

I. ORDINANCES

Statutory rule may be waived and ordinance passed without further readings.) 
NONE

J. CLAIMS

1. Abstract of bills No. 1931. Councilmember Van Stryland moved to approve, seconded by
Councilmember Vander Horst. On roll call the vote was: AYES: Van Stryland, Vander Horst, Vander Beek, 

Schiebout, Peterson, De Jong. NAYS: None. Motion carried. 

K. OTHER BUSINESS/* PUBLIC FORUM ( any additional comments from the Public) 
Comments were received and addressed. 

L. CLOSED SESSION

NONE

K ADJOURNMENT

There being no further business claiming their attention, Councilmember Vander Beek moved to adjourn, 
seconded by Councilmember Vander Horst. On roll call the vote was: AYES: Vander Beek, Vander Horst, 

Van Stryland, Schiebout, Peterson, De Jong. NAYS: None. Motion carried. Meeting adjourned at 7: 46 p. m. 



C -2 -a Policy and Planning Minutes
March 24, 2015

PRESENT: Mayor Mueller, Mark De Jong, Dave Vander Horst, Dan L. Vander Beek, Harold Van
Stryland, Bruce Schiebout, Larry Peterson

ABSENT: None

STAFF: City Staff

The Policy and Planning meeting began at 7: 49 p.m. The first item was a request from Dairy Queen. 
They plan to build a new restaurant on Lot 3 of Gateway Commercial Park, west of Country Inn & 
Suites Hotel and south of Casey' s on Roosevelt Road. They would like to move their existing business
location menu board sign, which is nonconforming in so far as size, to their new location. The
maximum size limit is 24 square feet for drive through restaurant menu board sign. Dairy Queen is
requesting allowance to accommodate their existing sign which they indicate to be 106" by 54" ( 39.75

square feet). 

Staff surveyed other cities in Iowa and found a range of regulations from Pella' s 24 square feet

maximum to no sign regulation by Des Moines or Oskaloosa where the signs are not visible from the
public street. Ankeny has a limit of 30 square feet, but they allow two menu boards per drive through
lane. 

At their March 11, 2015 meeting, the Community Development Committee discussed the request and
unanimously voted to recommend a change to the Code to accommodate the request with a new menu
board maximum size area of 40 square feet. After Council discussion, staff was directed to draft an

ordinance that would allow more than one menu board sign with no more than 40 square foot on one. 

The draft ordinance will need to go to CDC and Planning and Zoning before coming back for Council
consideration. 

The second item was a request from Anytime Fitness to permit an additional exercise fitness area for

their business, which is located at 819 Broadway Street and is in the Central Business District (CBD) 
zoning jurisdiction. David Melhus and Barry Westerkamp, representing Anytime Fitness, were in
attendance. 

As background, Anytime Fitness is defined under the zoning code as a Personal Improvement Service. 
This use type also includes driving schools, health or physical fitness studios, music schools, reducing
salons, dance studios, handicraft and hobby instruction. In 2004, the City Council amended the zoning
code to allow Personal Improvements Services in the CBD as long as 51 % of the building' s square
footage was dedicated to retail services and the retail component was located in the front of the

building. The reason for the retail component was due to concerns about the need to protect retail

services in the CBD. Likewise, Council also wanted to provide flexibility for the CBD property owners
by allowing them additional zoning uses for their property. As a result, the compromise ordinance was
adopted. In 2012, Council approved a zoning amendment to accommodate Anytime Fitness by
allowing Personal Improvement Services to place signage on the front of the building. In addition, the
2012 amendment also allowed by right Personal Improvement Services in the CBD if the only access
for the business was via an alley. 



Anytime Fitness is requesting to utilize the space in Wear Me Out (previously Remember When, a
scrapbooking store) as additional exercise space, which would be below the 51 % retail threshold in this

request. This would necessitate an amendment to the Zoning Ordinance in so far as how Personal
Improvement Services is permitted in the CBD Central Business District. After reviewing the request
by Anytime Fitness, it appears retail services would be a minor component of their business. In
addition, non - retail uses would be located in the front of the building. 

After discussion, staff was directed to research this further and present their findings at the Policy and
Planning meeting on April 7, 2015. 

Public Works Director, Denny Buyert, gave an update on the Oskaloosa Reconstruction Project. The
project was originally slated to begin following Tulip Time. Due to the extended review period
required by the Iowa Department of Transportation for the Oskaloosa Street Reconstruction project, it
does not appear the City of Pella will be able to conduct a spring bid letting for the project. As a result, 
there may need to be adjustments to the project' s scope or construction timelines to account for the
extended review period. These items will be evaluated by the Pella City Council once the project has
received all required regulatory approvals. The City of Pella plans to keep the public informed on the
status of the project as information becomes available. Project notices will also be posted on the City
of Pella' s website at www.cityfpella.com. 

Departmental updates were given by Planning and Zoning and the Library. Highlights are listed below: 

Library

There is a big Friends of the Library book sale scheduled for April 10 -20. 
During National Library Week, April 13 - 18, the library will accept non - perishable food items in
exchange for overdue fines. One food item will equal up to $ 1. 00 in fines. Each food item

donated to the library will be given to the Food Shelf. 
A Moment with Mozart, a musical story time, will be held on April 23 in the Meeting Room. 
This is suggested for ages 3 -6 with Central College providing the music. 
Money Smart Week will be held April 18 -25. Events for all ages are planned. 

Planning and Zoning

Marion County Bank purchased the adjacent real estate office building north of their building on
the square in order to expand their first floor area and add a second story (2, 660 sf. in total). 
Vermeer Corporation is proposing an addition to their Plant 1 office that would consist of 11, 060
square feet of building area on two stories. 
Taco Bell has been issued a building permit. They are waiting on their contractor to start. 
Gym panels are going up on the new Lincoln School. 

The meeting adjourned at 8: 49 p.m. 

Respectfully Submitted, 
Ronda Brown, City Clerk



C -2 -b COMMUNITY SERVICES BOARD

October 17, 2014

Present: Arvin Van Zante, Teresa Thompson, Rich Schulte, Lauri Amelse, Cody Kooi & Jacki Craver

Staff: Jeanette Vaughan, Chandler Nunnikhoven, Mallary Herring & Brenda Ross

Rich made a motion to approve the minutes from the September 17, 2014 meeting. This was seconded by
Cody. 

Tree Plan

The revised tree plan was given to the board members for their review. This plan provides written guidance

on tree care, removals, replacements and new plantings on city property. The plan was created partially based
on current policies that are already in place but not formally written down, recommendations from IDNR' s
Urban Tree specialist and research done on other communities. Each year a plan will be brought to

Community Services Board and Council to discuss tree removal /replacement for the year. Rich made a motion
to approve the plan, which was seconded by Arvin. 

Departmental update — Aquatics

Staff has been working on putting together all the programing for the upcoming winter months at the
indoor pool that include lessons, swim team, water aerobics, and new private lesson programs. The

program guide is ready once the City Council approves the new rates. 
Staff is working on getting bids out for all the CIPs for this budget year. 
The Indoor pool project is moving right along with the pool basin being painted, the down stairs being
painted, and all the lights are installed. Staff is still looking at a substantial completion of the project
in mid - November. 

With the recent rains, there are leaks in the basement and staff is looking into the reasoning of why. 
Staff has located a couple ofpotential infiltration sites which will be addressed. 

Departmental update — Parks

There were 6 trees planted in Fountain Hills Park. There will be a load of mulch delivered next week, 

which will be spread out by volunteers. The restroom building will be painted next spring. 
The Sport Complex has been moving along slowly mainly due to weather. The parts of the project that
are complete are of high quality. A draft operations plan for the park has been submitted to Fields of
our Future for review. The Board will also be asked to review the plan at an upcoming meeting. 
Staff has started planting tulips in Central Park. A total of 105, 000 bulbs will be planted this year. 
There is a volunteer day on October 25 where both high schools cross country teams will be helping to
plant tulips on Main Street. 

Staff is still mowing. 

Departmental update — Art/Rec

There are 78 kids registered for Little Tyke Football, which starts October 18 and runs for the next 4

Saturdays. 

Youth Flag Football finished on October 9th. We had 106 boys registered, which made 10 teams and 19
volunteer coaches. The season went smoothly. 
Youth Soccer finished on October 11th. We had 433 kids registered, which made 51 teams and 82

volunteer coaches. The season went smoothly. 



Boys Basketball started the week of October 13th. They will practice once a week and have a game on
Saturday mornings through December 13th. There are 74 boys registered, which made 10 teams and 15
volunteer coaches. The girls' basketball program will start in January. 
We currently have 104 kids signed up for the art center class, which is down from last year. 

The next meeting is scheduled for Friday, November 21, at noon in room 204, at the Community Center. Rich
made a motion to adjourn, seconded by Cody. Meeting adjourned at 1: 00 pm. 

Respectfully submitted: 
Brenda Ross

October 17, 2014



C -2 -c Planning and Zoning Commission
Regular Meeting
October 27, 2014

1) The meeting was called to order at 7: 00 p.m. 

2) Roll Call. 

Present: Craig Agan, Nelson Bogaard, Julio Chiarella, Jim Danks, David Landon, 
Gary Van Vark, Ervin Van Wyk, Ann Visser. 
Absent: Bob Smith, Mike Vander Molen, Teri Vos. 

Others Present: Mike & Sarah Buchheit, Brad Uitermarkt, Dell Collins, George

Wesselhoft. 

3) Approval of Minutes. The minutes of the October 13, 2014 special meeting were
approved as submitted. 

4) Site Plan for Vermeer Corporation. Vermeer Corporation previously submitted a
site plan for a new sand blast shed. The new site plan is different in two respects: 

the proposed location is singular with no alternate locations as previous and the

size of the proposed building is larger (30 by 100 foot structure with 20 foot
sidewalls instead of the previous 24 by 80 foot structure with 14 foot sidewalls). 
The building will be located behind Plant 3. 

Ervin Van Wyk made a motion to approve the site plan. Julio Chiarella seconded

the motion. Upon vote, Van Wyk, Chiarella, Agan, Bogaard, Danks, Van Vark, 

Visser voted yes, Landon abstained. Motion carried 7 to 0 with 1 abstention. 

5) Site Plan for Mike & Sarah Buchheit. Mike and Sarah Buchheit are proposing a
triplex, a three unit multi - family development, on Lot 53 of Eastside Addition. 
This is a 0. 70 acre previously platted lot located at Glenwood Street and East 6t' 
Street. The property is zoned R3 Multi Family Residential. 

Julio Chiarella made a motion to approve the site plan. David Landon seconded

the motion. Upon vote, all voted yes. Motion carried 8 to 0. 

6) Other Business. Jim Danks asked whether the recently approved ordinance for
common wall lot line would apply to the Buchheit tri -plex. George Wesselhoft
responded in the negative, that the ordinance was specifically designed for the R2
Zoning District and duplex uses. There was further discussion. 

7) The meeting was adjourned at 7: 10 p.m. 

Respectfully submitted, 
George Wesselhoft

Planning and Zoning Director



ITEM NO. C -3 -a

SUBJECT: 

DATE: 

THE

CITY of PELi.A

STAFF MEMO TO COUNCIL

Special Event — Pella Municipal Airport Tulip Time Flight Breakfast

April 7, 2015

BACKGROUND: The Pella Airport Committee is requesting a special event permit for "Pella Municipal
Airport Tulip Time Flight Breakfast ". In conjunction with this event, the airport hosts an open house. 

Typically, 500 -1, 000 people attend this event each year. 

The Tulip Time Flight Breakfast will be held Saturday May 9, 2015, from 7: 00 -10: 00 a.m. on the Pella
Municipal Airport property. Setup will begin Friday May 8 at 5: 00 p.m. and take down will be May 9 until
11: 00 a.m. All pertinent City Departments have reviewed this application, and staff recommends approval. 

ATTACHMENTS: Application and Department Comments

REPORT PREPARED BY: Administrative Accounts Clerk

REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Approve Special Event Permit. 
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SPECIAL EVENTS APPLICATION

Please make sure the application is complete before submitting it to City Hall. This
includes the flee payment and the 11, 000, 000insurance certificate. The application should
be submitted at least a month in advance of the event date. 

For Office Use 02

Date Received: 3 j a,s. 1.1 Received b : Fee: ao I Insurance Certificate: WC

Name of Event: !, ) /
1q niu. dLrC (' l Trir or-f - rLJ-1 ' T7 1,: 31.1•r greak- asT

Date of Application: Fee Paid:  Yes 11 No rra,— 
D 3 - Z S - Z D1 S Make check payable to City of Pella

Attach Insurance Certificate ($1, 000,000 min) naming City Insurance Certificate:  Yes  No
of Pella "Also Insured ". Sc e Xr cr- T- ns.,,,ra ,)ee- Pd)' C y

Describe the Event: ( Purpose of event, activities planned, number of anticipated people in attendance, 
history /origin of event, etc.) (Attach additional page is needed.) 

t,i: 7; M Ylicj?1r e bF4Sr a J a - f 6 en l, caser

C, k La r c, d. 

An ra A-- 1Nrirnt' bU l/ GIGISSiG anr C rptrict e GS
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ircraf+ ©, îS ay

PROMOTER AND CONTACT PERSON INFORMATION

Promoter's Name: p e f la P %''p c rt Contact Person: S h o, .N e V, JV. rr
Signature: Signature: ,,, 

Address: JC 01 ", sq, I f ti K'tre o f

So2ig
Address: 

o- r\ e- s

Phone: 6 y I- 6'?_8 -` fl Cell Phone: 60- 70-• VZ0 Phone: C91-Cu.- 5}' 3 q3 I Cell Phone: C/' y /-- - dZ('fy

EVENT INFORMATION

DATE(S) AND TIME(S) OF EVENT: s a.i-Lc r ai Q y' / i' i 7 q -Zjjs - % 0, •• t v a .+ 

DATE(S) AND TIME(S) OF SET -UP /TAKE DOWN: 
S c*,, o may / r iakr n mQ7 9 11 a. n

LOCATION OF EVENT: Name streets, parks, area, etc and ATTACH map or drawing
pe 1( a rnLLn•, pa1 4 rp. rt P core Cfiy





1 PEL4g
THE

CITY of PELLA

SPECIAL EVENTS -- SIGNAGE INFORMATION SHEET

Information Required: 

Anyone that is planning to have temporary signage associated with a Special Event Permit will need to submit the
following signage information along with the Special Event Permit Application. 

Type of Sign(s): OA -frame 13 banner Oportable Osandwich board traffic directional Ovehicle mounted

O window O other lease describe

Size of Si ( s): ' K y ' 
Time of Sign Placement: m I Fm m I Time of Sign Removal: m0. 9 j I a
Colors and Materials of Proposed Sign: m u t,-' •,) io c- z d S - AA+. , h. 

Any Proposed Lighting: 
Pro osed Locations of Si a e: C,,, o z f F 1,v4S+ f ' Wu s s.: tam tr t iT

Traffic Safety
Signs shall not create a traffic hazard or impede vehicular or pedestrian traffic. Signs in the public right ofway
are prohibited unless expressly authorized by the Special Event Permit. The City of Pella reserves the right to
require additional signage, which may be at the expense of the Special Event applicant, as determined for the
safety and well being of the general public. 

Prompt Removal of Signs

Temporary signs associated with a Special Event Permit must be removed immediately upon the termination of
the event. 

Right of Approval/Denial

The City ofPella reserves the right to approve or deny signage associated with Special Events and to determine
the scheduling of such display if approved. 
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CITY of PEL
STAFF MEMO TO COUNCIL

ITEM NO: D -la & lb

SUBJECT: Ordinance Amending Zoning Regulations 165. 33 Sign Regulations by Adding New Provisions
Pertaining to Wall Signs in the CBD Central Business District

DATE: April 7, 2015

BACKGROUND: 

Boat' s Home Furnishings is under new ownership and is proposing to redo their entire storefront including
roofing, repairs, painting, new awning and new signage. As part of their proposed new signage, they would like
to do four separate awning signs, which would total 59.58 square feet. 

Awning and canopy signs are defined under the Pella City Code as wall signage. The Code permits for the CBD
Central Business District one wall sign permit business not to exceed 50 square feet at 1. 25 square feet per

linear foot of wall frontage. As Boat' s is proposing four separate awning signs and would also be over the 50
square foot limit, staff and CDC cannot approve the sign permit application for this aspect of the storefront

improvements. 

Boat' s, in their request, notes that they have 90 feet of storefront and that their current wall signage totals 83. 50
square feet, which has been in place since the 1980s. Although City Code amendments were done previously
for the CC District to allow for more wall signage under certain criteria, no changes have been made for CBD

wall sign regulations. In particular, the CC District wall sign changes included a provision that buildings that

have walls which are broken up with different facades may have one wall sign per faux facade provided the total
square footage of all the signage does not exceed the maximum allowed for the entire wall. 

At the March 3, 2015 Policy and Planning meeting, the City Council discussed this matter and directed staff to
proceed with an ordinance amendment to permit Boat' s request. The proposed ordinance would allow extra

square footage for wall signage for businesses in the CBD Central Business District which have more than 40

feet of frontage using the 1. 25 square foot per linear foot formula up to an absolute maximum of 75 square feet
still less than the 1980s Boat' s wall signage). The ordinance would also allow multiple wall signs if the

business in question has different facade elements and has front frontage greater than 40 feet. 

The Community Development Committee at their March 11, 2015 meeting unanimously voted ( 7 to 0) to
recommend approval of the proposed ordinance to the Planning and Zoning Commission and City Council. 

The Planning and Zoning Commission unanimously recommended approval ( 10 to 0) of the ordinance at their
March 23, 2015 meeting. 

Boat' s Home Furnishings has also requested a waiver of the 2nd and 3rd readings of the ordinance so they can
order their awnings and begin the first phase of their construction. 

ATTACHMENTS: 

REPORT PREPARED BY: 

Ordinance, Boat' s Letter Request

Planning and Zoning Department

REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Approve Ordinance. 



ORDINANCE NO. 894

AN ORDINANCE AMENDING THE CITY CODE OF THE CITY OF PELLA BY

AMENDING CHAPTER 165, ZONING ORDINANCE, 165. 33 BY ADDING NEW

PROVISIONS PERTAINING TO WALL SIGNS IN THE

CBD CENTRAL BUSINESS DISTRICT

Be it enacted by the City Council of the City of Pella, Iowa: 

SECTION 1. TEXT AMENDMENTS. The City Code of the City of Pella is
hereby amended by adding the following provision to Chapter 165, Zoning Ordinance, 
165. 33 as follows: 

24. CBD Wall Signage: If a business located in the Central Business District

has greater than 40 feet of front footage, then additional square footage is

allowed at the 1 1/ 4 square foot per linear foot requirement up to an absolute
maximum of 75 square feet. In such case where there is more than 40 feet

of front footage, if the business has multiple facades including canopy or
awning extensions, one wall sign per facade element may be permitted
provided the total square footage of all the signage does not exceed the

maximum allowed for the entire wall. CBD wall signs shall otherwise meet

all other design requirements herein this Chapter. 

SECTION 2. NOTATION. The Zoning Administrator shall hereby record the
ordinance number and date ofpassage of this Ordinance. 

SECTION 3. REPEALER. All ordinances or parts of ordinances in conflict with the

provisions of this ordinance are hereby repealed. 

SECTION 4. SEVERABILITY CLAUSE. If any section provision or part of
this ordinance shall be adjudged invalid or unconstitutional such adjudication shall not

affect the validity of the ordinance as a whole or any section, provision or part thereof not
adjudged invalid or unconstitutional. 

SECTION 5. WHEN EFFECTIVE. This ordinance shall be in effect from and

after its final passage, approval and publication as provided by law. 

Passed and adopted this day of , 2015. 

James Mueller, Mayor

ATTEST: 

Ronda Brown, City Clerk



To: Honorable Mayor and City Council
From: Boat' s Home Furnishings

Date: 3/ 6/ 2015

Re: Request for Waiver of 2nd and 3rd Readings

In the most recent CDC and Policy & Planning meetings, our request for design
and signage renovations were approved. The storefront updates include a new

roof on " The Lacery" building, replacing rotted wood, painting the current
painted surfaces on the storefront, installing four new awnings that will span the
entire 90 ft storefront, and having Tim Sadler install a shingle sign by our front
entry. 

The final item that CDC could not approve, based on their jurisdiction and city
ordinances, is the request for our new signage to include two of our logos on the

center two awnings and the four words (Decor, Furniture, Design, and Flooring) 
on the four awning facias. All of the CDC members in attendance at the February
25ffi meeting were in full support of this signage and the entire City Council
discussed and directed that an ordinance amendment for CBD wall signage be

prepared that would support the proposed signage approved this signage at the

March 3rd meeting. 

Weather permitting, the roof and carpentry work would begin the first week of
April and the painting of the upper half of our buildings would be completed by
the final week of April. After Tulip Time, the remaining carpentry of the lower
half of our buildings would be completed, the painting of that section would be
completed, and the four awnings would be installed. Since the construction and

image printing of the four awnings takes 6 weeks, I respectfully request a waiver
of the 2nd and 3rd reading to council, in order for us to place the proper order and
begin the first phase of our construction. 

We would like to be a positive influence in the downtown area and promote our

fellow store owners to also make potential necessary storefront improvements, in
order to grow the foot traffic and economic strength of the Pella area. 

Thank you for your consideration, 

Bryan Gaylor

Owner, Boat' s Home Furnishings



ITEM NO. E -la & lb

SUBJECT: 

DATE

THE

CITY of PELLA
STAFF MEMO TO COUNCIL

Special Event Permit Request for Pella Tulip Festival

April 7, 2015

BACKGROUND: The Pella Historical Society is requesting a Special Event Permit for "2015 Tulip Time
Festival" for Tuesday, May 5, 2015- -5: 00 p.m. through Monday, May 11, 2015 - 12: 00 p.m. 

A resolution requesting street closings for "2015 Tulip Time Festival" is the same as last year. 

Listed below are streets /alleys that are requested to be permanently closed in the downtown area and those
used as the staging area for the parade. In addition, there are streets temporarily closed during the parade
and others with controlled access. 

Streets /Alleys permanently closed during Tulip Time 2015
Broadway Street from Liberty Street north to Washington Street
Main Street from Liberty Street north to Washington Street
East 1St Street from the alley south of Franklin north to the alley north of Franklin
Franklin Street from East 3` d Street to W 2nd Street

Alley from Main Street to East 1St Street between Franklin and Washington Streets
Alley from Main Street to East 1 st Street between Franklin and Liberty Streets
Alley from East 1St to East 2nd Streets between Franklin and Liberty Streets
West 2nd Street from Liberty Street north to Franklin Street
Liberty Street from West 2nd to West 3` d

Streets closed permanently as staging area for parade during Tulip Time 2015
Independence Street from East 3` d Street west to Main Street
East 1 St Street from Independence Street north to Union Street

East 2nd Street from Independence Street north to Union Street

Streets temporarily closed during Tulip Time 2015 for parade or traffic congestion
Main Street from University Street north to Liberty Street
Washington Street from Main Street west to Broadway Street

Streets with controlled access during Tulip Time 2015 for the parade
Washington Street from East Ist Street west to Main Street

Washington Street from Broadway Street west to West 1St Street
Main Street from Washington Street north to Columbus Street

Broadway Street from Washington Street north to Columbus Street



All pertinent City Departments have reviewed this application and comments are attached. The appropriate
fee and insurance certificate have been received, and approval is recommended. 

ATTACHMENTS: Resolution, Map, Application, Department Comments

REPORT PREPARED BY: Administrative Accounts Clerk

REPORT REVIEWED BY: CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Approve permit and resolution. 



RESOLUTION NO. 5553

RESOLUTION TEMPORARILY CLOSING

PUBLIC WAYS OR GROUNDS IN CONNECTION WITH

THE SPECIAL EVENT KNOWN AS " 2015 TULIP TIME FESTIVAL" 

WHEREAS, Iowa Code Section 364. 12( 1) states " a city shall keep all public grounds, streets, 
sidewalks, alleys, bridges, culverts, overpasses, underpasses, grade crossing separations and
approaches, public ways, squares, and commons open, in repair and free from nuisance, with the

following exceptions" and

WHEREAS, Iowa Code Section 364. 12( 2)( a) states " Public ways and grounds may be
temporarily closed by resolution ", and

WHEREAS, the Pella Historical Society has requested a special event permit for "2015 Tulip
Time Festival" for Tuesday, May 5, 2015 - -5: 00 p.m. through Monday, May 11, 2015 - 12: 00 p.m. 
and the following streets closures are requested: 

Streets /Alleys permanently closed during Tulip Time 2015
Broadway Street from Liberty Street north to Washington Street
Main Street from Liberty Street north to Washington Street
East 1St Street from the alley south of Franklin north to the alley north ofFranklin
Franklin Street from East 3rd Street to W 2nd Street (new) 

Alley from Main Street to East 1St Street between Franklin and Washington Streets
Alley from Main Street to East 1 st Street between Franklin and Liberty Streets
Alley from East 1St to East 2nd Streets between Franklin and Liberty Streets
West 2nd Street from Liberty Street north to Franklin Street
Liberty Street from West 2nd to West 3rd

Streets closedpermanently as staging area for parade during Tulip Time 2015
Independence Street from East 3rd Street west to Main Street

East 1St Street from Independence Street north to Union Street

East 2nd Street from Independence Street north to Union Street

Streets temporarily closed during Tulip Time 2015 for parade or traffic congestion
Main Street from University Street north to Liberty Street
Washington Street from Main Street west to Broadway Street

Streets with controlled access during Tulip Time 2015 for the parade
Washington Street from East 1St Street west to Main Street

Washington Street from Broadway Street west to West 1St Street
Main Street from Washington Street north to Columbus Street

Broadway Street from Washington Street north to Columbus Street

NOW THEREFORE BE IT RESOLVED that the City Council of the City of Pella hereby
temporarily closes the above named streets at the date and time so stated. 



PASSED AND ADOPTED this 7th day of April, 2015. 

James Mueller, Mayor

ATTEST: 

Ronda Brown, City Clerk



THE

CITY of PELLA

SPECIAL EVENTS APPLICATION

Please make sure the application is complete before submitting it to City Hall. This
includes thefie payment and the $ 1, 000, 000 i4sarance certificate. The application should

be submitted at least a month in advance of the event date. 

For Ofce Use

Date Received Received b . Fee: Insurance Certificate: 

Name of Event: 2015 Tulip Time Festival

Date of Application: 03/ 09/ 2015 Fee Paid: X Yes O No

Contact Pers on , 

Make check p2able to City of Pella
Attach Insurance Certificate ($ 1, 000,000 min) naming City Insurance Certificate: X Yes 0 No

of Pella " Also Insured ". 

Describe the Event. (Purpose of event, activities planned, number of anticipated people in attendance, 
history /origin of event, etc.) (Attach additional page is needed.) Tulip Time is the annual festival that began in 1935
to promote and recognize the town's unique Dutch heritage. It draws approximately 150,000 spectators and
features parades, stage entertainment, food vendors, and a variety of other activities. 

PROMOTER AND CONTACT PERSON INFORMATION

Promoters Name:: Pella Historical Society Contact Pers on , 

Signature: Signature: 

Address: 507 rranklin Street, Pella, IA 50219 Address: 969202nd , ve ` e, Pella, IA 50219

Phone: 628 -2409 Cell Phone: Phone: 628 -8705 Cell Phone: 780 -3283

EVENT INFORMATION

DATE(S) AND TIME(S) OF EVENT: May 7 -9 7:30 AM to 10:30 PM

DATE(S) AND TIME(S) OF SET -UP /TAKE DOWN: May 5, 5:00 to May 11, Noon. 

LOCATION OF EVENT: Name streets, parks, area, etc and ATTACH map or drawing. 
Please see attachments. 



EVENT INFORMA'T'ION (continued) 

DO STREETS NEED TO BE CLOSED? X Yes  No IfYES, list streets to be closed and indicate on map. 
Also list number of barricades needed. Please see attachments. 

Street Name Distance on Street Dawl Time for Street g2!!ne ofBarricades

Smrfi g• Ending. 

gitlttltlga Ending. 

DO PARXWG SPACES NEED TO BE RESERVED? CI Yes 17 No Ifspaces need to be roped off or
reserved, please indicate below. Please see attachments. 

Location # of Cones

WELL SIGNAGE BE USED? X Yes 0 No If Yes, complete the Special Event Sigaage Information Sheet. 

WYLL POLICE OFFICERS OR RESERVES BE NEEDED? X Yes 0 No IfYes, list number needed and
for what length of time. You will be billed $30 per hour per officer. 

WILL ADDITIONAL ELECTRICTY BE REQUIRED? X Yes 13 No IfYes, complete the Special Event
Electrical Information Sheet

VVILL ANY OTHER CITY SERVICES BE NEEDED? X Yes E3 No ifYes, list details. 

Please see attachment # 3. 

COMPLETE LAYOUT OF.THE CITY PROPERTY TO BE USED., 'X Map Q Drawing
If the map does not accurately show the area, then a drawing should be incbWed. For example, the dimensions of
the area to be used or a more detailed description of the area would be helpful. Please be reminded that ifyou are
requesting the use of a park, the parking spaces around that area are not included in the perm it, unless specifically
requested. 

WILL THERE BE VENDOR BOOTHS? X Yes C7 No IfYes, a list of the names of all vendors and a map
showing the location and size of the vendor booths needs to be sent to City Hall prior to the date of the event as
outlined in Sec 123.04 of the City Code ( attached). The time requirement for submittal of this list is dependent

upon the length and size of your event. For large events, please supply this information earlier than the one month
recommendation. Please see attachment # 1. 

WILL ANY PART OF THE EVENT BE HELD ON PRIVATE PROPERTY? X Yea 0 No IfYes, list
the address ofthe property and have the property owner sign below giving their consent for use of their
property for this special event. 

Pro Owner Address V& ture KEMEq Owner
Vermeer Co ration 2110 Vermeer Rd



Attachment #1

Tulip Time 2015 Amenities Siting: 

Car Show: Parking Lot of Wells Fargo Bank
Tractor Show: Franklin Street between West 1st and West 2nd

and West 2nd St at intersection. 
Cheese Market: 700 Block Franklin front of Tulip Tower
3 ft. Wooden Shoes: South side of Vermeer Windmill on Brick Plaza

moveable) 

Feesthouden on

Tulip Toren: 9:00 am —10:00 pm Thursday, Friday, and Saturday

Portable Toilets: 
Eye Care Partners 8 Standard ( 1 sink) 

Kum & Go 8 Standard ( 1 sink) 

Sunken Gardens 4 Standard

Caseys North 7 Standard ( 1 sink) —1 handicapped

Trinity Church 4 Standard

Historical Village 2 Standard

Panda Garden 3 Standard

West Market Park 5 Standard — 1 handicapped

West 2nd St. center of block, in the grass on east side of park) 

West Market Park 5 Standard

Liberty St. south center of park, near loading zone, west side of sidewalk) 
West Market Park 4 Standard

Franklin St. sidewalk in center of block @ Franklin). 
Pella Christian Grade

Liberty St @ handicap parking 1 Standard
Grass area near bike rack 2 Standard

Dollar General Parking 8 Standard ( 1 sink) —1 handicapped

Jr. High Field- Independence St. 1 Standard

Alley @ 713 East
11' 

7 Standard ( 1 sink) 

Vermeer Parking Lot Saturday 2 Standard

East 9t' Street 1 Dump Station
Delta Building 2 Friday & Saturday

65 Standard — 3 handicapped (5 sinks & 1 dump station) 

Dining Facilities: 

Trinity Reformed Church — 407 Franklin

Memorial Building — 829 Broadway



ATTACHMENT #2

Street/Alleys permanently closed during Tulip Time 2015: 
Broadway Street from Liberty Street north to Washington Street
Main Street from Liberty Street north to Washington Street
East 1 st Street from the alley S of Franklin N to the alley N of

Franklin

Franklin Street from E. 3rd to W 2nd Street

Alley from Main to E 1st Street between Franklin and Washington Street
Alley from Main to E 1st Street between Franklin and Liberty Street
Alley from E 1 st to E 2nd Street between Franklin and Liberty Street
W 2nd Street from Liberty Street north to Franklin

Street

Liberty Street from West 2nd to West 3rd

Other parking lots designated handicapped

Streets closed permanently as staging area for parade during Tulip Time
2015: 

Independence Street

E 1 st Street

Street

E 2nd Street

Street

from E 3rd Street west to Main Street

from Independence Street north to Union

from Independence Street north to Union

Street temporarily closed during Tulip Time 2015 for the parade or traffic
congestion: 

Main Street from University Street north to Liberty Street
Washington Street from Main Street west to Broadway Street

Streets with controlled access during Tulip Time 2015 for the parade: 
Washington Street East 1 st Street west to Main Street

Washington Street from Broadway Street west to W 1st Street
Main Street from Washington Street north to Columbus

Street

Broadway Street from Washington Street north to Columbus

Street

Rope Barricades Manned by Steering
Union Street & East 1st Street

Union Street & East 2nd Street

Independence & East 3rd

Independence & Comm. 1st C. 0

Franklin & East 3rd

East 1st @ Panda Garden
Liberty @ Library entrance
East 2nd & Liberty
Block of East 2nd & Washington

Union Main to Broadway

Committee Volunteers

7: 30 AM to 9:30 PM

7: 30 AM to 9: 30 PM

7: 30 AM to 9: 30 PM

7: 30 AM to 9: 30 PM

7: 30 AM to 9: 30 PM

7: 30 AM to 9: 30 PM

7: 30 AM to 9: 30 PM

7: 30 AM to 9:30 PM

7: 30 AM to 9: 30 PM
7: 30 AM to 9:30 PM



Liberty Street East of West 3rd 7:30 AM to 9:30 PM

West 2nd Street South of Franklin 7: 30 AM to 9: 30 PM
Franklin Street East of West 2nd 7:30 AM to 9:30 PM

Temporary No Parking Signs
Streets /Alleys permanently closed during Tulip Time and Streets closed

permanently as staging area for parade ( listed above) 
Molengracht Parking Garage — all hourly parking spaces reserved for
Steering Committee members' vehicles and carts. 

Parade Route for Tulip Time 2015: 
Starting at Main Street and Independence Street
North on Main Street to Franklin Street

West on Franklin Street to Broadway Street
North on Broadway Street to Washington Street
East on Washington Street to Main Street
South on Main Street to Franklin Street

East on Franklin Street to East 3rd Street

Controlled Streets /Alleys during Tulip Time 2015: 
Posted no parking in the alley from West 4th Street to West 3rd Street

between

3rd

Street

Franklin and Liberty
Posted no parking on West 4th Street north from Liberty 120' 
Posted no parking on Liberty Street east from West 4th 120' 
Posted no parking in Alley between Franklin and Washington from East

Street to East 1 st Street

Posted no parking in Alley between Franklin and Liberty from West 2nd

to Broadway Street
Posted no parking @ Liberty & Broadway (NW corner Broadway near fire

hydrant) 

Posted no parking Liberty Street @ East 1st NE corner
Posted two -hour parking at West Market Park (from 6: 00 a. m. 

Wednesday, 
through 9: 00 p.m. Saturday— on Franklin Street) 

Posted no overnight parking in the Pella Library Parking Lot. No parking
for

anything other than private passenger vehicles. 
Posted no parking on Houston Street between Jefferson and Lincoln

Tour Wagon Route during Tulip Time 2015: 



Beginning at Main & Franklin — west on Franklin to Broadway, north to
Washington, west to W 3rd, south to Independence, east to Main, south to

University, west to Broadway, north to Union, east to E 3rd, north to Columbus, 
west to E 2nd, north to Jefferson, west to Houston south to Lincoln, east E 1 st, 
south to Columbus, east to E 2nd, south to Franklin, west on Franklin. Drop off
at Historical; move back to start at Main and Franklin. 

Beginning at 4:00 p.m. at Franklin and Main - north on Main to

Washington, west on Washington to West 3rd, then pick up above route

Bus Parking: 
Busses shall be parked on the East Side of SE 9th Street. 
Overflow on Roosevelt



Food Booths: 

3 — Off Street parking south of US Bank
5 — Off Street parking for Post Office on Broadway
3 — Off Street parking for Identity Group East Side
1 — In front of 631 Franklin Street
2 — E. 1 st across from Vermeer Mill entrance
1 — SW corner of E 1st and Franklin
3 — NE comer of E 1st and Franklin
2 — near 803 E 1st
2 — near 800 E 1st

2 — off street parking North Side of Post Office
4 — Happy Joes /Subway parking lot, 700 Block Broadway
1 — Trinity Church parking lot
2 — Corner of Main and Liberty, SW corner
1 — Klockenspel

18 permanent vendor tents /carts in Molengracht Plaza. 



Attachment #3

Requested City Services

Electrical hook -ups: 

Franklin Street Y2 block west of Broadway, 3 in north parking, 2 in south parking
Franklin Street Y2 block east of East 1 st, 3 in north parking, 2 in south parking
Broadway, 1 block south of Franklin, 5 in west parking, 5 in east parking
Intersection of Main & Washington, 1 in NE corner, 1 in SE comer
East 1st Street, % block north of Franklin, 2 in east parking, 2 in west parking
East 1st Street,'/ block south of Franklin, 1 in west parking
West 2nd Street, 1 block south of Franklin, 2 in west parking
West Market Park (twenty 110 volt/20 amp outlets) 

Police: 

Traffic control before, during and after parades
Traffic control for congested areas especially Main & Franklin

Traffic control Highway 163 bypass at Exit 40
Monitor streettalley closures, rope barricades, staging areas and parade
route for problems

Bus staging
Restriction of snapper, popper and smoke bombs — anything that emits smoke, 
popping or loud noises. 
Traffic control during and after parade at East 3rd and Franklin
Traffic control at University and Main 1: 00 to 2: 30 pm and 7:00 to 8:30 pm. 

Public Works & Parks: 

Arrange for staffing of barricades on Broadway and Main, Franklin 'h block west
of Broadway, Main at Washington, Main at Liberty, Franklin at East 2nd

Place temporary signs at various locations for parking, tour wagons, float
staging and traffic control
Place and maintain barrels around central business district for public garbage

disposal

Coordinate and assist with garbage pickup and disposal. Locations and number
of dumpsters to be used. 

Keep water tanks filled for street scrubbers
Keep water tanks filled for hand washing stations
Remove debris from the event area each night. 
Provide additional support if possible

Reserve West Market Park shelters

City Hall: 
No Temp Peddler permits issued for week of Tulip Time. 
Steering Committee controls sidewalks in permit area during festival. Request

no store merchandise, signs, or items on sidewalks in the downtown
business area. 



ATTACHMENT #4

SIGNS

Signs for parking shuttle: 
Vermeer Rd E of Pavilion

244th just south of Vermeer Rd

W 15th

Washington St

Signs for No Parking Bus Shuttle Route
Corner of Liberty & E 3rd

E 1 st & Liberty
E Union

W 1st St

Signs for Shuttle Stops
Main & Lincoln

Scholte House

Central Park West

Central Park East
Dutch Market Park N

Dutch Market Park S

Handicapped Parking Liberty St
Historical Parking

Sign for Tour Bus
Oskaloosa St

Tulip Time Banners on street lamp posts

Signs for Handicapped

Broadway north of City Hall? 
Washington between Broadway and Main? 
Liberty Street (between Main and Broadway) 
Alley between Public Library and Community Center

Signs for Tour Wagons

Houston Ave (center of grass area between street & sidewalk) 
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THE

CITY of PELT.A

SPECIAL EVENTS -- ELECTRICAL INFORMATION SHEET

Date: March 9, 2015

Name (group or organization) Pella Historical Society

Contact Person David Vollmar & Paul Jones Phone: 641- 485 - 3771/ 780 -3283

Event: 2015 Tulip Time Festival Service Request Date( s) May 6 - 11

Location: Downtown (Attachment #3) and West Market Park

Time Hook-Up Requested: May 6 Disconnect Time: May 11

ELECTRICAL ITEMS QUANTITY VOLTS AMPS WATTS

Please see attachment

3
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CITY of PELLA

ED IN, 

SPECIAL EVENTS-- SIGNAGE INFORMATION SHEET

Information Required: 

Anyone that is planning to have temporary signage associated with a Special Event Permit will need to submit the
following signage information along with the Special Event Permit Application. 

Type of Sign(s): DA -frame X banner X portable X sandwich board X traffic directional X vehicle mounted

X window D other lease describe

Size of Sign(s): Varied

Time of Si Placement: May 6 PM Time ofSign Removal: May 11 AM
Colors and Materials of Pro sed Sign: Varied

Any Proposed Lighting: 
Proposed Locations of Si e: Please see attachment # 4. 

Traffic Safety
Signs shall not create a traffic hazard or impede vehicular or pedestrian traffic. Signs in the public right ofway

are prohibited unless expressly authorized by the Special Event Permit. The City of Pella reserves the right to
require additional signage, which may be at the expense of the Special Event applicant, as determined for the
safety and well being of the general public. 

Prompt Removal of Signs

Temporary signs associated with a Special Event Permit must be removed immediately upon the termination of
the event. 

Right of Approval/Denial

The City ofPella reserves the right to approve or deny signage associated with Special Events and to determine
the scheduling of such display if approved. 



1  

mm
ILI

li il1 

Ilk

N: 

i

MB I

i

M  , is I



N  
i lll` 

SOW1U11N

1111M

M P

o



U

OF YEtt9
ro> 

CITY OF PELLA

ED It' 

s SPECIAL EVENTS DEPARTMENT REVIEW

Recommend approval. rab

Public Works staff to attend Steering Committee meetings. Any changes from
last year's event or any other requests should be communicated to Public Works
via the meetings or by calling the office at 628 -1601. Ok DB

Recommend approval. GW

West 2nd St /south of Franklin and West Market Park service is through Parks
Dept. 

Change number of hook -up locations at East 11 Street /south of Franklin to 3 in
west parking ( not 1 in west parking). 
Any changes from last year's hook -up locations and any other requests should be
communicated to the Electric Department at 628 -2581. Recommend approval. DM

Community Services staff will attend Steering Committee meetings. Any changes
from last year's event or any other requests should be communicated via the
meetings or by calling the office at 628 -4571. JV
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ITEM NO: G -1

THE

CITY of PELLA
STAFF MEMO TO COUNCIL

SUBJECT: Requesting Council to Set May 5, 2015 as the Public Hearing Date for
Amending the FY 14 -15 Annual Budget

DATE: April 7, 2015

BACKGROUND: Staff requests permission to set May 5, 2015 as the public hearing date for
amending the FY 14 -15 Budget. 

The reason for the amendment is to adjust timing differences for capital improvement projects
and to adjust accounts that may be over /under funded. All adjustments will be covered by
additional revenues or existing funds. Therefore, there will not be an increase in taxes or fees as
a result of the amendment. 

ATTACHMENTS: None

REPORT PREPARED BY: Finance Director

REPORT REVIEWED BY: CITY CLERK

CITY ADMINISTRATOR

RECOMMENDATION: Set May 5, 2015 as the Public Hearing Date for Amending the FY 14 -15
Budget. 
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ITEM NO: H -1

THE

CITY of PELLA
STAFF MEMO TO COUNCIL

SUBJECT: Resolution Authorizing Execution of the City of Pella Electric Power Utility Collective
Bargaining Agreement

DATE: April 7, 2015

BACKGROUND: This resolution authorizes the Mayor and City Administrator to execute the
Electric Power Utility Collective Bargaining Agreement, which is scheduled to be in effect from July
1, 2015 -June 30, 2018. The Electric Power Utility employees ratified the three year union contract on
January 13, 2015. The City Council approved the tentative agreement on February 3, 2015. Major
changes to the contract are as follows: 

Wage Schedule for all employees except Electric System Operators above pay scale: 

July 1, 2015 $. 55/ hour increase. 

July 1, 2016 $. 53/ hour increase. 

July 1, 2017 $. 52/hour increase. 

The above increases equate to approximately a 2. 5% increase for each contract year. 

Wage Schedule for Electric Systems Operators above scale: 

The wages of three Electric Systems Operators are above scale and have been frozen during the last
two contract years as they transitioned from the Power Plant wage scale to the Diesel Plant wage scale. 
During the course of the proposed contract, these employees' wages will finally be in line with the
Electric System Operator pay scale. Therefore, the Electric System Operators that currently are above
the established pay scale will receive the following increases which equate to approximately a I% 
increase for each contract year. 

July 1, 2015
July 1, 2016
July 1, 2017

25/hour increase. 

29/hour increase. 

30/hour increase. 

Miscellaneous

The City may elect to reopen wage negotiations for the Electric Distribution employees during the
term of the contract. 



Estimated Cost: 

The estimated annual cost for wage adjustments for the Electric Power Utility union employees are as
follows: 

FY 16 11, 592. 

FY 17 11, 534. 

FY 18 11, 434. 

In evaluating the wage increase, it is important to note union settlements across Iowa have been in the
range of2. 5% - 3 %. 

ATTACHMENTS: Resolution, Electric Power Utility Collective Bargaining
Agreement

REPORT PREPARED BY: City Administration

REPORT REVIEWED BY: City Administrator
City Clerk

RECOMMENDATION: Approve resolution. 

2- 



RESOLUTION NO. 5554

RESOLUTION AUTHORIZING EXECUTION OF THE PELLA ELECTRIC POWER
UTILITY COLLECTIVE BARGAINING AGREEMENT

WHEREAS, the City of Pella, Iowa, and the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of America, Local No. 238, have been engaged

in collective bargaining for the purpose of reaching an agreement between the City and
the employees in the Electric Power Utility, concerning the duties and benefits of said
employment arrangement for the period commencing July 1, 2015 and ending June 30, 
2018; and, 

WHEREAS, said parties have reached a tentative agreement which both agree to be

mutually beneficial to the City and its employees for said period. 

NOW,THEREFORE, BE IT RESOLVED that said collective bargaining agreement is
hereby approved for the period commencing July 1, 2015, and ending June 30, 2018; and, 

BE IT RESOLVED that the Mayor and City Administrator are hereby authorized to
execute the Electric Power Utility Collective Bargaining Agreement between the City of
Pella, Iowa, and the International Brotherhood of Teamsters, Chauffeurs, Warehousemen

and Helpers of America, Local No. 238 and that the City Clerk is hereby directed to
submit said agreement to the appropriate officials. 

PASSED and ADOPTED this 7h day ofApril 2015. 

James Mueller, Mayor

ATTEST: 

Ronda Brown, City Clerk



AGREEMENT

THIS AGREEMENT entered into this 1st day of July, 2015, by and between the CITY OF
PELLA, IOWA, hereinafter referred to as the "Employer," and the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN & HELPERS OF

AMERICA and its LOCAL NO. 238, hereinafter called the "Union," represents the complete and
final agreement on all bargainable issues between the Employer and the Union. Throughout
this Agreement, wherever the word "Act" appears, this refers to the Iowa Public Employment
Relations Act, identified as Senate File 531, which was signed into law on April 23, 1974. 

ARTICLE 1 - RECOGNITION

1. 01 - The Employer hereby recognizes the Union as the exclusive bargaining
representative for all regular full-time and regular part-time hourly paid employees of the
Municipal Power Department, City of Pella, Iowa, which includes the power plant, linemen and
servicemen, as set forth in the Iowa Public Employment Relations Board, Order of Certification
Case No. 1065, dated November 23, 1977, which excludes all office clerical employees, 

supervisors, all employees excluded by Section 4 of the Act, and all other employees of the
City. 

ARTICLE 2 - EMPLOYEE CATEGORIES

2.01 - Definitions: 

a. Regular Full -Time Employee - scheduled to work the hours in the
normal workweek for his/her department the year around on a
regular basis. 

b. Regular Part-Time Employee - scheduled to work less than the
normal hours in the normal workweek the year around on a regular
basis. - 

c. Casual Employees - vacation replacements, absentee fill -ins, 

summer help and all those employees that are not scheduled to
work on a regular basis. Casual employees are exempt from the
provisions of this Agreement. 

ARTICLE 3 - SEPARABILITY AND SAVINGS

3.01 - if any provision of this Agreement is subsequently declared by the proper
legislative or judicial authority to be unlawful, unenforceable or not in accordance with applicable
statutes or ordinances, all other provisions of this Agreement shall remain in full force and effect
for the duration of this Agreement. 

ARTICLE 4 - NON - DISCRIMINATION IN EMPLOYMENT

4.01 - There shall be no discrimination in employment by the Employer or the Union
toward any employee because of their membership or non - membership in the Union. The
panties will not discriminate against an employee because of an employee's support or non- 
support or participation or non - participation in Union affairs and/or activities. The Employer and



the Union agree to comply with the provisions of the Americans with Disabilities Act (ADA) and
shall make every reasonable effort to accommodate a disabled applicant or employee. The
Union agrees that, notwithstanding the terms and conditions of this Agreement, the Employer
may take those actions which in the discretion of the City are deemed necessary to comply with
the ADA. 

4.02. 7Al- references to employees in this Agreement designates both sexes, and
wherever the male gender is used, it shall be construed to include male and female employees. 

ARTICLE 5 - EMPLOYER RIGHTS

5.01- Except to the extent expressly abridged by a speck provision of this Agreement, 
the Employer shall have, in addition to all powers, duties and rights established by constitutional
provision, statute, ordinance, charter or special act, the exclusive power, duty and right, 
including but not limited to: Plan, direct and control the work of its employees; hire, promote, 
demote, transfer, assign and retain employees in positions within the public agency; discipline; 
maintain the efficiency of governmental operations; to schedule working hours and require
overtime work; determine employee qualifications; schedule vacations; relieve employees from
duties because of lack of work or for other legitimate reasons; to determine what work or

services shall be purchased or performed by the unit employees; to change or eliminate existing
methods, equipment or facilities; determine and implement methods, means, assignments and

personnel by which the public Employer's operations are to be conducted; take such actions as
may be necessary to carry out the mission of the public Employer; initiate, prepare, certify and
administer its budget; exercise all other powers and duties granted to the public Employer by
law. 

ARTICLE 6 - UNION RIGHTS

6.01 - The Union shall be the sole representative of those classifications of employees

covered by this Agreement in collective bargaining with the Employer; however, nothing
contained in this Section shall be construed so as to require the Employer to violate any
applicable law. 

ARTICLE 7 - NO STRIKE - NO LOCKOUT

7.01 - The parties agree to faithfully abide by the applicable provisions of the Act. 
Neither the Union, its officers or agents, nor any other employees covered by this Agreement
will engage in, encourage, sanction, support or suggest any strikes, slowdowns, picketing, 
boycotting, sit -ins, mass resignations, mass absenteeism, the willful absence from one's
position, work stoppage or any such related activities as covered in Section 12 of the Act. 

7.02 - The Employer pledges that it will not engage in a lockout during the term of this
Agreement as a result of a labor dispute with the Union. 

2



ARTICLE 8 - GRIEVANCE PROCEDURE AND ARBITRATION

8.01 - A grievance is defined to be any matter involving an alleged violation of this
Agreement by the Employer as a result of which an aggrieved employee maintains that his
rights or privileges have been violated by reason of the Employer's interpretation or application
of the provisions of this Agreement. 

8.02 - A grievance shall not be considered if based upon a condition or event that has

not occurred or existed during the five (5) working days immediately prior to the date on which
the grievance is first presented. The parties agree that an orderly and expeditious resolution of
grievances is desirable. Therefore, the Employer and the Union agree to the following system
of presenting and adjusting grievances which must be presented and processed in accord with
the following steps, time limits and conditions. 

STEP 1 - The aggrieved employee shall discuss the matter with his immediate

supervisor. If the grievance is not settled within five (5) working days following this discussion, 
the grievance shall, within such time, be reduced to writing and submitted to the grievant's
immediate supervisor, otherwise it shall be considered withdrawn. The grievance shall be

signed and dated by the grievant and shall set forth the nature of the dispute, the adjustment
sought and shall refer to the specific provision or provisions of the Agreement alleged to have
been violated. Within five (5) working days after receipt of the written grievance, the supervisor
shall answer the grievance in writing. 

STEP 2 - If no satisfactory settlement is reached in the first step, the grievance may be
advanced to the second step provided that a written request therefore is.given to their Electric
Superintendent within five (5) working days following the Step 1 written answer. After the
Electric Superintendent receives said answer and appeal, a meeting will be held between the
aggrieved employee and the Electric Superintendent within seven (7) workdays. Within ten ( 10) 

workdays after this Step 2 meeting, their Electric Superintendent will answer said grievance in
writing. If the aggrieved employee elects, a steward may represent the employee at the Step 2
meeting. 

STEP 3 - If no satisfactory settlement is reached in the second step, the grievance may
be advanced to the third step provided that a written request therefore is given to the Electric
Director within five (5) working days following the Step 2 written answer. After the Electric
Director receives said answer and appeal, if the grievant and/or Union requests, a meeting will
be held between the aggrieved employee and the Electric Director within seven (7) workdays. 

Within ten ( 10) workdays after this Step 3 meeting, the Electric Director will answer said
grievance in writing. If the aggrieved employee elects, a steward may represent the employee
at the Step 3 meeting. 

STEP 4 - If the Electric Director's answer in Step 3 does not resolve the grievance, said
grievance shall be referred to the City Administrator in writing within five (5) working days
following the written answer. After the City Administrator receives said answer and appeal, a
meeting will be held between the aggrieved employee, his Union representative, if he so
chooses, and the City Administrator within seven ( 7) workdays. Within ten ( 10) working days
after this Step 4 meeting, the City Administrator will answer said grievance in writing. 

STEP 5 - If the City Administrator's answer in Step 4 does not resolve the grievance, 
said grievance shall be referred to arbitration upon the request of the Union, provided the



referral to arbitration is in writing to the Employer and is made within ten ( 10) working days after
the date of the City Administrator's answer in Step 4. 

8.03 - It is expressly agreed and understood that no employee or the Union shall have
the right to compel the arbitration of a grievance without the written consent of the other. 

8.04 - All grievances must be taken up promptly and awards and settlements thereof
shall in no case be made retroactive beyond the date on which the grievance was first

presented in written form as provided in Step 1 of the grievance procedure. If a grievance is not
presented within the time limits specified in this Article, it shall be considered waived. If a

grievance is not appealed to the next step within the specified time limits, it shall be considered
settled on the basis of the Employer's last answer. If a grievance is not timely answered by the
Employer, it may automatically be referred to the next succeeding step in the grievance
procedure. The time limits expressed herein may be extended by mutual agreement. 

8.05 - After either party hereto has noted the other of its referral of a case to arbitration, 
the parties will meet within ten ( 10) working days after receipt by either party hereto of notice of
referral of a case to arbitration to select an arbitrator or to request in writing the Federal
Mediation and Conciliation Service to fumish a suggested list of names of seven ( 7) arbitrators

from which list the parties shall select one ( 1) arbitrator. Such selection shall be by agreement, 
if possible, otherwise, by the parties alternately eliminating names from the list, with the moving
party striking first. Notwithstanding the above, either party reserves the right to reject one ( 1) 
complete panel of arbitrators. 

8.06 - After each party has eliminated the names of three (3) arbitrators from the list, the
arbitrator whose name remains on the list shall be accepted by both parties as the arbitrator to
hear and decide the case. 

8.07 - The fees and expenses of the arbitrator will be shared equally by the parties. 
Each party shall pay its own costs of preparation and presentation for arbitration. No
stenographic transcript of the arbitration hearing shall be made unless requested by a party. 
The cost of a stenographic reporting of the hearing shall be borne by the party requesting same, 
except that the other party may request a copy of such transcript, in which case the parties shall
equally divide the cost of stenographic reporting and of the transcripts. The arbitrator shall have
no power to change, alter, detract from or add to the provisions of this Agreement. The

arbitrator's decision will be final and binding on both parties. 

8.08 - All grievance and arbitration meetings under this Article are to be held in private
and are not open to the public. 

8. 09 - The foregoing procedure shall govern any claim that an employee has been
disciplined without just cause. Grievances involving the disciplinary suspension and/or
discharge of an employee shall be in writing and commence at Step 3 of this Section of the
Agreement. Notwithstanding that fact, should the employee avail himself of a due process
hearing before the City Administrator, the employee and the Union, at their option, may waive
the steps of the grievance procedure and proceed with a timely appeal to arbitration. 

8. 10 - No employee, Union steward and/or alternate steward shall conduct Union

business and /or process a grievance(s) during his work time or the work time of the grievant or
other employees without permission of the immediate supervisor. 
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ARTICLE 9 - SENIORITY

9.01 - Definition. For the purposes of this Agreement, seniority shall be defined as
follows: 

a. Bargaining Unit Seniority. Bargaining unit seniority shall mean the period
of time which any full -time or regular part-time employee has been
continuously employed by the Employer in the bargaining unit. 

b. Classification Seniority. Classification seniority shall mean the period
of time which any full -time or regular part -time employee has been
continuously assigned in a particular job classification dating from the
last date of assignment. There shall be no accumulation of seniority
during any unpaid leave of absence in excess of thirty (30) days. When two (2) 
or more employees have the same date of seniority, their seniority shall
be determined by a flip of a coin. 

9.02 - Application of Seniority. Where this Agreement calls for the application of
seniority, the following factors shall be considered. 

a. Length of continuous service; 

b. Qualifications. Qualifications will be based upon training
certification, skill, knowledge, ability, and previous experience
on closely related or identical work, physical ability to perform
the available work, satisfactory production, quality, attendance, 
and safety records. 

Where, as among employees concerned, qualifications, as defined in factor (b) are equal
in the judgment of the City, factor (a) shall govern. 

9.03 - Layoff and Recall. In the event of any reduction in the work force, the Employer
shall follow the following procedure. 

A. Layoff. In the event the Employer determines a layoff is necessary, said layoff shall
proceed within classifications as follows: 

Probationary employees shall be removed from the classification, 
if necessary, laid off, before any employee with seniority rights is
affected, providing the remaining employees are able to perform
the available work. 

2. If further reductions are necessary within the affected classification, 
as applied consistent with Section 9.02, the employee with the least

classification seniority shall be the first to be laid off, provided that
the remaining employees are able to perform the available work. 

3. in the event a permanent regular full -time non - probationary
employee is scheduled to be laid off in one classification and there
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exists a vacant position in another classification which the employee

has the present ability to perform, bargaining unit seniority shall
prevail in assigning such employee scheduled to be laid off to such
vacant position. 

B. Regular full -time employees who are laid off may exercise their bargaining unit
seniority to displace an employee with less bargaining unit seniority subject to the
following criteria: 

The employee should inform the Employer of the election in writing
within forty-eight (48) hours of the time when he receives the, notice
of layoff. 

2. The employee exercising seniority must have the present ability to
perform the available work in the classification which he is electing
to fill. 

3. The senior employee electing to fill the position of a less senior employee
shall be required to perform all the duties of that classification. If the

employee fails to perform in a satisfactory manner, he shall be laid off
and the laid off employee will be recalled. 

4. Employees electing to fill the position of an employee with less
seniority shall be paid the wage rate for the new classification
which is commensurate with their seniority. 

C. Recall. Employees laid off shall be recalled in reverse order of layoff, providing they
have the present ability to do the work available. Employees to be recalled after being
laid off shall be notified as far in advance as possible by notice in writing sent by
certified mail, return receipt requested, to the last known address shown on the

employee's record. Probationary employees have no recall rights. 

9.04 - A new employee shall serve a probationary period not to exceed six (6) months. 
Upon completion of the probationary period, they shall be put on the seniority list and their
seniority shall be determined from their date of employment. They may be terminated for any
reason during the probationary period without recourse to the grievance procedure. 

9.05 - The Union shall be furnished with a seniority list and job classification of all
employees covered by this Agreement within thirty (30) days after its execution. Thereafter the
Employer agrees to post an updated seniority list every six (6) months. 

9. 06 - An employee shall lose their seniority and the employment relationship shall be
broken and terminated as follows: 

a) Employee quits: 

b) Employee is discharged for proper cause; 

C) Engaging in other work while on leave of absence or giving false reason
for obtaining leave of absence; 



d) Two (2) consecutive days per year of absence without notice to the
Employer, unless evidence satisfactory to the Employer is presented
that employee was physically unable to give notice; 

e) Failure to report to work at the end of leave of absence; 

f) Failure to advise the City of intent to return to work within three
3) working days after being notified of a recall from layoff when

notice of recall is sent by certified mail to employee's last known
address, according to City records; 

g) Failure to report to work within five (5) workdays after being
notified to return to work following layoff, when notice of recall
is sent by certified mail to employee's last known address, according
to City records; 

h) Seniority rights will be forfeited after the continuous period of layoff
exceeds one ( 1) year or the length of the employee's seniority, 
whichever is shorter; 

i) Employee retires. 

9.07 - Employees are required to keep the Employer informed of their current address
and phone number and a place where the employee may be contacted during emergency
situations. 

ARTICLE 10 - PERMANENT PROMOTIONS

10. 01 - Promotions within the bargaining unit shall be made on the basis of
qualifications, training, skill, ability, physical fitness and seniority. When in the sole judgment of
the City all of the other factors are substantially equal, seniority within the bargaining unit shall
be the governing factor. 

10.02 - The City shall post all permanent positions within the bargaining unit for a period
of five (5) days. Employees interested in said position may fill the required application at the
City Hall. 

10.03 - An employee who has not completed the required course or passed the

certification test may be promoted to a new classification on a temporary/probationary basis. 
The employee so promoted will remain in probationary status until such time as he has
completed the required course or passed the certification test and may be returned to his
previous classification at any time. Upon temporary/probationary promotion, an employee's
wage shall be established pursuant to Section 23.02 of this Agreement but will remain frozen at
that level until such time as the employee has completely qualified for the promotion. 

The City agrees that it will first consider existing employees for vacancies and/or
permanent promotions prior to seeking employees from outside the bargaining unit. 



10.04 - In the event that the Employer does not promote the most senior employee, the

Employer shall, should the employee so request, state the reasons for refusing promotion in
writing. Decisions relating to promotions shall be subject to the grievance and arbitration
procedure contained herein. 

10. 06 - The Employer may return a promoted employee to his prior job during the first
six (6) months on the new job if he does not satisfactorily perform that new job in the opinion of
the Employer. An employee who fails to qualify and/or refuses reclassification shall not bid for
any other position within the bargaining unit for six (6) months from the date of the return to
his/her original job classification. 

10.06 - An employee may voluntarily bid downward to a lower paying classification, but
the wage rate will be adjusted to the rate of the lower classification and the employee shall be

placed at the bottom of the classification seniority list for purposes of seniority within that
classification. If the downward move occurs during the 6 month probation period of a promotion
to a higher position, pursuant to Section 10.05 above, the classification seniority provisions of
this section shall not apply. 

ARTICLE 11 - UNPAID LEAVE OF ABSENCE

11. 01 - An employee may be granted a leave of absence for up to thirty (30) calendar
days without pay by the Employer. Said leave may be extended for like periods of time by the
Employer. Request for such leave and the reason(s) for such shall be made in writing to the
Electric Director with final approval to be given by the City Administrator. 

11. 02 - An employee granted a leave of absence shall not be eligible for fringe benefits, 

holiday pay or accrue retirement or sick leave during the period of such leave except as
otherwise provided by law. 

11. 03 - Upon return from a leave of absence of thirty (30) calendar days or less, the
employee shall return to his former job if physically qualified. If said leave is for over thirty (30) 
days, the Employer will attempt in good faith to try to place said employee in a comparable job
upon his return to work. 

11. 04 - If a probationary employee is granted any leave of absence, the probationary
period will be extended for the length of said leave. 

11. 05 - Premiums for insurance normally paid by the Employer will be paid by the
employee during the approved leave of absence if the employee elects to continue coverage. If
the employee has worked over eighty (80) regularly scheduled hours, the insurance normally
paid for by the Employer will be paid for said month by the Employer. To maintain insurance
coverage during a leave of absence, an employee must pay to the Employer the amount of
employee's monthly premium contribution. Payments required by this Section must be made to
the Employer prior to the first day of the month for which coverage is sought. Failure to make
the required payment will result in the cancellation of the employee's coverage by the Employer. 

a



11. 06 - Family and Medical Leave of Absence. Employees who have been employed
at least 12 months and for at least 1, 250 hours during the preceding 12 month period shall be
granted up to 12 weeks of leave for any one or more of the following reasons: 

a. Birth of child. 

b. Placement in adoption or foster care. 

c. To care for a family member with a serious health condition. 

d. Because of a serious health condition of the employee. 

11. 07 - Family leave for birth or placement may not be taken on an intermittent basis
unless agreed to by the employer or employee. Leave involving a serious health condition may
be taken as "medically necessary." 

11. 08 - No more than 12 weeks of leave may be taken in any 12 -month period. Leave
as to a birth or placement must occur no later than 12 months after the birth or placement. An
employee shall be required to submit a request in writing 30 days in advance of a birth, 
adoption, or planned medical treatment, if possible. 

11. 09 - An employee is required to use applicable paid leave as part of the employee' s
family and medical leave as follows: 

1. Vacation and sick leave•for any portion of the twelve ( 12) week leave for birth, 
adoption, foster placement, or to care for a child, spouse, or parent with a serious
health condition; and

2. Vacation and sick leave for any portion of the twelve ( 12) week leave to care for the
employee's own serious health condition. Any situations in which the employee uses
paid leave because of inability to work due to a condition that qualifies as a serious
health condition under this policy will be counted against the 12 week FMLA entitlement. 

When all required paid leave is used for any portion of a FMLA leave, the balance of the leave
will be without pay. 

An employee will be allowed to spread out his /her applicable paid leave over the duration of
FMLA leave, if the duration of the leave is specified by the physician and the duration of the
leave is four (4) weeks or more. 

11. 10 - Upon return from leave an employee shall be placed in his old job or an

equivalent position. Health benefits shall be maintained for the employee during such leave, 
provided the employee pays his share of the applicable premium. If an employee should not

return to work at the end of the leave period, reimbursement for all insurance premiums paid by
the employer shall be required. 

11. 11— Employees will be granted military leave in accordance with state ( Iowa Code
29A) and federal law (USERRA). 



ARTICLE 12 - WORK - RELATED INJURY

12.01 - In the case of injury due to work or incurred while at work, all such injuries must
be reported on the same day the injury was sustained to their supervisor, or to the lead person
on duty in the event of the absence of their Superintendent and his assistants. 

12.02 - An employee who has a work - related injury during working hours and is required
to leave the job site for treatment shall return immediately upon being given a full unrestricted
release by the treating physician. If the treating physician does not provide the employee with a
full, unrestricted release and the employee is unable to return to work, he shall receive his

regular straighttime hourly earnings for the remainder of his regularly scheduled shift. 

12.03 - In the event an employee is required to return for treatment to a work - related

injury at a subsequent time during working hours, he shall, prior to his intended absence, notify
his immediate supervisor of the date, time and place of his appointment. Provided the

employee returns to work and completes the remainder of his regularly scheduled shift, where
required, he shall be compensated for any regular straight -time hours missed. 

ARTICLE 13 - SICK LEAVE

13.01 - Only regular full -time employees who have successfully completed their
probationary period are eligible for paid sick leave. Sick leave is to be earned at the rate of
eight (8) hours for each month of service and shall accrue on the last scheduled workday of that
month. To earn said eight (8) hours, an employee must have worked over eighty (80) regularly
scheduled hours in said month. The maximum accumulation for sick leave will be eight hundred

eighty (880) hours. 

13.02 - Sick leave will not be used as vacation time and will only be paid at a straight - 
time rate for days of scheduled work that were missed due to personal illness, injury, or doctor's
appointment of the employee or immediate family member. For the purpose of this section, 
immediate family members shall mean the employee's spouse, children, or parent. In the event
that the Employer has reason to believe, because of the nature and frequency of absence, that
an employee is abusing the sick leave benefit, the Employer may require written verification of
an employee's request for sick leave and/or excused absence. If in the discretion of the

Employer the employee' s written verification is unsatisfactory, the Employer may require a
health care provider written statement. 

13.03 - An employee who is eligible for workers' compensation may use sick leave for
scheduled work days lost during the first three days following the injury or illness. If the
employee continues to be eligible for workers' compensation, the employee will be paid at the

State of Iowa workers' compensation rate of pay starting on the fourth day of the disability. if
the employee is off work for more than fourteen calendar days, the insurance carrier will then

pay for the first three days following the illness or injury. If the employee has elected to
supplement workers' compensation with accumulated sick leave, the City will then deduct the
amount equal to the workers compensation benefit for those first three days from the
employee's next regular payroll check. If the employee does not elect to supplement workers' 

compensation with accumulated sick leave, the City will deduct a full day's pay for those first
three days from the employee's next regular payroll check. 
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An employee may supplement workers' compensation benefits with accumulated sick leave if

the employee requests the supplement in writing. After receiving verification of the benefit
amount the employee will receive from Workers' Compensation, the City will compensate the
employee for the difference between his or her workers' compensation payment and the
available sick leave payment. The employee's accumulated sick leave will be reduced

accordingly. 

13.04 - Employer shall notify employee in writing of accumulated sick leave one ( 1) time
each year. 

13.05 - On December 1 st of each year, employees have the option of selling back to the
City up to 50% of the unused sick leave they have accrued during the previous twelve ( 12) 
month period. Only sick leave accrued and unused during the previous twelve (12) months will
be eligible for buy -back. Employees who are probationary status on November 30th are not
eligible to participate in the buy -back program. Payment for sick leave sold back to the City will
be at the employee' s regular straighttime hourly rate as of November 30th. On or before
November 30th of each year all eligible employees must notify the City of the portion ( 0 to 50 %) 
of their sick leave they wish to sell back to the City. 

13.06 - A regular full -time employee who retires, quits or is discharged from active
employment with the City will be paid for accumulated sick leave in cash at the employee's
regular straight time hourly rate at the time of separation according to the following schedule: 

Years of Service % of Sick Leave

At least 10 years of continuous service 50% 

At least 15 years of continuous service 75% 

At least 20 years of continuous service 100% 

For employees who do not have at least ten ( 10) years of continuous service, only sick leave
hours accrued since the last City buy -back will be eligible for buy -back (50 %) upon resignation, 

retirement or termination. 

ARTICLE 14 - HOURS OF WORK AND OVERTIME

14.01 - The purpose of this Article is intended to define the normal hours of work and

shall not be construed as a guarantee of hours of work per day or days of work per week. 
Determination of daily and weekly hours of work shall be made by the Employer. Nothing
contained in this Article shall be construed as a guarantee of regularly scheduled hours of work
or overtime hours of work for any or all employees. 

14.02 - The normal workweek for all full-time employees will be forty (40) hours per
week. The normal workday is eight (8) hours or twelve ( 12) hours depending upon schedule. 

14.03 - Distribution Department- Workday/Workweek - The regularly scheduled workday
shall be 7: 00 a. m. to 3:30 p. m. Monday through Friday. Each employee shall be entitled to a
one half (1/ 2) hour unpaid lunch period. There shall be no modification of the daily and/or
weekly work schedule without the approval of the Department Head and/or Superintendent. 
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14.04 - Rest Period - The City shall provide all full -time employees one ( 1) fifteen ( 15) 
minute rest period during the first half of the normal workday and one ( 1) fifteen ( 15) minute rest
period during the second half of the normal workday. Rest periods for any and all employees
shall be scheduled by the Superintendent in such manner as to minimize disruption or work. 
Rest periods shall be earned on the basis of one ( 1) for each four (4) hours which the employee

is regularly scheduled to perform work. When an employee is called -in to work in addition to
their normal work hours, the City shall provide one fifteen ( 15) minute paid rest period for four
4) consecutive hours worked. Rest period shall be taken in such a manner as to minimize the

disruption of work. 

14.05 - Overtime (Production) - Overtime shall be paid for at the rate of time and one - 

half ( 1 Y2) the employee's straight time hourly rate for hours worked in excess forty (40) hours in
any workweek. The City will not after the regular work schedule of an employee to avoid
payment of overtime. Overtime work must be authorized by the supervisor in order to be paid
for. Holidays, sick leave and vacation shall count as hours worked for the purpose of computing
overtime. 

14.06 - Overtime (Distribution) - Overtime shall be paid for at the rate of time and one- 
half (1 %) the employee' s straight time hourly rate for hours worked in excess of eight (8) hours
in any workday or forty (40) hours in any workweek. Overtime work must be authorized by the
supervisor in order to be paid for. Holidays, sick leave and vacation shall count as hours

worked for the purpose of computing overtime. 

14.07 - Sunday Overtime - Sunday overtime shall be paid at the rate of two ( 2) times the
employee's straight -time hourly rate for Sunday hours worked in excess of regularly scheduled
hours. 

14.08 — Overtime Scheduling ( Production) - In the event that an insufficient number of

employees within a category volunteer, the Employer may assign the least senior qualified
employee(s) in that category to perform the work and /or use individuals from outside the
bargaining unit to perform the work. If necessary, the Employer may either assign the overtime
to an employee outside the bargaining unit or assign the overtime to an employee based on
seniority, qualifications and the project involved. This section does not apply to end of shift
overtime to finish a job in progress. 

Overtime Scheduling (Distribution) - Use of standby personnel for scheduled overtime is at the
discretion of the supervisor. In the event that standby personnel are not used and an
insufficient number of employees within a category volunteer, the Employer may assign the
least senior qualified employee(s) in that category to perform the work and /or use individuals
from outside the bargaining unit to perform the work. If necessary, the Employer may either
assign the overtime to an employee outside the bargaining unit or assign the overtime to an
employee based on seniority, qualifications and the project involved. This section does not
apply to end of shift overtime to finish a job in progress. 

14.09 - Employees shall not leave the facility and /or work station until such time as their
replacement has reported for work. 

14.10 - Workweek - The workweek shall be from 12:01 a. m. Sunday to 12: 00 midnight
Saturday. 
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14.11 - Call -In - When an employee is called for services outside of the normal working
hours for his department at a time which is not contiguous with his regularly scheduled work
hours, he shall receive a minimum pay of two (2) hours and fifteen ( 15) minutes. The entire call - 
in period will be paid at the rate the employee was entitled to at the start of the call -in. For

example, if a call -in begins at 11: 00 p.m. the employee would be paid time and one -half for the
entire period of call -in, even though the call -in period extends into the next work day. Call in
does not apply when an employee is called in within 2 1/ 4 hours of the employee' s regular
starting time. Any employee called in to work under this Section shall punch in at the beginning
of the call -in and punch out when the work is completed. Any employee who fails to comply
with this provision shall forfeit all compensation for said call -in. Any employee called in under
this provision may be required by the Employer to perform two (2) hours' work. If an employee's
call -in is in excess of six (6) hours, the City will provide effected employees with a meal the cost
of which will be determined by existing City policy

14.12 - Standby - Qualified Distribution Department employees shall be assigned
standby duty on a rotating schedule. There will be two ( 2) qualified employees assigned to
standby each week. Each standby assignment shall be on a one ( 1) week basis commencing at
7: 00 a.m. Tuesday and ending at 6:59 a.m. the following Tuesday. The employee shall receive
seven (7) hours pay at the employee's regular straight -time hourly wage for the each standby
assignment. Standby compensation shall not be considered hours worked for purposes of
overtime compensation. 

14.13 - Pursuant to schedule changes as a result of daylight savings time, the parties

agree that those employees required to work one ( 1) hour less at the beginning of daylight
savings time shall have that deducted from their regular pay for that period. Those employees
scheduled to work at the end of daylight savings time and required to work one ( 1) additional
hour shall receive one and one -half ( 1 1/ 2) times their regular straight -time rate for that time. 

14.14 - In interpretation of Section 14.05, 14.07 and 14.08 above, it is agreed that: 

a. The City will not alter the work schedule of any regularly
scheduled Production employee to avoid payment of

Sunday overtime. 

b. The City will not temporarily lay off any regularly
scheduled Production employee to avoid payment

of Sunday overtime. 

ARTICLE 16 - HOLIDAYS

15.01 - Regular full -time employees are eligible for the following ten ( 10) recognized paid
holidays: 

Distribution: New Year's Day, Good Friday, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day, Day after Thanksgiving, Christmas Eve Day, Christmas Day and Floating
Holiday. 

Production: New Year's Day, President's Day, Good Friday, Memorial Day, Independence Day, 
Labor Day, Veteran's Day, Thanksgiving Day, Christmas Day, and Floating Holiday. 

The scheduling of floating holidays will be handled in the same manner as vacation scheduling
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as outlined in Article 16.04. Probationary employees are not eligible to take floating holiday until
after completion of probationary period. 

15. 02 - Said employees shall be paid for each of the holidays set forth in this Article

occurring during the period in which they are actively at work. An employee required to work on
a holiday, failing to do so, unless excused by the Superintendent forfeits holiday pay. 

15. 03 - To be eligible for holiday pay, an employee must have worked the last full
scheduled workday immediately before and the first full scheduled workday immediately after
each holiday. If the employee is absent only the last scheduled workday before or the first
scheduled workday after the holiday as a result an on-the-job injury, the employee shall be
considered as having met these requirements. 

The Employer may require such evidence as it deems necessary to establish bona fide absence
so as to qualify for holiday pay. 

15.04 - An employee on layoff or unpaid leave of absence is not eligible for holiday pay. 
An employee on paid sick leave or paid vacation qualifies for applicable holiday pay. 

15.05 - For the employees in the Distribution Department a recognized paid holiday
occurring on a Saturday shall be observed on the Friday preceding, and a holiday occurring on
a Sunday shall be observed on the following Monday. For the employees in Production, a
recognized paid holiday shall be observed on the calendar day which it falls or the day
designated by the City of Pella. 

If a recognized paid holiday falls on an employee's regularly scheduled day off, the employee
will receive another day off in lieu of holiday pay. The alternate day off must be used within 90
days of the holiday, unless an extension is granted by the employee' s supervisor. Requests for
the alternate day off should be submitted on a vacation request form with an appropriate
notation. 

15.06 - In the event an employee works on a recognized paid holiday, said employee will
be paid double time for the hours worked plus straight -time for holiday pay. 

ARTICLE 16 - VACATION

16. 01 - Regular full -time employees who have completed the required years service

shall be eligible for vacation time and pay as follows: 

Years of Continuous Service

6 months of continuous service

1 year of continuous service

2 years of continuous service

7 years of continuous service

15 years of continuous service

21 years of continuous service

22 years of continuous service

23 years of continuous service

24 years of continuous service

25 years of continuous service

14

Hours

40 hours

40 additional hours

80 hours

120 hours

160 hours

168 hours

176 hours

184 hours

192 hours

200 hours



16. 02 - All vacations must be taken during the twelve ( 12) month period following the
date of accrual (employee' s anniversary date). Vacation time and pay cannot be carried over
from one year to the next. 

16.03 - If a recognized paid holiday falls during an employee's vacation, he shall receive
an additional eight (8) hours paid vacation. 

16.04 - Each year on or before March 1, employees will make vacation requests to the

Superintendent for the vacation period. The Superintendent will schedule vacations in keeping
with seniority and the everyday operating needs of the Employer. After March 1, employees
wishing to schedule a vacation shall make application and receive approval one ( 1) week prior
to the date when said vacation is to commence. The time limits provided herein may be waived
at the sole discretion of the Employer. There shall be no bumping of vacation selections. 
Holidays, including floating holidays, or day off in lieu of a holiday does not take precedence
over scheduled vacation. 

16.03 - Upon resignation or termination from employment with the Employer, an

employee shall be paid for all unused earned vacation leave as of the employee' s last

anniversary date. For purposes of this Section, an active employee's termination date shall be
the last day upon which the employee actually performs work for the Employer. To be eligible to
receive accrued vacation pay, an employee on an approved leave of absence must notify the
City Hall in writing of their voluntary resignation. The employee' s resignation shall become
effective upon the date received by the Employer. 

16.06 - Vacation pay will be at the employee' s normal pay for the week for which he
would have been regularly scheduled to work. 

16.07 - After 1 year of continuous service, employees who work at least fourteen

hundred ( 1400) hours but less than sixteen hundred ( 1600) hours will receive pro -rated vacation

based on the number of hours worked in the employee' s anniversary year. An employee who

works sixteen hundred ( 1600) hours or more will receive his/her full vacation. An employee who

works less than fourteen hundred ( 1400) hours in an anniversary year will not earn vacation. 

16.08 - Vacation earned can be taken eight (8) hours at a time with three (3) days' prior

notice and approval of the Employer. Said approval shall not be unreasonably denied. The
time limit provided herein may be waived at the sole discretion of the Employer. Day shift
employees working Monday through Friday will be allowed to use vacation in one ( 1) hour
increments providing a relief person is on site. 

ARTICLE 17 - INSURANCE

17.01 - Group Health Insurance - The employee will pay ten percent ( 10 %) of the total

monthly premium cost for single coverage and ten percent ( 10 %) of family coverage as elected
by the employee. The employee' s share of the premium shall be paid by means of payroll
deduction. 

17.02 - During the duration of this Agreement, the Employer retains the right to select
the insurance carrier(s). The Employer agrees to maintain substantially comparable benefit
levels and coverage as was in effect on the effective date of this Agreement. However, 
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employees will be responsible for the same deductible and out -of- pocket maximum costs as

non - bargaining unit employees. 

17.03 - Life and Disability Insurance - The Employer agrees to provide to all regular full - 
time employees life and disability insurance coverage consistent with the policy currently in
effect in the City of Pella, Iowa. The Employer shall bear the full premium cost for said
insurance. 

ARTICLE 18 - FUNERAL LEAVE

18. 01 - A regular full -time employee, after the completion of the probationary period, 

may be granted a paid leave of absence for a death in the employee' s immediate family
according to the following: 

A maximum of twenty-four (24) hours paid leave of absence for the death of the
employee's spouse, son, daughter, mother, father, sister, brother, mother -in -law, father -in -law, 
sister -in -law, brother -in -law, son -in -law, daughter -in -law, grandparent, grandchild, step - child, 

step - parent, aunt, uncle, niece or nephew. 

18. 02 - Only scheduled workdays missed will be paid for at the rate of eight (8) hours
times the employee's straight -time hourly rate, excluding any premium rate. To qualify for pay
the employee must attend the funeral. No payment will be made during vacations, holiday, 
layoffs or leaves of absence. 

18. 03 - In addition, an employee may be granted an additional sixteen ( 18) hours unpaid
leave of absence to attend the funeral of an employee' s spouse, child or parent. 

18.04 - In no event shall the paid funeral leave extend more than one ( 1) workday after

the day of the funeral. 

ARTICLE 19 - JURY DUTY

19.01 - Any regular full -time employee who is selected for jury duty shall receive a paid
leave of absence for the time he /she spends on such duty away from his /her scheduled work. 
Eight (8) hours per day maximum pay will be allowed if such employee will pay to the Employer
an amount equal to the salary or fee, excluding mileage, that he /she received for such
jury duty. An employee who is released from jury duty prior to the end of the employee' s
scheduled workday shall immediately notify the Employer and shall report to work if so
requested. 

ARTICLE 20 - JOINT SAFETY COMMITTEE

20.01- The City will allow up to $ 325.00 per fiscal year for safety shoes and clothing per
employee to be spent in accordance with the City's Electric Department apparel policy. 

ARTICLE 21 - DUES CHECK -OFF AND INDEMNIFICATION

21. 01 - Upon receipt of a lawfully executed written authorization from an employee, 
which may be revoked in writing at any lime in accordance with state law, the Employer agrees
to deduct the regular monthly Union dues of such employee from his /her first pay period of the
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month and remit to the official designated by the Union in writing to receive such deductions
after the second monthly meeting of the City Council. In the event the employee' s pay has an
insufficient amount to allow dues deduction, the Employer shall not be responsible for the

deduction of any Union dues for that month. The Union will notify the Employer in writing of the
exact amount of such regular membership dues to be deducted. 

21. 02 - The Union agrees to indemnify and hold the Employer harmless against any and
all claims, suits, orders or judgments brought or issued against the Employer as a result of-any

action taken or not taken by the Employer under the provisions of this Article. 

ARTICLE 22 - DISCIPLINE AND DISCHARGE

22.01 - Employees shall comply with all reasonable work rules. The City retains the right
to determine and enforce reasonable rules and regulations and the right to make reasonable

changes in such rules and regulations and to enforce such changes. Said rules and regulations

shall be in writing and shall be posted on the Employer's premises at a designated location
where they shall be visible to all employees. A copy of said rules and regulations, and any
changes thereof, shall be sent to the Union. 

22.02 - Disciplinary penalties may take the form of verbal warnings, written reprimands, 
demotions, suspensions or discharge from employment. The following guidelines shall be
followed: 

1) Every type of disciplinary action taken against an employee shall
be based on just cause and administered in a fair and impartial

manner. 

2) In determining the penalty to be imposed, the Employer shall
consider the severity and gravity of the offense and the employee's
work record, including length of service and disciplinary records. 

3) Discipline issued for minor infractions will be removed from the

employee's file nine (9) months after the date of the discipline provided

no discipline had been issued during the previous nine (9) months. 

Discipline issued for major infractions will be removed from the
employee's file twelve (12) months after the date of the discipline provided

no discipline had been issued during the previous twelve ( 12) months. 

4) Disciplinary action must be based on the preponderance of the
evidence. 

22.03 - Any employee who has been suspended or discharged will be given an
opportunity to contact a Union steward prior to leaving the Employer's premises. Said contact
shall take place during the steward' s non - working time or be conducted in a manner which will
not disrupt other employees or the Employer' s work. 

22.04 - An employee who receives a written reprimand, and/or is demoted, suspended

or discharged, shall receive a written statement of the reasons for disciplinary action, a copy of
which shall be given to the steward and sent to the Local Union. In addition, the disciplined
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employee, steward and Local Union shall receive a three (3) day prior notice of any hearing
involving a discipline case. 

ARTICLE 23 - JOB CLASSIFICATION AND
STRAIGHT -TIME HOURLY WAGE RATES

23.01 - Reference is made here to Exhibit 'A" Job Classification and Straight -Time
Hourly Wage Rates. By this reference said Exhibit becomes a part of this Agreement. 

23.02 - Wage Placement Upon Promotion - An employee who is promoted to a higher
job classification shall be placed on the first wage increment in the new classification which will

result in a wage increase. Thereafter, the employee shall continue to move on the wage scale
as indicated. 

23.03 - An employee who is involuntarily assigned to perform work in a lower wage rated
job classification shall be paid the wage rate for their normally assigned job classification. An
employee who voluntarily transfers to a lower rated position shall be paid the wage rate for the
lower rated job classification upon reassignment. For the purposes of training, the Employer
may assign an employee to perform work in a higher rated job classification for up to fifteen (15) 
consecutive work days without any change in wage rate. 

Said assignments may be made for an unlimited number of times during the year, but the
Employer will not use said assignment to avoid a permanent promotion. 

23.04 - Payday - Employees scheduled to work from 12:00 midnight to 8:00 a.m. Friday
and those employees who are not scheduled to work on Friday shall receive their paychecks at
8:00 a.m. on Friday or anytime thereafter. Employees scheduled to work second (2nd) or third
3rd) shift Friday will be paid at 12:00 noon Friday or anytime thereafter. 

ARTICLE 24 - MISCELLANEOUS

24.01 - The Employer agrees to provide work gloves that meet the City's safety
standards for the employees. In the event an employee's work gloves wear out, the employee
shall turn in the old gloves prior to the issuance of a new pair of gloves. 

ARTICLE 25 - WAIVER AND ENTIRE AGREEMENT

25.01 - The parties acknowledge that during the negotiations resulting in this Agreement
each had the unlimited right and opportunity to make demands and proposals with respect to
any and all subjects or matters not removed by the law from the area of collective bargaining, 
and that the understandings and agreements arrived at by the parties, after exercise of that right
and opportunity, are set forth in this Agreement. Therefore, the Employer and the Union each
voluntarily and unqualifiably waives the right and each agrees that the other shall not be obliged
to bargain collectively with respect to any subject or matter referred to or covered in this
Agreement or with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subject or matter may not have been within the knowledge or
contemplation by either or both of the parties at the time they negotiated or signed this
Agreement. All rights and duties of both parties are specifically expressed in this Agreement, 
and such expression is all- inclusive. Any benefit existing prior to this Agreement is negated
unless specifically incorporated in this Agreement. This Agreement constitutes the entire
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agreement between the parties and concludes collective bargaining for its term. 

ARTICLE 26 - DURATION OF AGREEMENT

26.01 - This Agreement shall be effective from July 1, 2015, and shall continue to remain
in full force and effect until its expiration on June 30, 2018. 

26.02 - During the life of this Agreement neither the Employer nor the Union vAll be
required to negotiate on any further matter affecting this Agreement or any other subject not
specifically set forth in this Agreement. 

26.03 - Should either party desire to modify, amend or terminate this Agreement, written
notice must be served on the other party no later than September 15, 2017. This Agreement
will remain in effect from year to year after the expiration if written notice is not otherwise
received. 

Dated this day of , 2015. 

CITY OF PELLA INTERNATIONAL BROTHERHOOD OF

PELLA, IOWA TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN

AND HELPERS OF AMERICA LOCAL 238

By: 
Mayor

By: 
Union Representative

By: By: 
City Administrator Employee Representative

By: 
Employee Representative
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EXHIBIT A

JOB CLASSIFICATION AND STRAIGHT -TIME HOURLY WAGE RATES

Effective July 1, 2015, the straight -time hourly wage rate in all classifications and progressions
shall be: 

After

Probation After After

Start 6 Months 18 Months 24 Months
PRODUCTION

Electric Systems

Operator 22.31 22.91 23.49 24.07

Electric Systems

Operator -above pay
scale 24.53

DISTRIBUTION

Utility Locator 19.79 20.68 21. 55 22.41

Journey Lineperson 29. 38

Apprentice

Step 1 Step 2 Step 3 Step 4

Apprentice 19. 10 22.04 24.97 27.91

Effective July 1, 2016, the straight -time hourly wage rate in all classfcations and progressions
shall be: 

After

Probation After After

Start 6 Months) 18 Months 24 Months

PRODUCTION

Electric Systems

Operator 22.84 23.44 24.02 24.60

Electric Systems

Operator -above pay
scale 24.82

DISTRIBUTION

Utility Locator 20.32 21. 21 22.08 22.94

Journey Lineperson 29.91

Step 1 Step 2 Step 3 Step 4

Apprentice 19.44 22.43 25.42 28.41
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Effective July 1, 2017, the straight -time hourly wage rate in all classifications and progressions
shall be: 

After

Probation After After

Start 6 Months 18 Months 24 Months

PRODUCTION

Electric Systems
Operator

Electric Systems

Operator -above pay
scale

DISTRIBUTION

Utility Locator

Journey Lineperson

Apprentice

23.36 23.96 24.54 25. 12

25. 12

20.84 21. 73 22.60 23.46

30.43

Step 1 Step 2 Stev 3 Step 4

19.78 22.82 25.87 28.91

APPRENTICE COMPENSATION See page 22

LEADPERSONS See page 22

NIGHT DIFFERENTIAL See page 22

PROMOTION TO HIGHER PAYING CLASSIFICATION See page 22

The following information regarding apprenticeship applies to current employees or newly hired
employees who are enrolled in the IAMU apprenticeship program requiring 6, 000 hours of on
the job training. Any employees (current or new) who have not aquired Journey Lineperson
status and are not enrolled in the apprenticeship program will follow the revised Standards of
Apprenticeship developed by IAMU requiring 7,000 hours of on the job training. The complete
apprenticeship program requirements is available from the City's Human Resources
Department. 
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APPRENTICE COMPENSATION

An Apprentice shall be paid for each hour spent on the job at the following schedule of wages
based upon a percentage of the prevailing Joumeyperson wage rate. For the Apprentice to
advance to the next compensation step, they need to pass an evaluation by the Distribution
Superintendent, receive approval of the City, complete 1, 500 hours of on-the-job training ( OJT) 
and successfully complete 144 hours of related instruction. 

1st 1, 500 hrs. of OJT & 144 hrs. of related instruction 65% of Journeyperson rate

2nd 1, 500 hrs. of OJT & 144 hrs. of related instruction 75% of Joumeyperson rate

3rd 1, 500 hrs. of OJT & 144 hrs. of related instruction 85% of Joumeyperson rate

4th 1, 500 hrs. of OJT & 144 hrs. of related instruction 95% of Joumeyperson rate

For any newly hired employee who has previously attained joumeyperson status, the
probationary wage rate for the first six (6) months of continuous employment shall be ninety
percent (90 %) of the joumeyperson wage rate. 

LEADPERSONS - The City, in it's sole discretion, reserves the right to designate an
individual within the Distribution Department who shall be assigned Senior Leadperson duties

and responsibilities. An employee assigned to the Senior Leadperson responsibilities shall

receive $0.70 per hour in addition to their regular straight time hourly rate. 
The City, in it' s sole discretion, reserves the right to designate additional individuals from time to
time within the Distribution Department to perform leadperson duties and responsibilities. An
employee assigned to additional leadperson responsibilities shall receive $0.50 per hour in

addition to their regular straight time hourly rate for all hours actually worked as a leadperson. 

NIGHT DIFFERENTIAL - Employees working the 2nd or 3rd shift will be paid 40 cents
per hour. 

PROMOTION TO HIGHER PAYING CLASSIFICATION — (Production classifications

only) An employee who is promoted to a higher paying classification will be placed on the step
that is equal to or greater than the employee's current rate of pay. Thereafter, the employee will
be eligible for advancement to the next step(s) at 6 month intervals. 
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MEMORANDUM OF UNDERSTANDING

This MEMORANDUM OF UNDERSTANDING made and entered into by and between CITY OF
PELLA, IOWA and TEAMSTERS LOCAL UNION NO. 238. The City and the Union agree to the
following conditions which shall apply to the implementation and operation of an apprenticeship program
for linepersons in the City's Electric Power Utility Distribution Department

Standards of Apprenticeship

The following conditions shall apply to all persons hired by the City of Pella in the Electric Utility
Distribution Department. 

1. It shall be the function of the Local Apprenticeship Committee to evaluate applicants. The
selection of candidates for the lineperson apprenticeship program shall be in the sole discretion of the
City. 

2. Unless otherwise specified by the City, all individuals hired by the Electric Utility Distribution
Department shall be enrolled in the lineperson apprenticeship program. 

3. Probationary Period - The first six (6) months (approximately 1 , 000 hours) of continuous
employment for the Apprentices, after indenture (execution of the Apprenticeship Agreement), shall be a
probationary period. During the probationary period, the Apprenticeship Agreement may be canceled and
the Apprentice' s employment with the City terminated at the sole discretion of the City. 

4. Termination of Employment - Upon proper notice to the City, an Apprentice may cancel his
Apprenticeship Agreement and his employment with the City. After the successful completion of the
probationary period, the Apprenticeship Agreement and the Apprentice' s employment with the City may
be terminated for just cause. For the purpose of this understanding "just cause" shall be synonymous
with "due cause" as utilized in the Standards of Apprenticeship and shall include, but not limited to, 
infractions of Local Apprenticeship Committee rules, violations of City attendance and /or work rules, 
unacceptable work performance and /or failure to meet the required standards of proficiency as set forth in
the Standards of Apprenticeship. In all instances, cancellation of the Apprenticeship Agreement will
automatically terminate the employee's employment with the City. Employment is contingent upon
employee successfully completing 1500 hours of OJT and 144 hours of related instruction each year, 

5. Existing Emplgyes/Other Departments - City employees from other departments either in or
outside the Electric Utility bargaining unit who apply and are accepted in the lineperson apprenticeship
program, have no right to return to their prior position or to any continued employment of any nature with

the City of Pella if for any reason their Apprenticeship Agreement is canceled. 

6. Seniority - Upon successful completion of the probationary period, the Apprentice shall
commence the accrual of seniority for purposes of sick leave use and vacation preference. An apprentice
shall not accrue seniority for purposes of layoff during the duration of his apprenticeship. Upon the
completion of his apprenticeship, the employee's seniority for purposes of layoff shall relate back to his
date of indenture. With the exception of existing employees as outlined above, in the Electric Utility
Distribution Department, the order of layoff shall be as follows: 

Temporary employees
Seasonal employees
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Apprentices

Joumeypersons

It is understood that no journeyperson with seniority rights will be laid off while apprentices continued to
perform work. 

7. Seniority Existing Employees /Other Department - Existing City employees either
from in or outside the Electric Utility bargaining unit shall, after the successful completion of the
apprentice lineperson probationary period have their total seniority accrued while in the continuous
employ of the City restored for the purposes of sick leave and vacation accrual. For the purposes of
layoff, said employee's seniority shall relate back to the date of indenture upon the successful

completion of his apprenticeship. 

8. Compensation - Apprentices will be compensated according to the wage progression
established in the Standards of Apprenticeship. The wage rates provided for in the progression shall be
the result of various percentages of the existing journeyperson rate. The existing journeyperson rate shall
be created through negotiations between the City and the Union. The current journeyperson rate shall be
the "After 24 Months" Lineperson wage in the applicable collective bargaining agreement. Upon the
recommendation of the Local Apprenticeship Committee, placement on the wage progression based on

prior experience and /or education shall be at the discretion of the City. For new hires who have
previously attained joumeyperson status, the probationary wage rate for the first six (6) months of
continuous employment by the City shall be ninety percent (90 %) of the appropriate journeyperson rate. 

9. Complaints /Grievanoes - Complaints by apprentices concerning the application and the
interpretation of the collective bargaining agreement and/or the application or impact of the Standards of
Apprenticeship and the collective bargaining agreement shall be resolved under the grievance and
arbitration procedure established in Article 8 of the collective bargaining agreement. Complaints which
deal only with the application and interpretation of the Standards of Apprenticeship shall be resolved
under the provision of Section XXIV - Resolving Differences in said Standards. An apprentice who elects
to proceed under the terms of the grievance and arbitration procedure in the contract shall be precluded

from proceeding under the Standards of Apprenticeship. An apprentice who elects to proceed under the
Standards of Apprenticeship shall be precluded from proceeding under the grievance and arbitration
procedure in the collective bargaining agreement. 

Any and all other matters concerning the employment, training and evaluation will be administered under
the provisions of either the applicable collective bargaining agreement and /or the Standards of
Apprenticeship. 

Dated this day of 2015. 

CITY OF PELLA
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MEMORANDUM OF UNDERSTANDING

A. The City shall provide an education and training program consistent with the
following criteria: 

1. The participation in the Electric Power Utility's Education and Training Program shall
be voluntary upon the part of any employee. 

2. The Electric Power Utility will develop and maintain a library of technical job - 
related training manuals for employee use prior to classification testing. 

3. The City will reimburse employees for attendance at job - related schools and/or
training sessions in the manner previously established by the City, provided the
employee satisfies conditions, including, but not limited to, prior approval for
attendance, attendance at all required sessions unless excused, and satisfactory
completion of all course requirements. The City will allow employees to exchange
scheduled hours as long as said exchange does not entail any additional overtime
compensation. 

4. The City will pay to any operator who completes the required study and is certified by
the National Association of Power Engineers, or receives either a City of Des Moines
First Class Boiler or First Class Stationary Engineer license and /or certification, a
one -time bonus payment of five hundred dollars ($500.00). An apprentice in the

Distribution Department who successfully completes the aprenticeship program for
lineperson will also be eligible for the one -time bonus payment of $500.00. 

5. An employee who completes the required study and passes the City's certification test
for his current job classification will receive a one -time lump sum bonus payment of
one hundred dollars ($ 100.00). 

6. An employee who completes the required study and passes the City's certification test
for a job classification into which the employee would be eligible for promotion will

receive a one -time lump sum bonus payment of two hundred dollars ($200.00). 

Dated this day of . 2015. 

CITY OF PELLA INTERNATIONAL BROTHERHOOD OF TEAMSTERS
PELLA, IOWA CHAUFFEURS, WAREHOUSEMEN AND HELPERS

OF AMERICA LOCAL 238

By: 
Mayor

By: 
City Administrator

By: 

By: 

By: 

Union Representative

Employee Representative

Employee Representative
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ITEM NO: H -2

THE

CITY of PELi.A

STAFF MEMO TO COUNCIL

SUBJECT: Resolution Authorizing Execution of the City of Pella Public Works Collective
Bargaining Agreement

DATE: April 7, 2015

BACKGROUND: This resolution authorizes the Mayor and City Administrator to execute the
Public Works Collective Bargaining Agreement, which is scheduled to be in effect from July 1, 
2015 -June 30, 2018. The Public Works employees ratified the three year union contract on

January 21, 2015. The City Council approved the tentative agreement on February 3, 2015. 
Major changes to the contract are as follows: 

W_aaes

July 1, 2015
July 1, 2016
July 1, 2017

55/ hour increase. 

53/ hour increase. 

52/hour increase. 

Note that the above increases equate to approximately a 2. 5% increase for each contract year. 

The estimated annual cost for wage adjustments for the Public Works union employees are as

follows: • FY 16 — $29,227 • FY 17 — $28, 164 • FY 18 — $27,633

Miscellaneous

Due to current job duties and requirements, the Building Maintenance Technician position is
being reclassified as a Grade 5 position instead of Grade 4. 

In evaluating the wage increase, it is important to note union settlements across Iowa have been
in the range of2. 5% - 3 %. 

ATTACHMENTS: Resolution, Public Works Collective Bargaining Agreement

REPORT PREPARED BY: City Administration

REPORT REVIEWED BY: City Administrator
City Clerk

RECOMMENDATION: Approve resolution. 



RESOLUTION NO. 5555

RESOLUTION AUTHORIZING EXECUTION OF THE PELLA PUBLIC WORKS

COLLECTIVE BARGAINING AGREEMENT

WHEREAS, the City of Pella, Iowa, and the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of America, Local No. 238, have been engaged

in collective bargaining for the purpose of reaching an agreement between the City and
the employees in the Public Works Department, concerning the duties and benefits of
said employment arrangement for the period commencing July 1, 2015 and ending June
30, 2018; and, 

WHEREAS, said parties have reached a tentative agreement which both agree to be

mutually beneficial to the City and its employees for said period. 

NOW,THEREFORE, BE IT RESOLVED that said collective bargaining agreement is
hereby approved for the period commencing July 1, 2015, and ending June 30, 2018; and, 

BE IT RESOLVED that the Mayor and City Administrator are hereby authorized to
execute the Public Works Collective Bargaining Agreement between the City of Pella, 
Iowa, and the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and

Helpers of America, Local No. 238 and that the City Clerk is hereby directed to submit
said agreement to the appropriate officials. 

PASSED and ADOPTED this 7t' day of April 2015. 

James Mueller, Mayor

ATTEST: 

Ronda Brown, City Clerk



AGREEMENT

THIS AGREEMENT is made and entered into by and between the CITY OF
PELLA, IOWA, hereinafter "City" and/or "Employer", and LOCAL 238, affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter "Union." 

ARTICLE 1 - RECOGNITION

1. 01 - Pursuant to State of Iowa Public Employment Relations Board Order of

Certification, Case No. 3620, the City hereby recognizes the Union as the exclusive
collective bargaining representative for employees of the City of Pella, including all
regular full -time and regular part -time employees for the City of Pella Public Works
Department at its 100 Truman Road facility in Pella, Iowa, including Street Department, 
Water Plant employees, Wastewater Plant employees, mechanics, meter readers and

repairmen, but excluding all elected officials, Public Works Director, Water Treatment
Superintendent, Wastewater Treatment Superintendent, Street Superintendent, clerical

employees, employees of the Parks Department and Planning and Zoning Department, 
all other city employees, and all other employees excluded by Section 4 of the Act. 

1. 02 - This recognition clause shall be construed to apply to employees and not
to work. The speck terms of this Agreement shall be the sole source of any rights that
may be asserted by the Union against the City. 

ARTICLE 2 - EMPLOYEE DEFINITION

2.01 - The status of City employees shall be defined as follows: 

a. Regular Full -Time Employees. Regular full -time employees are those

employees regularly scheduled to work forty (40) hours per week. 

b. Regular Part-Time Employees. Regular part -time employees are those

employees regularly scheduled to work twenty (20) or more hours per
week but less than forty (40) hours per week. 

C. Part-Time Employees. Part-time employees are those employees

regularly scheduled to work less than twenty (20) hours per week. 

d. Temporary (Seasonal) Employees. Temporary (seasonal) employees are
those employees hired to perform work for a specific period of time. 

e. Casual Employees. Casual employees are those employees hired to

perform work on an on -call basis and who have no regularly scheduled
hours. 

2.02 - Regular part-time employees shall be paid the wage rate appropriate to

their job classification and shall be entitled to only those benefits which are specifically
enumerated in this Agreement. 

2.03 - Part-time, temporary ( seasonal) and casual employees shall not be
members of the bargaining unit and shall not be covered by or entitled to the benefits of



this Agreement. Temporary (seasonal) and casual positions shall not be posted by the
City nor shall they be bid by employees covered by this Agreement. 

ARTICLE 3 - NON - DISCRIMINATION

3.01 - All references to employees in this Agreement designate both sexes, and
wherever the male gender is used, it shall be construed to include male and female
employees. 

3.02 - The City and the Union agree to comply with the provisions of the
Americans with Disabilities Act and shall make every reasonable effort to accommodate
a disabled applicant or employee. The Union agrees that, notwithstanding the terms and
conditions of this Agreement, the City may take those actions which in the discretion of
the City are deemed necessary to comply with the Act. 

ARTICLE 4 - GRIEVANCE PROCEDURE

4.01 - A grievance is defined to be any matter involving an alleged violation of
this Agreement by the City that arises during the term of this Agreement as a result of
which the aggrieved employee maintains that his rights or privileges have been violated
by reason of the City' s interpretation or application of the provisions of this Agreement. 

4.02 - A grievance shall not be considered if based upon a consideration or event
that has occurred or existed for a period of time greater than three (3) working days
immediately prior to the date on which the grievance is first presented. 

4.03 - The City and the Union agree to the following system of presenting and
adjusting grievances, which must be presented and processed in accordance with the
following steps, time limits and conditions: 

STEP 1 - The aggrieved employee shall discuss the matter with his immediate
supervisor. If the grievance is not settled within five (5) working days following this
discussion, the grievance shall, within such time, be reduced to writing and submitted to
the grievant's Department Head, otherwise it shall be considered withdrawn. The
grievance shall be signed by the grievant and shall set forth the nature of the dispute, 
the adjustment sought and shall refer to the specific provision or provisions of the
Agreement alleged to have been violated. Within five (5) working days after receipt of
the written grievance, the Department Head shall answer the grievance in writing. 

STEP 2 - if no satisfactory settlement is reached in the first step, the grievance
may be advanced to the second step provided that a written request therefore is given to
the City Administrator within five (5) working days following the Step 1 written answer. 
After the City Administrator receives said answer and appeal, a meeting will be held
between the aggrieved employee; his Union representative, if he so chooses, and the
City Administrator within seven (7) workdays. Within ten ( 10) workdays after this Step 2
meeting, the City Administrator will answer said grievance in writing. 

STEP 3- If the City Administrator's answer in Step 2 does not resolve the
grievance, said grievance shall be appealed to arbitration upon the request of the Union, 
provided the appeal to arbitration is in writing to the City and is made within ten ( 10) 
working days after the date of the City Administrator's answer in Step 2. If the grievance

2



is appealed to arbitration, representatives of the City and the Union shall meet to select
an arbitrator. If the parties are unable to agree on an arbitrator within ten (10) working
days after the Union has served its written notice upon the City, the parties shall request
the Federal Mediation and Conciliation Service to submit a list of seven (7) arbitrators. 

The party requesting arbitration shall strike the first name from the list and the other
party shall then strike one name, and thereafter the parties shall strike alternately. The
person whose name remains shall be the arbitrator, provided that either party, before
striking any names, shall have the right to reject one ( 1) panel of arbitrators. The
arbitrator shall be notified of his selection by a joint letter from the City and the Union
requesting that he set a time and place for the hearing, subject to availability of the City
and the Union representatives, and the letter shall specify the issue(s) to the arbitrator. 
The arbitrator shall have no right to amend, modify, nullify, ignore or add to the
provisions of this Agreement. He shall consider and decide only the particular issue(s) 
presented to him in writing by the City and the Union and his decision and ward shall be
based solely upon his interpretation of the meaning or applications of the terms of this
Agreement to the facts of the grievance presented. The burden of proof in arbitration

involving discipline shall be by a preponderance of the evidence. If the matter sought to
be arbitrated does not involve an interpretation of the terms or provisions of this
Agreement, the arbitrator shall so rule in his award. The award of the arbitrator shall be

final and binding on the City, the Union and the employee or employees involved, but in
no event shall it be retroactive prior to three (3) working days from the date the written
grievance was filed, unless the time would be mutually extended. On grievances
regarding pay allegedly due, only the aggrieved employee(s) actually filing the grievance
will receive any pay in the event the City or the arbitrator determines pay is due. The
expenses of the arbitrator, including his fee, shall be shared equally by the City and the
Union. 

4.04 - Any grievance not commenced within the time limits specified shall be
deemed waived. Any grievance not moved from one step to another within the time
limits provided following the City' s answer will be considered settled. 

4.05 - Time limits set forth herein may be extended by the mutual agreement of
the City and the Union. 

4.06 - The foregoing procedure shall govern any claim by an employee that he
has been disciplined without just cause. Grievances involving the disciplinary
suspension and discharge of an employee shall be in writing and commence at Step 2 of
this Article. 

ARTICLE 5 - DISCIPLINE AND DISCHARGE

5.01 - Employees shall comply with all reasonable work rules. The City retains
the right to determine and enforce reasonable rules and regulations and the right to
make reasonable changes in such rules and regulations and to enforce such changes. 

Said rules and regulations shall be in writing and shall be posted at the City premises at
a designated location where they shall be visible to all employees. A copy of said rules
and regulations and any changes thereof shall be sent to the Union. 

5.02 - Disciplinary penalties may take the form of verbal warnings or written
reprimands or suspensions or discharge from employment. The following guidelines
shall be followed: 
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a. Every type of disciplinary action taken against an employee shall be
based on just cause and administered in a fair and impartial manner. 

b. In determining the penalty to be imposed, the City shall consider the
severity or gravity of the offense and the employee's work record, 
including length of service and disciplinary records. 

C. Discipline issued for minor infractions will be removed from the
employee's file nine (9) months after the date of the discipline provided no

discipline had been issued during the previous nine ( 9) months. 
Discipline issued for major infractions will be removed from the
employee's file twelve ( 12) months after the date of the discipline

provided no discipline had been issued during the previous twelve ( 12) 
months. 

d. Disciplinary action must be based on the preponderance of the evidence. 

5.03 - Any employee who has been suspended or discharged will be given an
opportunity to contact a union steward prior to leaving the City's premises. Where
reasonably possible, said contact shall be conducted in a manner which will not disturb
other employees or the City's operation. 

5.04 - An employee who is suspended or discharged shall receive a written

statement of the reasons for disciplinary action, a copy of which shall be sent to the
Union. 

ARTICLE 6 - DUES CHECKOFF AND INDEMNIFICATION

6.01 - Upon receipt of a lawfully executed written authorization from an
employee, submitted to the City, which may be revoked in writing at any time in
accordance with state law, the City agrees to deduct the regular monthly union dues of
such employee from his/her first pay period of the month and remit to the official
designated by the Union in writing to receive such deductions after the second monthly
meeting of the City Council. In the event the employee's pay has an insufficient amount
to allow dues deduction, the City shall not be responsible for the deduction of any union
dues for that month. The Union will notify the City in writing of the exact amount of such
regular membership dues to be deducted. 

6.02 - The Union agrees to indemnify and hold the City harmless against any and
all claims, suits, orders or judgments brought or issued against the City as a result of any
action taken or not taken by the City under the provisions of this Article. 

ARTICLE 7 - SENIORITY

7. 01 - Definition. For the purposes of this Agreement, seniority shall be defined
as follows: 

a. Bargaining Unit Seniority. Bargaining unit seniority shall mean the period
of time which any full -time or regular part-time employee has been
continuously employed by the City in the bargaining unit. 
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b. Departmental Seniority. Departmental seniority shall mean the period of
time which any full -time or regular part -time employee has been
continuously assigned in a particular department dating from the last date
of assignment. For the purposes of this Agreement, departments shall
be Street, Water and Wastewater. 

7.02 - Application of Seniority. Where this Agreement calls for the application of
seniority, the following factors shall be considered: 

a. Length of continuous service; 

b. Qualifications. Qualifications will be based upon license /certification, skill, 
knowledge, ability and previous experience on closely related or identical
work, satisfactory production, quality, attendance and safety records. 

C. Physical ability. 

Where, as among employees concerned, qualifications, as defined in factors (b) and (c), 
are equal in the judgment of the City, factor (a) shall govem. 

7.03 - Layoff and Recall. In the event of a reduction of the work force other than
temporary, the following procedures shall apply. In a department and /or classification, 
temporary, probationary and part-time employees shall be removed from employment
prior to the layoff of any full-time employee with seniority rights, provided the remaining
employees have the present ability and qualifications to perform the available work. 
Thereafter and in a manner consistent with Section 7.02, employees with the least
seniority within a job classification and department will be laid off first, provided that in
the sole judgment of the City, the remaining employees are qualified to perform the
existing work. Employees shall be recalled in reverse order of layoff. 

7.04 - Job Retention Right. In the event of a layoff within a department, a laid
off employee shall have the right, if they so choose, to replace the least senior employee
in another department who has less bargaining unit seniority than the laid off employee, 
provided the employee exercising bargaining unit seniority rights has the present ability
and qualifications to perform the available work. 

7.05 - Loss of Seniority. Seniority and the employment relationship shall be
broken and terminated if an employee: 

a. Quits or retires; 

b. Is discharged for cause; 

C. Is absent from work for two (2) consecutive working days without notification to
the City; 

d. Fails to advise the City of intent to return to work within three ( 3) working days
after receiving a notice of recall from layoff directed to his last known address; 
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e. The employee fails to return to work within five (5) working days after notifying
the City of intent to work after receipt of a notice of recall from layoff; 

Performs no work for a period of twelve ( 12) months or for a period of time equal
to an employee' s seniority, whichever is shorter; 

g. Fails to report to work at the termination of a leave of absence or an extension
thereof; or

h. Engages in gainful employment, including self - employment, during a leave of
absence without the written consent of the City; 

Falsifies a request for a leave of absence. 

7.06 - Temporary Lavoff. It is understood and agreed that while other
paragraphs of this Article refer to permanent or indefinite layoffs, this shall not restrict the
City from laying off employees on a temporary basis for a period not to exceed thirty (30) 
working days, because of breakdowns, shortages in inventories, acts of God, civil
disorder, labor disturbances, lack of raw materials, or other non - deliberated acts over
which the City has no control. During this period, the employees involved shall have no
right to exercise their seniority. It is not the intent of this provision to create daily layoffs
because of lack of work. 

7.07 - Probatlonary Period. All new employees shall be considered
probationary employees until they have completed six (6) months of continuous
employment, after which their seniority shall date back to their most recent date of hire. 
The City shall be the sole and exclusive judge of a probationary employee's
qualifications and ability and shall be the sole and exclusive judge in deciding whether to
continue such an employee's employment. During the probationary period, the
employee shall not be entitled to any benefits under this Agreement except for the
appropriate wage rate which shall only be paid for work actually performed except as
provided in the Agreement. The layoff, transfer, disciplinary action or discharge of any
employee during such probationary period may not constitute a grievance or be subject
to arbitration under the terms of this Agreement. 

7.08 - Reduced Workweek. Notwithstanding any of the other provisions of this
Article, the City shall have the right to shut down the operation completely or reduce the
workweek for a department or departments or a segment of a department rather than lay
off employees in accordance with seniority. 

ARTICLE 8 - JOB POSTING AND BIDDING

8.01 - Within the bargaining unit, vacancies shall be filled and promotions shall
be made on the basis of qualifications, skill, ability, physical fitness, and seniority. When
the qualifications, skill, ability, and physical fitness of two or more employees are
substantially equal in the sole judgment of the City, length of continuous service within
the bargaining unit shall be the governing factor. 

8.02 - The City agrees to post all vacancies in the bargaining unit for a period of
five (5) workdays. Employees wishing to bid for said vacancy must complete the
required application at the City Hall within this five (5) day period. 
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8.03 - Vacancies shall be filled by the most senior qualified bidding employee in
the bargaining unit. 

8.04 - Trial Period on Job Bid and/or Transfer. Employees who bid and/or are

transferred to a new job classification within the bargaining unit shall serve a thirty (30) 
calendar day trial period. During that period, the City may return the employee to his /her
former position or the employee may voluntarily elect to refuse reclassification. In the
event that an employee fails to qualify for permanent assignment or refuses
reclassification, said employee shall be returned to his /her former position and wage rate

without loss of seniority or benefits and shall not bid for any other posted vacancy for a
period of twelve ( 12) months. 

8.05 - In the event that the City, in its sole discretion, determines that none of the
employees who bid for a vacancy and /or promotion within the bargaining unit are
qualified, the City reserves the right to seek qualified employees from outside the
bargaining unit. 

8.06 - Temporary Promotion. Where the qualifications of job classification
require certification (as an example, a Grade III Wastewater Treatment Operator's

certificate granted by the State of Iowa) and the bargaining unit employee promoted to
said classification has not currently attained the required certification, any promotion
pursuant hereto shall be temporary. Upon attaining proper certification and completion
of the trial period established in Section 8.04, the employee's promotion shall become

permanent. Time spent as a temporary appointee shall be counted toward the thirty (30) 
calendar day trial period. If a temporary employee is transferred back to his /her former
position, all other employees affected by the transfer shall also be returned to their
former classification and wage rate without loss of seniority or benefits. 

8.07 - The City, in its sole discretion, reserves the right to designate those
individuals within the bargaining unit who shall be assigned as working forepersons
and /or leadpersons. 

ARTICLE 9 - HOURS OF WORK AND OVERTIME

9.01 - Nothing contained herein shall be construed as a guarantee of hours or
work either per day or per week. The normal work schedule for all departments shall be
7:00 a.m. — 3: 30 p.m. 

9.02 - The City may alter the work schedules for any department and any and all
employees covered by this Agreement after giving notice to said employees. 

9.03 - Rest Periods. Employees regularly scheduled to work an eight (8) hour
shift shall be entitled to one ( 1) twenty (20) minute paid rest period during the first half of
the shift, as scheduled by the City. 

9.04 - Lunch Break. Employees scheduled to work a shift of more than six (6) 

hours shall be entitled to a thirty (30) minute unpaid lunch period. The City will schedule
lunch break time for each department. Lunch breaks shall be scheduled at such times

as to provide the least disruption and most efficient scheduled operation. 
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9.05 - Overtime. The City has the right to require overtime work as may be
necessary to meet the City's service needs. 

9.06 - Overtime Pay. One and one -half (1 1/ 2) times the regular hourly rate will
be paid of all time worked in excess of forty (40) hours in a workweek, if such hours are
worked at the direction or on approval of a supervisor. For the purposes of this Section, 
paid vacation, holidays, jury duty, funeral leave, sick leave and workers' compensation
leave shall be counted as hours worked for overtime computation purposes. In addition, 
a single wastewater operator is eligible for four (4) hours of scheduled weekend

overtime; two ( 2) hours on Saturday and two (2) hours on Sunday. A single water
operator is eligible for eight (8) hours of scheduled weekend overtime; four (4) hours on
Saturday and four (4) hours on Sunday. 

9.07 - Call -in. Any employee called in to work after or before his regular
schedule of hours shall be allowed two (2) hours call time as a minimum for the number
of hours worked on such call. It is understood that the City may require the called in
employee to perform two (2) hours of actual work. If the employee works over the two

2) hours on call time, he shall be allowed the amount of time for hours actually worked. 
The two (2) hour minimum shall not apply for hours worked consecutively before or after
an employee's regular schedule of hours. 

9.08 - Call4n Distribution. The City agrees that call -ins will be based upon
qualification and seniority within a department. The City will make a reasonable effort to
call in the most senior qualified employee within the department for work normally
performed by that department. Thereafter, the City will make reasonable effort to call in
the most senior qualified employee within the bargaining unit for the available work. 

9. 10 — Compensatory Time Employees will be permitted to earn up to 120
hours of comp time during the fiscal year (July 1 to June 30), but may not carry over
more than 40 hours into the next fiscal year. Any hours carried over count as comp time
earned in the new fiscal year. It will be the supervisor's and/or department head's
decision whether or not overtime will be paid in the form of cash or comp time. Use of
comp time is subject to supervisor approval. 

ARTICLE 10 - HOLIDAYS

10.01 - Regular full -time employees of the City are entitled to paid holidays. 

10. 02 - Holidays will be paid for at eight ( 8) hours at the employee' s regular
straight -time hourly wage rate. 

10.03 - Holidays recognized by this Agreement shall be: 

New Year's Day
President's Day
Good Friday
Memorial Day
Independence Day

Labor Day
Thanksgiving Day
Christmas Day
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10.04 - To be eligible for holiday pay, an employee must perform work on their
regularly scheduled workday prior to and after the holiday unless excused from duty by
the City. 

10.05 - In addition to the holidays enumerated above, each regular full -time non - 

probationary employee shall be eligible for two (2) floating holidays ( 16 hours) from July
1 st to June 30th of each year. A floating holiday may be taken with three (3) days' prior
notice and approval of the City. The time limit provided herein may be waived at the
sole discretion of the City. Floating holidays must be taken in 8 hour increments. 

10.06 - An employee on layoff or unpaid leave of absence is not eligible for

holiday pay. An employee on paid sick leave or paid vacation qualifies for applicable
holiday pay. 

10.07 - A recognized paid holiday shall be observed on the calendar day in which
it falls, or the day designated by the recognized governmental authority. 

10.08 - Employees shall be compensated at two (2) times their regular straight - 

time hourly rate in addition to holiday pay for all work performed on a scheduled holiday. 
In addition, for work performed on a scheduled holiday, a single wastewater operator is
eligible for two ( 2) hours of holiday premium pay and a single water operator is eligible
for four (4) hours of holiday premium pay. 

ARTICLE 11 - VACATION

11. 01 - Permanent full -time employees of the City of Pella, who have completed
the required years, shall be eligible for vacation time and pay as follows: 

after 6 months

1 year of continuous service

2 years of continuous service
7 years of continuous service

15 years of continuous service
21 years of continuous service

22 years of continuous service

23 years of continuous service
24 years of continuous service

25 years of continuous service

40 hours

1 additional 40 hours

80 hours
120 hours

160 hours

168 hours

176 hours

184 hours

192 hours

200 hours

11. 02 - All vacations shall be taken during the twelve ( 12) month period following
the date of accrual (employee's anniversary date). Vacation time and pay cannot be
carried over from one year to the next without the prior approval of the City Administrator
or designee. 

11. 03 - If a paid holiday falls during an employee' s vacation, the day on which the
holiday is paid shall be considered holiday pay and not charged against an employee's
accrued vacation time. 

11. 04 - Upon resignation or termination from employment with the City, an
employee shall be paid for all vacation leave accrued but not taken. For purposes of this

Section, an active employee's termination date shall be the last day upon which the
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employee actually performs work for the City. To be eligible to receive accrued vacation
pay, an employee on an approved leave of absence must notify the City Hall in writing of
their voluntary resignation. The employee' s resignation shall become effective upon the
date received by the City. 

11. 05 - The employees immediate supervisor shall establish a program for the

scheduling of vacation periods. The supervisor shall schedule vacations in keeping with
departmental seniority and the operating needs of the City. The City will take into
consideration that vacation time requested by the employee in scheduling vacations. 
There shall be no bumping of vacation selections. 

11. 06 - Only permanent full -time employees who actually perform work one
thousand four hundred ( 1, 400) hours during the twelve ( 12) month period after the
employee's anniversary date shall be entitled to vacation time and pay. For the
purposes of this Section, vacation hours shall be counted toward the required one
thousand four hundred ( 1, 400) hours of actual work. 

11. 07 - Vacation earned can be taken no less than one ( 1) hour at a time with

three (3) days' prior notice and approval of the City. The time limits provided herein may
be waived at the sole discretion of the City. 

11. 08 - Vacation pay will be at the employee's normal pay for the week for which
he /she should have been regularly scheduled to work. 

ARTICLE 12 - LEAVES OF ABSENCE

12. 01 - An employee may be granted a medical or non - medical leave of absence
for up to thirty (30) calendar days without pay by the City. Said leave may be extended
for like periods of time by the City. Request for such leave and the reason(s) for such
shall be made in writing to the employee's immediate supervisor with final approval to be
given by the City Administrator. Upon return from a leave of absence of thirty (30) days
or less, the employee shall return to his/her former job if physically qualified. If said
leave is for over thirty (30) days, the City will attempt in good faith to try to place said
employee in a comparable job upon his /her return to work. 

12.02 - If a probationary employee is granted a leave of absence, the
probationary period will be extended for the length of said leave. 

12. 03 - An employee granted an unpaid leave of absence shall not be eligible for

fringe benefits, holiday pay or accrue retirement, vacation or sick leave during the period
of such leave except as otherwise provided by law. 

12.04 - Premiums for insurance normally paid by the City will be paid by the
employee during the approved leave of absence if the employee elects to continue
coverage. If the employee has worked over 80 hours during the month, the insurance
normally paid for by the City will be paid for said month by the City. To maintain
insurance coverage during a leave of absence, an employee must pay to the City the
amount of the employee' s monthly premium contribution. Payments required by this
Section must be made to the City prior to the first day of the month for which coverage is
sought. Failure to make the required payment will result in the cancellation of the
employee's coverage by the City. 
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12.05 - Armed Forces. Leaves of absence shall be granted employees who are

drafted or volunteer into the Armed Forces of the United States. Such employees shall
be accorded reinstatement rights in accordance with the terms of the applicable federal

statutes and regulations issued thereunder, which shall supersede any conflicting
seniority provisions which may be contained herein. 

12.06 - Family and Medical Leave. Employees who have been employed at

least 12 months and for at least one thousand two hundred fifty (1, 250) hours during the
preceding 12 months period shall be granted up to 12 weeks of leave for any one or
more of the following reasons: 

a. Birth of a child. 

b. Placement in adoption or foster care. 

C, To care for a family member with a serious health condition. 

d. Because of a serious health condition of the employee. 

12.07 - Family leave for birth or placement may not be taken on an intermittent
basis unless agreed to by the employer or employee. Leave involving a serious health
condition may be taken as "medically necessary." 

12.08 - No more than 12 weeks of leave may be taken in any 12 -month period. 
Leave as to a birth or placement must occur no later than 12 months after the birth or

placement. An employee shall be required to submit a request in writing 30 days in
advance of a birth, adoption, or planned medical treatment, if possible. 

12.09 - An employee is required to use applicable paid leave as part of the

employee' s family and medical leave as follows: 

1. Vacation and sick leave for any portion of the twelve ( 12) week leave for birth, 
adoption, foster placement, or to care for a child, spouse, or parent with a serious

health condition; and

2. Vacation and sick leave for any portion of the twelve ( 12) week leave to care
for the employee's own serious health condition. Any situations in which the
employee uses paid leave because of inability to work due to a condition that
qualifies as a serious health condition under this policy will be counted against
the 12 week FMLA entitlement. 

When all required paid leave is used for any portion of the FMLA leave, the balance of
the leave will be without pay. 

12.10 - Upon return from a FMLA leave of absence, an employee shall be placed
in his /her old job or an equivalent position. Health benefits shall be maintained for the

employee during such leave, unless an employee should not return to work at the end of
the leave period. At such time, reimbursement for all insurance premiums will be
required. 

11



ARTICLE 13 - SICK LEAVE

13.01 - Regular full -time employees of the City of Pella shall accrue sick leave at
the rate of eight (8) hours for each month of service. Sick leave shall accrue on the last
scheduled workday of the month, with a maximum accumulation of seven hundred
twenty (720) hours. To earn 8 hours, an employee must have worked over 80 hours in
said month. 

13. 02 - No sick leave may be taken during an employee' s probationary period. 
Probationary employees shall not be allowed to accrue sick leave. Upon completion of
an employee's probationary period, the employee's sick leave account will be credited
with the hours which would have been earned during the probationary period. 

13.03 - Sick leave will only be paid at a straighttime rate for days of scheduled
work missed due to personal illness, injury, or doctor's appointment of the employee. 

13.04 - The City may require a medical doctor's written excuse for absences of
three (3) or more consecutive days to substantiate illness or injury. In the event that the
City has reason to believe because of the nature and frequency of absence, that an
employee is abusing sick leave, the City may require written verification of an
employee's request for sick leave and/or excused absence. if in the discretion of the
City the employee' s written verification is unsatisfactory, the City may require a medical
doctor's written statement, notwithstanding the fact that the duration of the employee's
absence was less than three (3) days. 

13.05 - Sick leave shall not be paid unless the City is notified prior to an
employee's regular starting time. Employees are required to call in on each day of
absence unless otherwise authorized by the City. 

13.06 - An employee who is eligible for workers' compensation may use sick
leave for scheduled work days lost during the first three days following the injury or
illness. If the employee continues to be eligible for workers' compensation, the
employee will be paid at the State of Iowa workers' compensation rate of pay starting on
the fourth day of the-disability. If the employee is off work for more than fourteen
calendar days, the insurance carrier will then pay for the first three days following the
illness or injury. If the employee has elected to supplement workers' compensation with
accumulated sick leave, the City will then deduct the amount equal to the workers' 
compensation benefit for those first three days from the employee's next regular payroll
check. If the employee does not elect to supplement workers' compensation with
accumulated sick leave, the City will deduct a full day's pay for those first three days
from the employee' s next regular payroll check. 

An employee may supplement workers' compensation benefits with accumulated sick
leave if the employee requests the supplement in writing. After receiving verification of
the benefit amount the employee will receive from workers' compensation, the City will
compensate the employee for the difference between his or her workers' compensation
payment and the available sick leave payment. The employee's accumulated sick leave
will be reduced accordingly. 
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13.07 - The City shall notify all employees of their sick leave hours accrued
during the current year on their regular pay stub. All employees shall receive a report of
their total sick leave balance once each year. 

13.08 - On December 1st of each year, employees have the option of selling
back to the City up to 50% of the unused sick leave they have accrued during the
previous twelve ( 12) month period. Only sick leave accrued and unused during the
previous twelve ( 12) months will be eligible for buy -back. Employees who are
probationary status on November 30th are not eligible to participate in the buy -back
program. Payment for sick leave solo back to the City will be at the employee' s regular
straight -time hourly rate as of November 30th. On or before November 30th of each
year all eligible employees must notify the City of the portion ( 0 to 50 %) of their sick

leave they wish to sell back to the City. 

13. 09 - A regular full -time employee who retires, quits with at least two (2) weeks

written notice, or is discharged from active employment with the City will be paid for
accumulated sick leave at the employee's regular rate at the time of separation

according to the following schedule: 

Years of Service % of Sick Leave

At least 10 years of continuous service 50% 

At least 15 years of continuous service 75% 

At least 20 years of continuous service 100% 

For employees who do not have at least ten ( 10) years of continuous service, only sick
leave hours accrued since the last City buy -back will be eligible for buy -back (50 %) upon

resignation, retirement or termination. 

ARTICLE 14 - JURY DUTY

14.01 - Regular full -time non - probationary employees who are required to report
for or serve in jury service on any scheduled workday shall be .paid eight (8) hours' pay, 
computed at the applicable straight -time hourly rate for each such day less any
remuneration received by the employee for jury service, excluding mileage, provided the
employee furnishes satisfactory evidence that jury duty was performed on the days for
which he /she claims payment. 

14.02 - When an employee is excused from jury service, either temporarily or
permanently, on any scheduled workday, the employee shall promptly report to his /her
immediate supervisor and shall complete any remaining hours of his/her scheduled
workday, if required. 

ARTICLE 15 - FUNERAL LEAVE

15.01 - A regular full -time employee, after the completion of the probationary
period, may be granted a paid leave of absence for a death in the employee's immediate
family according to the following: 

A maximum of three (3) consecutive days paid leave of absence for the death of
the employee's spouse, son, daughter, mother, father, sister, brother, mother -in -law, 
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father -in -law, brother -in -law, sister -in -law, son -in -law, daughter -in -law, grandparent, 

aunt, uncle, niece, nephew, step - child, step - parent or grandchild. 

15.02 - Only scheduled workdays missed will be paid for at the rate of eight (8) 
hours times the employee's straight -time hourly rate, excluding any premium rate. To
qualify for pay, the employee must attend the funeral. No payment will be made during
vacations, holidays, layoffs or leaves of absence. 

15.03 - In addition, an employee may be granted an additional two (2) days
unpaid leave of absence to attend the funeral of an employee's spouse, child or parent. 

15.04 - In no event shall the paid funeral leave extend more than one ( 1) day
after the day of the funeral. 

ARTICLE 16 - OUTSIDE EMPLOYMENT

16.01 - Full -time employees of the City shall be free to engage in any
employment activities outside of their working hours which do not constitute a conflict of
interest with their assigned duties, impair the reputation of the City and /or interfere with
their efficient performance of duties for the City. Employees shall provide the
Department Head with advance notice of any outside employment and a telephone
number and /or location where he /she may be contacted in the event of an emergency. 

ARTICLE 17 - INSURANCE

17.01 - Group Health Insurance. Only regular full -time employees who have
completed the required qualification period are eligible for Group Health Insurance
coverage. 

The Employer will pay 90% of the single premium and the employee shall pay
10% of the single premium. The Employer will pay 90% of the family premium and the
employee shall pay 10% of the family premium. 

The premiums referred to in this Article are the established COBRA single and

family premium rates. 

The employee's share of the monthly premium cost shall be paid by means of
payroll deduction. 

The City retains the right to select the insurance carrier(s). The Employer agrees to

maintain substantially comparable benefit levels and coverage as was in effect on the
effective date of this Agreement. However, employees will be responsible for the same

deductible and out -of- pocket maximum costs as non - bargaining unit employees. It shall
not be a breach of this Agreement if the City is unable to obtain or maintain any of such
coverage because of policy cancellations or non - renewals or subsequent inability to
obtain new coverage. 
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ARTICLE 18 - WORK - RELATED INJURY

18.01 - In the case of injury due to work or incurred while at work, all such
injuries must be reported to the employee's immediate supervisor on the same day the
injury was sustained. 

18.02 - An employee who has a work - related injury during working hours and is
required to leave the City premises or job site for treatment shall return immediately
upon being given a full unrestricted release by the treating physician. If the treating
physician does not provide the employee with a full, unrestricted release and the

employee is unable to return to work, he shall receive his regular straight -time hourly
earnings for the remainder of his regularly scheduled shift. 

18.03 - In the event that an employee is required to return for treatment of a

work - related injury at a subsequent time during working hours, he shall, prior to his
intended absence, notify his immediate supervisor of the date, time and place of his
appointment. Provided the employee returns to work and completes the remainder of

his regularly scheduled shift, where required, he shall be compensated for any regular
straight -time hours missed. 

ARTICLE 19 - WAGES

19.01 - Reference is made hereto to Appendix "X, Labor Grades and Straight - 

Time Hourly Wage Rates. By this reference, said appendix becomes a part of this
Agreement. 

ARTICLE 20 - MISCELLANEOUS

20. 01 - The City agrees to provide employees work equipment as follows: 

a. One ( 1) pair mudder or hip boots and replacement boots as authorized; 

b. Hard hat; 

C. Rain gear; 

d. Safety vests; 

e. Non - prescription safety glasses and/or goggles; 

Gloves and replacements as needed (Street/Utility and
Water/Wastewater Departments). 

All equipment issued shall be stored at the employee' s primary place of work in
lockers and/or designated storage areas. 

20.02 - The City shall reimburse employees for attendance at job related schools
and /or training sessions in a manner previously established by the City, provided the
employee satisfies conditions, including but not limited to, prior approval for attendance, 
attendance at all required sessions, and satisfactory completion of all course
requirements. 
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20.03 - Upon presentation of receipt, the City will reimburse one hundred dollars
100) every year toward the cost of City approved safety footwear for employees

required to wear safety footwear. 

ARTICLE 21 - SEPARABILITY AND SAVINGS CLAUSE

21. 01 - If any article or section of this Agreement or of any rider thereto should be
held invalid by operation of law or by any tribunal of competent jurisdiction, if compliance
with or enforcement of any article or section should be restrained by such tribunal
pending a final determination as to its validity, the remainder of this Agreement and any
rider thereto, or the application of such article or section to persons or circumstances
other than those as to which it has been held invalid, or as to which compliance with or

enforcement of has been restrained, shall not be affected thereby. 

ARTICLE 22 - WAIVER AND ENTIRE AGREEMENT

22.01 - The City and the Union acknowledge that during the negotiations
resulting in this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any and all subjects or matters not removed by
law from the area of collective bargaining and that the understandings and agreements
arrived at by the parties after exercise of that right and opportunity are set forth in this
Agreement. Therefore, the City and the Union each voluntarily and unqualifiedly waives
the right, and each agrees that the other shall not be obligated, to bargain collectively
with respect to any subject or matter referred to or covered in this Agreement or with
respect to any subject or matter not specifically referred to or covered in this Agreement
even though such subject or matter may not have been within the knowledge or
contemplation by either or both of the parties at the time that they negotiated or signed
this Agreement. All rights and duties of both parties are specifically expressed in this
Agreement and such expression is all- inclusive. Any benefit existing prior to this
Agreement is negated unless specifically incorporated into this Agreement. This
Agreement constitutes the entire agreement between the parties and concludes

collective bargaining for its term. 



ARTICLE 23 - DURATION

23.01 - This Agreement shall be effective from July 1, 2015, and shall continue to
remain in full force and effect until its expiration on June 30, 2018. 

23.02 - Should either party desire to modify, amend or terminate this Agreement, 
written notice must be served on the other party not less than sixty (60) days before
October 15, 2017. This Agreement will remain in effect from year to year after the
expiration date if written notice is not otherwise received. 

Dated this day of , 2015. 

CITY OF PELLA INTERNATIONAL BROTHERHOOD OF

PELLA, IOWA TEAMSTERS, LOCAL 238

Mayor

City Administrator

17

Business Representative

Employee Representative

Employee Representative



APPENDIX "A" 

LABOR GRADES AND STRAIGHT -TIME HOURLY WAGE RATES

Effective July 1, 2015

Labor Grade Step 1 Step 2 Step 3 Step 4

8 23.47 24.23 24.97 25.74
7 22.01 22.71 23.41 24.07
6 20.59 21. 21 21. 86 22.45
5 19.40 19.93 20.53 21. 08
4 17. 92 18.44 18.94 19.44
3 16.26 16.70 17. 14 17.60
2 14. 82 15.20 15.59 15.99

Effective July 1, 2016

Labor Grade Step 1 Step 2 Step 3 Step 4

8 24.00 24.76 25.50 26.27
7 22.54 23.24 23.94 24.60
6 21. 12 21. 74 22.39 22.98
5 19. 93 20.46 21. 06 21. 61
4 18.45 18. 97 19.47 19.97
3 16. 79 17. 23 17.67 18. 13
2 15.35 15. 73 16. 12 16.52

Effective July 1, 2017

Labor Grade Step 1 Step 2 Step 3 Step 4

8 24.52 25.28 26.02 26. 79
7 23.06 23.76 24.46 25.12
6 21. 64 22.26 22.91 23.50

5 20.45 20.98 21. 58 22. 13
4 18.97 19.49 19.99 20.49
3 17. 31 17.75 18. 19 18.65
2 15. 87 16.25 16. 64 17. 04

WAGE PLACEMENT UPON PROMOTION - An employee who is promoted to a
higher labor grade shall be placed on the first wage increment in the new labor grade
which will result in a wage increase. Thereafter, the employee shall continue to move on

the wage progression on the anniversary of his date of hire by the City, 

LEADPERSON - The City, in its sole discretion, reserves the right to designate
those individuals who shall be assigned duties as leadpersons. An employee assigned

to leadperson responsibilities shall receive seventy cents ($.70) per hour in addition to

the employee's straight -time hourly rate. 
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LABOR GRADEMOB CLASSIFICATION ASSIGNMENT - Assignments of job
classifications by labor grade under this Agreement shall be as follows: 

Grade 7

Mechanic
Wastewater Operator III
Water Operator II I
Streets Foreman

Distribution Collection Foreman

Grade 6
Wastewater Operator II
Water Operator II

Grade 5

WaterMastewater Maintenance II
Street Maintenance/Equipment Operator
Water Meter Technician

Building Maintenance Technician

Grade 4

Water/Wastewater Maintenance I
Street Maintenance

Grade 3

Meter Reader

Grade 2

General Worker

Employees in job classification of Street Maintenance and WateNWastewater

Maintenance I who reach Step 4 of Grade 4 are eligible to advance to Step 2 of Grade 5, 
if the employee meets the years of service requirement and other requirements as
determined by management. 
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ITEM NO: H -3

THE

CITY of PELLA
STAFF MEMO TO COUNCIL

SUBJECT: Approve Resolution entering into 28E Agreement with Iowa Community Trust

DATE: April 7, 2015

BACKGROUND: 

At the March 3, 2015 Policy and Planning meeting, Council discussed the health insurance renewal options
presented by the City' s broker, Cottingham and Butler. The City of Pella has been part of the Iowa
Governmental Health Care Plan ( IGHCP) since August 1, 2009. While staff has been pleased with the ability of
IGHCP to control health care costs over the years, we do have concerns with a potential loss of member entities

due to issues with the plan' s broker. As a result, the City' s broker, Cottingham and Butler, researched
alternatives for the City' s FY 15 -16 renewal process. 

Cottingham and Butler has presented the City two alternative health care plans, each with a lower fixed cost
than the renewal received from IGHCP. These options continue the City' s partial self - funding model, of which, 
Wellmark would continue to provide the fully insured plan for employees. The quote for contracting directly
with Wellmark is $606,452, and the quote to participate in a newly formed trust, Iowa Community Trust (ICT) 
is $ 589, 343. Both quotes present the City with lower cost alternatives to the IGHCP renewal of $654,578. 

Based on the cost savings and the ability to continue the City' s partial self - funding model with Wellmark
continuing to provide the fully insured plan for employees, staff recommends joining the Iowa Community
Trust ( ICT) for FY 15 - 16. It is important to note, Hancock County and Dubuque County have joined the Iowa
Community Trust, and several other communities similar to Pella are considering joining the Trust. 

This resolution adopts and approves entering into a 28E Agreement with the Iowa Community Trust (ICT). The
resolution also authorizes the Mayor to sign the agreement on behalf of the City of Pella. In addition, it
appoints the Finance Director as the City' s representative on the ICT Board and to sign documents on behalf of
the City. Key points established under the 28E agreement are as follows: 

Purpose: To provide for a health insurance program for member entities. The agreement only applies to the
administration and operation of the health and benefits program. 

Term of the Agreement: The duration of the agreement is intended to be perpetual unless the agreement is

terminated by the members as outlined in the agreement ( 3/ 4 of members required to terminate). In addition, 

the City of Pella can withdraw at the close of any fiscal year, providing it gives notice by April 1 St of that
particular year. 

Fiscal Year: As defined under the plan is the period commencing each July 1St and ending the next June 30th. 

Representative: Each participating member of the plan is entitled to one representative to the ICT Board. The
Board' s main responsibility is to adopt by -laws and standing rules necessary for the operation of the health care
plan. 



ATTACHMENTS: 

REPORT PREPARED BY: 

REPORT REVIEWED BY: 

Resolution, 28E Agreement

City Administration

CITY ADMINISTRATOR

CITY CLERK

RECOMMENDED ACTION: Approve Resolution. 



RESOLUTION NO. 5556

RESOLUTION ENTERING INTO A 28E AGREEMENT FOR THE

ESTABLISHMENT, CONTINUED PLANNING, SUPPORT AND OPERATION OF A

HEALTH AND WELFARE AND RELATED BENEFITS PROGRAM

WHEREAS, Chapter 28E of the Code of Iowa authorizes the joint exercise of

governmental powers that would include a cooperative agreement to create and maintain

a health benefits program; and, 

WHEREAS, effective July 1, 2015, the City of Pella desires to join the Iowa Community
Trust (ICT) for the operation of a health benefits program for the City of Pella
employees. 

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF

PELLA, IOWA: 

Section 1. That the 28E Agreement with the Iowa Community Trust (ICT) be adopted by
this Council and would become effective July 1, 2015. 

Section 2. That the Finance Director be appointed as the City's representative on the ICT
Board and to sign documents on behalf of the City. 

Section 3. That the Mayor is hereby authorized to sign the 28E Agreement on behalf of
the City of Pella. 

PASSED AND ADOPTED this 7th day of April, 2015. 

James Mueller, Mayor

ATTEST: 

Ronda Brown, City Clerk
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IOWA COMMUNITY TRUST

GOVERNMENTAL HEALTH AND RELATED BENEFITS PROGRAM

28E ARTICLES OF AGREEMENT

WHEREAS, The Governmental Entities listed in Addendum A (participating agencies) desire to
join together for the operation of a health benefits program for their respective employees; and, 

WHEREAS, Chapter 28E of The Code of Iowa authorizes the joint exercise of governmental

powers that would include a cooperative agreement to create and maintain a health benefits
program; 

NOW, THEREFORE the participating agencies hereby join together to form the " Iowa
Community Trust Health Care Plan." The following Articles ofAgreement shall establish and
govern the creation and operation of the Iowa Community Trust Governmental Health and
Related Benefits Program. 

ARTICLE I

SECTION 1. Name. The official name shall be the Iowa Community Trust Governmental Health
and Related Benefits Program, (hereinafter referred to as " ICT" or " Group "). 

ARTICLE II

SECTION 1. Legal Status. This group shall be a voluntary joint undertaking of units of
government in joint and cooperative action with private agencies, as authorized by Chapter 28E
of the Code of Iowa. 

SECTION 2. No Separate Legal Entity. This Agreement shall not establish a separate legal entity
to carry out the purposes of this agreement, but creates the Group which shall be a cooperative
program funded and operated by the Group' s participating agencies. 

ARTICLE III

SECTION 1. Participating Agencies. The members of this group shall be identified in
Addendum A as originally attached and hereafter amended through joinder of an additional
agency or agencies as provided in Article VII. 
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ARTICLE IV

SECTION 1. Purpose. The purpose of this Agreement is to provide for the establishment, 

continued planning, support and operation of a fully insured health and welfare and related
benefits program to provide benefits for the eligible and participating employees of the
participatory agencies to this Agreement on an exclusive basis. 

SECTION 2. Scope. This Agreement shall apply only to the administration and operation of
the health and related benefits program as specified herein. 

SECTION 3. Fiscal Year. The Fiscal Year for this Group shall be the annual period
commencing each July 1 st and ending the next June 30th. 

ARTICLE V

SECTION 1. Commencement of Operations. The operation of the benefits program shall

commence upon the approval of this Agreement by at least two participating agencies at an
organizational meeting and the filing of same with the appropriate state entity as required by
Iowa law; but in no event later than July 1, 2015. Operations of this Group shall continue until
the ICT is dissolved by its members pursuant to the terms of this Agreement. 

ARTICLE VI

SECTION 1. Extent of Power. The participatory agencies shall have and exercise all powers
granted in these Articles and not inconsistent with Iowa law. 

SECTION 2. Source of Power. Each participating agency grants to the Group only those rights
and powers necessary for the Group to carry out the purpose and functions stated in this
Agreement and hereby expressly reserves all other rights and powers. Each participating
agency hereby expressly agrees that it shall be solely liable for the payment of all insurance
premiums and fees negotiated by the ICT and its appointed and contracted administrator. 

SECTION 3. Exercise of Power. In effectuating the purposes outlined in this Agreement, the
Group shall have the power to act on its own behalf and initiate actions for the Group through
its governing board, except in those matters which these Articles specify are for the approval, 
rejection and /or modification by specific vote of individual participatory agencies. 
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ARTICLE VII

SECTION 1. Membership. A participating agency shall become a member of the ICT through
the passing of a formal resolution approving and adopting this Agreement and appointing an
official representative to serve on the Board of Directors of this Group. Moreover, each

participating agency shall execute an Appointee Election Agreement and the then Applicable
Trust Administration Agreement. Each participating agency shall also adopt a resolution
appointing an official representative to the governing board of this Group. Each agency shall
have one ( 1) representative who will occupy one ( 1) seat on the ICT Board of Directors. Upon
completion of the above, an ICT director so authorized by the Board of Directors and/or the
Bylaws shall accept the resolution of the participating agency and file an updated Addendum A
as an exhibit to this Agreement with the appropriate state entity. 

At the annual meeting of this Group, each participating agency shall adopt a plan with an
effective date concurrent with the Fiscal Year established by the ICT. Each participating
agency will be individually underwritten and assigned rates based upon the underwriting
requirements of the applicable carrier. By ratifying this Agreement each participating agency
hereby agrees to pay all amounts due to the carriers, vendors and administrators of the ICT, 
resulting from said agency' s participation in the ICT. 

SECTION 2. Replacement of Representatives. Representatives of a participating agency shall
be subject to recall and replacement by their respective agency at any time, in any manner and
for whatever cause such agency deems appropriate. 

SECTION 3. Duration of Membership. A participating agency of this Group shall continue its

membership herein until such time as: 

a) The agency terminates its membership in the Group as provided herein; 

b) The agency is expelled as provided herein; or

c) The Group ceases operation. 

SECTION 4. Termination of Membership. A participatory agency may voluntarily withdraw
from membership in the Group at the end of a Group Fiscal Year in the following manner: 

a) In order to withdraw from membership, the governing authority

of a participating agency shall adopt a resolution to withdraw and provide the
ICT Board of Directors with written notice of the same not later than April l st

preceding the Group Fiscal Year end at which withdrawal is to be effective; 

b) Notice of intent to withdraw and a certified copy of the resolution to
withdraw shall be sent to the Chairperson of the Board, unless the

Chairperson is the representative from the withdrawing agency, in which case

3
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notice shall be sent to the Vice Chairperson; 

c) In the absence of written notice to withdraw being given by April 1 st, a
participating agency shall not withdraw until the end of the Group Fiscal
Year following the year in which notice is given; 

d) Termination of membership shall not relieve the withdrawing agency of the
obligation to pay all amounts due to the Group nor all amounts due to the
carriers, vendors and administrators of the ICT. 

SECTION 5. Expulsion of Members. A participatory agency may be expelled from
membership in the Group for cause. For the purposes of this Agreement, `cause' is defined as

any of the following: 
a) The participating agency' s violation of one or more of the provisions of these

Articles of Agreement, the Bylaws, the Standing Rules of this Group or Iowa
law; or

The participating agency' s failure to timely remit payment in full of all amounts due to the
carriers, vendors or administrators of the ICT. 

A participatory agency may be expelled from membership in the Group at any meeting of the
Board of Directors at which a quorum is present, by three - fourths ( 3/ 4) vote of the directors
present at the meeting. 

Prior to the Board considering expulsion of any participatory agency from the Group, said
agency shall be provided a written notice of the violation and allowed a minimum of thirty (30) 
days during which said participatory agency shall have an opportunity to correct or remedy the
expellable violation. 

Expulsion from membership shall not relieve the expelled agency of the obligation to pay its
full share of any current expenditures of the Group which have been approved by the Group
consistent with these Articles and By -laws, before the expulsion of such member. Expulsion

from membership shall further not relieve the withdrawing agency of the obligation to pay all
amounts due to the Group nor all amounts due to the carriers, vendors and administrators of the
ICT. 

ARTICLE VIII

SECTION 1. Officers. The Board of Directors shall elect from its representatives officers as

proscribed in the Bylaws contemplated by Article IX, below. 

SECTION 2. Annual Meeting. Beginning with the year 2016, the Annual Meeting of the
participating agencies shall be held on the second Tuesday in March. At each annual meeting
the election of the Officers of the Board of Directors shall take place and such other business

shall be transacted as may be properly presented to such meeting. If the day fixed for the
annual meeting shall be a legal holiday, such meeting shall be held on the next succeeding
business day. If the election of Officers shall not be held on the day designated herein for any
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annual meeting, or at any adjournment thereof, the Board of Directors shall cause the election

to be held at a meeting as soon thereafter as conveniently may be. The Board of Directors, 

through the enactment of Bylaws pursuant to Article IX below, shall provide the manner in
which any additional meetings shall be called. All meetings, including both annual and special
meetings, shall be noticed, held and conducted in conformance with Iowa law. 

SECTION 3. Quorum. A quorum shall consist of a majority of the votes allocated being
present by designated representatives. A majority of those votes present shall be sufficient to
conduct ordinary business, except where these Articles or the Bylaws shall otherwise provide. 

SECTION 4. Voting. Every designated representative to the Board shall be entitled to vote
based on the following allocation of votes: 

a) One ( 1) full vote for each participating agency with employees eligible for
the benefits under the ICT. 

The designated representative shall also be entitled to vote by written proxy. Such written
proxy shall identify the designee who will exercise the representative' s vote and must be
delivered to the Chairperson of the Board by the start of the meeting where said proxy is to be
utilized. 

SECTION 5. Ordinary Business. Ordinary business of an administrative nature with an

insurance carrier, vendor or administrator of the ICT may be conducted by an Officer so
designated by the governing board and/ or the Bylaws. Otherwise, ordinary business necessary
to the continued operation of the Group may be conducted at any meeting of the Board of
Directors at which a quorum is present, by a majority vote of the directors present at the
meeting. 

ARTICLE IX

SECTION 1. Bylaws and Standing Rules. The Board shall adopt such Bylaws and Standing
Rules as are necessary for the operation of the Group and its health care program on an ongoing
basis. 

SECTION 2. Adoption and Amendments to Bylaws and Standing Rules Any Bylaws or
Standing Rules shall be adopted, repealed or amended as follows: 

a) Any Bylaws or Standing Rules shall be adopted, repealed, changed, amended
or modified at any meeting of the Board of Directors at which a quorum is

present, by three- fourths ( 3/ 4) vote of the directors present at the meeting. 

SECTION 3. Records. The ICT shall keep and maintain records of its meetings in accordance
with Iowa law. 
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ARTICLE X

SECTION 1. Amendments. These Articles of Agreement may be amended at any meeting of
the Board of Directors at which a quorum is present, by three - fourths ( 3/ 4) vote of the directors
present at the meeting. Notwithstanding the foregoing, any director so authorized by the Board
or Bylaws shall amend Addendum A and file the same with the appropriate government entity
upon the new membership of any participating agency pursuant to Article VII. Such

amendment to Addendum A and addition of a new member agency to the ICT need not be
approved by a vote of the directors. 

F.11 aMrmM0.141

SECTION 1. Appointment of Business Representative. The Board shall appoint by contract a
Group Administrator to provide consultation, advice and negotiation of benefits for a period of
three ( 3) years. Negotiations with insurance carriers will be conducted by this Representative
and approved by the Board. 

SECTION 2. Legal Responsibility. It is expressly agreed that each individual agency will
remain fully liable and responsible to its own employees and beneficiaries with respect to any
claim, demand, right or cause of action now in existence or hereafter accruing relating in any
manner to any of the health benefits program products or services purchased or administered
pursuant to this Agreement and will remain the legal entity against whom any action at law or
in equity may be filed by an individual employee or beneficiary. Each individual agency
hereinafter " Indemnitor ") hereby agrees to defend, indemnify and hold the ICT, the other

participating agencies and any of their officers, agents, administrators and assigns ( hereinafter
Indemnitees ") harmless from and against any and all suits, claims, damages, losses and

expenses, including attorneys' fees, brought or alleged against Indemnitees by Indemnitor or
any of Indemnitor' s employees or beneficiaries relating in any way to the ICT health benefits
program. 

SECTION 3. Administrative Fund. The Board may establish a separate administrative fund for
the purpose of payment of any costs associated with the operation of the ICT. Administration

of this fund shall, including membership contribution levels ( if any), fund maintenance and

fund expenditure, be determined at any meeting of the Board of Directors at which a quorum is
present, by a majority vote of the directors present at the meeting

SECTION 4. Property Ownership. No property, real or personal, shall be acquired or held
under this Agreement, except for any administrative fund. 

SECTION 5. Contracts. Contracts entered into by the officers with the approval of
the Board of Directors shall be binding upon the respective participatory agencies through their
representatives as agents for said agencies. 

SECTION 6. Renewals. Each participatory agency will be provided renewal information
directly from the carriers, vendors and administrators of the ICT. Any change in renewal
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pricing will be based on the individual risk factors attributable to the specific participating
agency. If renewal rates are not presented by the Group Administrator at the Annual Meeting, 
Article VII SECTION 4 items ( a), ( b) and ( c) will not be enforced. 

ARTICLE XII

SECTION 1. Dissolution. This Agreement and the Group shall be dissolved at any meeting of
the Board of Directors at which a quorum is present, by three- fourths ( 3/ 4) vote of the directors
present at the meeting. After all outstanding claims and obligations are paid and terminated, the
remaining funds in the Group pool of funds ( whether in trust account, checking account or
otherwise) shall be divided among the participating agencies on a pro -rata basis according to
the respective numbers, based on an average of the current Plan Year enrollment, of employees

covered by the health and related benefits program each participating agency has in the Plan; 
provided, however, an agency, excluding original participating agencies as of July 1, 2015, 
shall only receive a share of such final distribution if the agency has been a member of the Plan
for three ( 3) preceding years. 

ARTICLE XIII

SECTION 1. Severability. If any provisions of these Articles of Agreement or the application
thereof to any agency or circumstance is held invalid, such invalidity shall not affect other
provisions or application of these Articles which can be given effect without the invalid
provisions or applications, and to this end, the provisions of these Articles are declared to be
severable. 
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CITY OF PELLA Council Payment Approval Report

Input Dates: 3/ 1/ 2015 - 5/ 31/ 2015
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Apr 01, 2015 03:49PM

Invoice Description Invoice Date Due Date Total Cost Period GL Account

AFLAC (1040) 

488130 00083 -SUPP INSUR - AFLAC MAR 2015 03/ 26/2015 04/ 07/2015 1, 828.58 04/ 15 100.2152

Total AFLAC ( 1040): 1, 828.58

AHLERS & COONEY P C ( 1048) 

690604 LEGAL EXPENSES 03/24/2015 04/ 07/2015 1, 686.00 03/ 15 100.5. 00. 6320.6414

Total AHLERS & COONEY P C ( 1048): 1, 686.00

AIRGAS USA LLC (4976) 

9037419079 AIR MONITOR 03/ 18/ 2015 04/ 07/2015 760.77 03/ 15 100. 5. 02. 1100.6510

Total AIRGAS USA LLC (4976): 760.77

AMAZON (1070) 

068187054052 COMPUTER EQUIP - FD 02/ 23/2015 04/ 07/2015 35.68 03/ 15 100. 5. 02. 1100.6543

Total AMAZON ( 1070): 35.68

ARKEMA, KENDALL (5354) 

36- 01710 -06 DEPOSIT REFUND 03/ 31/ 2015 04/ 07/2015 30.13 04/ 15 400.2210

Total ARKEMA, KENDALL (5354): 30. 13

ARNOLD MOTOR SUPPLY (1126) 

11- 198129 BUILDING MAINTENANCE 03/ 23/2015 04/ 07/2015 203.46 03/ 15 115.5. 05. 2100.6310

Total ARNOLD MOTOR SUPPLY (1126): 203.46

BAILEY, JUSTIN (1156) 

030415PD TRAVEL - PD 03/04/ 2015 04/ 07/ 2015 174. 20 03/ 15 100. 5. 01. 1030.6260

Total BAILEY, JUSTIN ( 1156): 174. 20

BEACON ATHLETICS (1194) 

444103 SOCCER NET CLIPS - PK 03/25/ 2015 04/ 07/ 2015 125. 00 03/ 15 100. 5. 09.4200.6320

Total BEACON ATHLETICS ( 1194): 125. 00

BENNETT, STEPHEN (1206) 

032315 TRAINING IN OTTUMWA 03123/2015 04107/2015 100. 98 03115 100. 5. 02. 1100. 6230

Total BENNETT, STEPHEN ( 1206): 100. 98

BLICK ART MATERIALS (1251) 

4305281 PAINT BRUSHES - ART CENTER 03/25/2015 04/07/ 2015 107. 07 03/ 15 100. 5.04.4110.6544

Total BUCK ART MATERIALS ( 1251): 107. 07

BOKINSKY, ROBERT A. (1283) 

031815PD MEAL- TRAINING - PD 03/18/ 2015 04/07/ 2015 7. 62 03115 100. 5.01. 1030.6260

Total BOKINSKY, ROBERTA. (1283): 7. 62

BROWN SUPPLY CO INC ( 1354) 

67357 8" & 12" PVC PIPE - DISTRIBUTION MAI 03/ 10/ 2015 04/07/ 2015 21, 402.00 03/ 15 310.5. 05.8183.6790
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Input Dates: 3/1/ 2015 - 5131/ 2015 Apr 01, 2015 03: 49PM

Invoice Description

Total BROWN SUPPLY CO INC ( 1354): 

BUYERT, DENNY (1399) 

032615 CIRTPA MEETING/ IDOT

Total BUYERT, DENNY ( 1399): 

CAPITAL SANITARY SUPPLY ( 1422) 

C183097 GLOVESWULTIFOLD TOWELS,TOILE

Total CAPITAL SANITARY SUPPLY (1422): 

CARPENTER UNIFORM CO ( 1428) 

385811 UNIFORM EXPENSE - PD

386034 FLASHLIGHT CHARGERS - PD

Total CARPENTER UNIFORM CO ( 1428): 

CENTRAL IA WATER ASSOC (1462) 

032515 WATER BILL - ANNEXED AREA

Total CENTRAL IA WATER ASSOC ( 1462): 

CENTRAL STATES GROUP (1465) 

Invoice Date Due Date Total Cost Period

21, 402.00

GL Account

03/26/2015 04/ 07/2015 70. 93 03/ 15 100.5. 05. 6500.6260

70.93

03/26/2015 04/07/2015 277. 10 03/ 15 100. 5. 01. 1000.6411

277. 10

03/20/ 2015 04/07/ 2015 129.99 03/ 15 100. 5.01. 1030.6510

03/25/ 2015 04/07/2015 53.64 03/15 100. 5.01. 1030.6350

183. 63

03/25/2015 04/07/2015

8093653 -00 PUMP PARTS 03/ 20/2015 04/07/ 2015

8093653 -00 SHIPPING 03/20/2015 04/ 07/ 2015

Total CENTRAL STATES GROUP ( 1465): 

PUBLIC AUTHORITY 03/31/ 2015

CHASE RECORDS CENTER (5350) 

2, 688. 37 04/ 15

9- 10600 -01 DEPOSIT REFUND 03/ 26/2015 04/ 07/ 2015

9- 10600 -01 CR CREDIT BALANCE REFUND ON TERM 03/ 26/2015 04/ 07/ 2015

Total CHASE RECORDS CENTER ( 5350): 

1, 111. 72 04/ 15 300.5.05. 8100.6416

1, 111. 72

2, 293.20 03/ 15 350.5. 05. 8300.6350

39. 71 03/15 350.5.05. 8300.6531

2, 332.91

272.04 04/15 400.2210

43 04/ 15 001. 1199

272.47

CITY OF PELLA (1503) 

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 07/ 2015 2, 688. 37 04/ 15 100. 5. 06.2500.6370

033115 PUBLIC AUTHORITY 03/ 31/ 2015 04/ 07/2015 290.90 04/15 100. 5. 04.4301. 6370

033115 PUBLIC AUTHORITY 0313112015 04/07/2015 1. 00 04/ 15 100. 5. 04.4301. 6374

033115 PUBLIC AUTHORITY 03131/ 2015 04/07/2015 722.90 04/ 15 100. 5. 05.6500.6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 07/2015 39. 00 04115 100.5. 05. 6500.6374

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 07/ 2015 46.75 04/ 15 100.5. 05.6500.6375

033115 PUBLIC AUTHORITY 03/ 31/ 2015 04/ 07/2015 3, 278.90 04/ 15 100.5. 04. 4300.6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/ 2015 145. 00 04/ 15 100.5. 04. 4300.6374

033115 PUBLIC AUTHORITY 03/3112015 04107/ 2015 1, 230.90 04/15 100. 5. 04.4100.6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/2015 50. 50 04/ 15 100. 5. 04.4100.6374

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 0712015 59.50 04/ 15 100. 5. 04.4100.6375

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07 /2015 1, 314.90 04/ 15 100. 5. 00.6100.6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/ 2015 22.50 04/ 15 100. 5. 00.6100.6374

033115 PUBLIC AUTHORITY 03/ 31/ 2015 04/07/2015 25.50 04/15 100. 5. 00.6100.6375

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/2015 2,492.30 04/ 15 100. 5. 03.4000.6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/ 2015 15. 50 04/ 15 100. 5. 03.4000.6374

033115 PUBLIC AUTHORITY 03/ 31/ 2015 04/07/ 2015 17. 00 04/ 15 100. 5. 03.4000.6375

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/2015 1, 011. 60 04/ 15 100. 5. 09.4200.6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/2015 154.05 04115 100. 5. 09.4200.6374

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 07/ 2015 106. 25 04/ 15 100. 5. 09.4200.6375

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/2015 1, 601. 43 04/15 100. 5. 01. 1000.6370



CITY OF PELLA Council Payment Approval Report
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Invoice Description Invoice Date Due Date Total Cost Period GL Account

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/ 2015 35. 05 04/ 15 100. 5.01. 1000. 6374

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/ 2015 34. 00 04/ 15 100. 5.01. 1000.6375

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 0712015 788.77 04/ 15 100. 5. 02.1100. 6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 07/2015 40.00 04/ 15 100. 5. 05.2200.6374

033115 PUBLIC AUTHORITY 03/31/ 2015 04/ 07/2015 1, 130. 30 04/ 15 100.5. 09.4250.6370

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07/2015 44. 50 04/ 15 100.5. 09.4250.6374

033115 PUBLIC AUTHORITY 03/31/ 2015 04/07 /2015 21. 86 04/15 100.5.09.4245.6374

Total CITY OF PELLA ( 1503): 17,409.23

CLASSIC AVIATION INC ( 1519) 

040115 AIRPORT MANAGER PAYMENT 04/01/ 2015 04/07/2015 3, 447.50 04115 100. 5. 05.2200.6405

Total CLASSIC AVIATION INC ( 1519): 3, 447.50

CRETEX (1598) 

CE00001835 RCP PIPE 03/ 17/2015 04/07/ 2015 6, 113. 80 03/15 115. 5. 05. 2120.6548

DE00001193 RCP PIPE 03/ 19/2015 04/07 /2015 916.00 03/15 115. 5. 05.2120.6548

Total CRETEX (1598): 7, 029.80

DALLAS CHILDREN' S ADVOCACY CENTER (5344) 

FKNW66KQ799 TRAINING - PD 03/03/2015 04/ 07/2015 490.00 03/15 100. 5. 01. 1030. 6230

Total DALLAS CHILDREN' S ADVOCACY CENTER (5344): 490.00

DE JONG, MARK ( 1675) 

031715 WASHINGTON DC TRIP 03/ 17/2015 03/25/2015 690.64 03/ 15 100.5. 00.6000.6260

Total DE JONG, MARK (1675): 690.54

DE VRIES EQUIPMENT (1694) 

031815PWS LIFT PARTS 03/ 18/2015 04/07/2015 57. 66 03/ 15 115. 5. 05. 2100.6330

Total DE VRIES EQUIPMENT (1694): 57. 66

DEMAREST, CYNTHIA (5351) 

27- 19504 -13 CREDIT BAL ON TERM ACCT 03/ 26/2015 04/ 07/ 2015 310.68 04/ 15 001. 1199

Total DEMAREST, CYNTHIA ( 5351): 310.68

DES MOINES STAMP MFG CO (1737) 

1038215 STAMP 03/ 11/ 2015 04/ 07/ 2015 53. 15 03115 100.5. 05. 6500.6543

Total DES MOINES STAMP MFG CO ( 1737): 53. 15

DIELEMAN, BERNICE (5348) 

1511580005 EE REBATE 03/ 17/ 2015 04/ 07/2015 25. 00 03/ 15 400.2215

Total DIELEMAN, BERNICE ( 5348): 25. 00

DUTCH MILL SUPPLY (1834) 

150383 TREATED LUMBER - PK 03/ 27/2015 04/ 07/2015 42.00 03/ 15 100.5. 09.4200.6590

Total DUTCH MILL SUPPLY (1834): 42.00

DXP ENTERPRISES ( 1838) 

7712823 PUMP PARTS 03/25/2015 04107/ 2015 2, 199. 64 03/ 15 350.5. 05. 8300.6350
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Invoice Description Invoice Date Due Date Total Cost Period GL Account

7712823 SHIPPING 03/25/2015 04/ 07 /2015 43.63 03/ 15 350.5. 05. 8300.6531

Total DXP ENTERPRISES ( 1838): 2, 243.27

ELECTRONIC ENGINEERING ( 1878) 

1522438 PAGERS - EL 03/25/2015 04/07/2015 83.65 03/15 400.5. 06. 8588.9950

Total ELECTRONIC ENGINEERING ( 1878): 83. 65

EMPLOYEE BENEFITS SYSTEMS ( 1895) 

GRP15810 040115 EBS FIXED INS COSTS 04/01/ 2015 04/ 07/ 2015 193. 50 04/ 15 191. 5.08. 9200.6157

GRP15810 040115 EBS FIXED INS COSTS 04/01/ 2015 04/ 07/ 2015 697.00 04/ 15 191. 5. 08. 9200.6196

GRP15810 040115 EBS FIXED INS COSTS 04/0112015 04/ 07/ 2015 41. 00 04/ 15 191. 5. 08. 9200.6199

Total EMPLOYEE BENEFITS SYSTEMS ( 1895): 931. 50

EVOQUA WATER TECHNOLOGIES LLC (3696) 

902094309 BIOXIDE 03/20/2015 04/07/ 2015 10, 278.24 03/ 15 350.5. 05. 8320.6503

Total EVOQUA WATER TECHNOLOGIES LLC ( 3696): 10,278.24

FASTENAL COMPANY (1929) 

IAPEA85695 STAINLESS HARDWARE 02/ 27/2015 04/ 0712015 50.72 03/ 15 300.5.05. 8120.6590

LAPEA85723 FASTENERS 02/27/2015 04/ 07/2015 3. 31 03/ 15 350.5.05. 6300.6350

IAPEA85933 CABLE TIES - EL 03/ 12/2015 04/ 07 /2015 18.01 03/ 15 400.5. 06. 8588.9950

IAPEA85954 TAPE MEASURE 03/ 12/2015 04/07/ 2015 24. 99 03/ 15 300.5.05. 8120.6510

IAPEA85969 DRILL CHUCK 03/ 13/2015 04/ 07/2015 45.06 03/ 15 300. 5. 05. 8120.6510

IAPEA85984 SHOP SUPPLIES 03/ 13/2015 04/ 07/2015 47.52 03/ 15 115. 5. 05. 2100.6330

IAPEA85990 LOZATING RED PAINT - EL 03/ 16/ 2015 04/07/2015 167.47 03/ 15 400.5. 06. 6584.9030

IAPEA86034 BOLTS/ HARDWARE - GR8 - EL 03/ 18/ 2015 04/ 07/ 2015 332.55 03/ 15 400.5. 06. 8568.9950

IAPEA86044 EAR PLUGS - PK 03/ 18/ 2015 04/07/2015 21. 74 03/ 15 100.5. 09.4200.6546

IAPEA86055 BOLTS/ HARDWARE - EL 03/ 18/2015 04/ 07 /2015 28. 32 03/ 15 400.5. 06.8588.9950

IAPEA86115 BOLTS/ HARDWARE - BRONZE - EL 03/ 20/2015 04/07/ 2015 686.63 03/ 15 400.5. 06. 8584.9030

IAPEA86161 HARDWARE - POOL 03/ 23/2015 04/07/ 2015 29. 75 03/ 15 100. 5. 04.4300.6310

Total FASTENAL COMPANY (1929): 1, 456.07

FELD FIRE ( 1937) 

0276345 -IN SCBA HYDROTEST 03/ 23/2015 04/ 07/2015 192. 50 03/ 15 100. 5. 02. 1100. 6510

Total FELD FIRE ( 1937): 192. 50

GALLS INC (2022) 

003289018 UNIFORM EXPENSE - PD 03/ 23/2015 04/07/ 2015 58. 94 03/ 15 100. 5. 01. 1030. 6510

Total GALLS INC ( 2022): 58. 94

GARLING CONSTRUCTION INC (4964) 

5344 -14 APPL 13 INDOOR POOL RENOV- CONSTRUCTI 03/ 06/2015 04/ 07/2015 7, 161. 10 03/ 15 202.5. 04.7065.6750

Total GARLING CONSTRUCTION INC (4964): 7, 161. 10

GEMPLER'S INC ( 2047) 

1020549070 RESPIRATORS MASKS - PK 03/ 23/2015 04/ 07/ 2015 108. 30 03/ 15 100. 5. 09.4200.6546

Total GEMPLER' S INC ( 2047): 108. 30
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Invoice Description Invoice Date Due Date Total Cost Period GL Account

GRIMES ASPHALT AND PAVING CORP (2101) 

11110 COLD MIX 03/10/ 2015 04/ 07/ 2015 286. 16 03115 115. 5. 05. 2100.6549

Total GRIMES ASPHALT AND PAVING CORP (2101): 286.16

GRUNDEY, C. SHAWN & KEN (2120) 

27- 19550 -05 DEPOSIT REFUND 03/ 26/2015 04/07/2015 15322 04/ 15 400.2210

Total GRUNDEY, C. SHAWN & KEN ( 2120): 153.22

HACH COMPANY (2136) 

9273150 LAB SUPPLIES - WTP 03/06/2015 04/ 07/ 2015 80.29 03/ 15 300. 5. 05. 8120.6547

9289685 LAB CHEMICALS 03/ 1812015 04/07/ 2015 171. 53 03/ 15 300. 5. 05. 8120.6547

Total HACH COMPANY ( 2136): 251. 82

HAUPERT, BRET (2190) 

032215PD MEALS - PD 03/22/2015 04/ 07 /2015 17. 90 03/ 15 100.5. 01. 1030. 6260

032215PD1 MEALS - PD 03/ 22/2015 04/07/2015 39. 75 03/15 100. 5.01. 1030.6260

032215PD1 FUEL- PD 03/22/ 2015 04/0712015 27. 00 03/15 100. 5.01. 1030.6514

Total HAUPERT, BRET ( 2190): 84. 65

HAWKINS INC ( 2198) 

3705590 RI CHEMCIALS 03/ 17/2015 04/07/2015 1, 505.73 03115 300. 5. 05.8120.6503

Total HAWKINS INC (2198): 1, 505.73

HULGAN, KENNETH (5346) 

2370414 SAFETY SHOES - HULGAN 03!1912015 04107/ 2015 85. 59 03115 100.5. 09.4200.6546

Total HULGAN, KENNETH ( 5346): 85. 59

HUNTING, DANIEL (5220) 

45- 03904 -14 CR CREDIT BALANCE ON TERM ACCT 03/ 26/ 2015 04/07/ 2015 6224 04/ 15 001. 1199

Total HUNTING, DANIEL (5220): 62.24

HUTCHINSON SALT COMPANY INC. ( 2322) 

111993 SALT 03/ 14/2015 04/ 07 /2015 7, 541. 23 03/ 15 115. 5. 05.2100.6420

Total HUTCHINSON SALT COMPANY INC. ( 2322): 7, 541. 23

HY -VEE (2328) 

4757494270 LUNCH FOR BOARD MTG - CC 03/ 20/2015 04/ 07/ 2015 54. 98 03/ 15 100.5. 04.4100.6240

4759876968 ADULT CLASS SNACK - ART CENTER 03/24/ 2015 04/ 07/ 2015 41. 99 03/ 15 100.5. 04.4110.6544

4760837286 EE RELATIONS CARDS 03/ 26/2015 04/ 07/ 2015 11. 94 03/ 15 100.5. 00. 6320.6412

Total HY -VEE (2328): 108. 91

IA ASSN MUNICIPAL UTILIT (2335) 

8583 SAFETY TRAINING 03/ 31/ 2015 04/ 07/ 2015 2, 900.67 03/ 15 100.5. 00.6320.6546

Total IA ASSN MUNICIPAL UTILIT (2335): 2,900.67

IA DIVISION OF CRIMINAL INVEST ( 2363) 

4231 -F 040115 BACKGROUND CHECK FUNDING 04/ 01/ 2015 04/ 07/2015 300.00 04/ 15 100. 1650
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Invoice Description Invoice Date Due Date Total Cost Period GL Account

Total IA DIVISION OF CRIMINAL INVEST (2363): 

IA ONE CALL (2385) 

169057 LOCATES -EL

Total IA ONE CALL (2385): 

ICM INSULATION LTD ( 2420) 

18350 ASBESTOS REMOVAL - CC

Total ICM INSULATION LTD (2420): 

ICMA RETIREMENT ROTH IRA (2423) 

040215 ICMA ROTH

Total ICMA RETIREMENT ROTH IRA (2423): 

ICMA RETIREMENT TRUST401 ( 2424) 

040215 ICMA 401

Total ICMA RETIREMENT TRUST401 ( 2424): 

ICMA RETIREMENT TRUST457 (2425) 

040215 ICMA 457

Total ICMA RETIREMENT TRUST457 (2425): 

IDEAL READY MIX COMPANY ( 2429) 

446456 CONCRETE MIX

Total IDEAL READY MIX COMPANY (2429): 

IPERS (2482) 

04/02/ 2015

030315 IPERS FEB 2015 DUPL

030315 IPERS FEB 2015 DUPL

030315 IPERS FEB 2015 DUPL

030315 IPERS FEB 2015 DUPL

030315 IPERS FEB 2015 DUPL

030315 CR IPERS FEB 2015 REV

030315 CR IPERS FEB 2015 REV

030315 CR IPERS FEB 2015 REV

030315 CR IPERS FEB 2015 REV

030315 CR IPERS FEB 2015 REV

040715 IPERS MAR 2015

040715 IPERS MAR 2015

040715 IPERS MAR 2015

040715 IPERS MAR 2015

040715 IPERS MAR 2015

Total IPERS ( 2482): 

IPM SYSTEMS LLC (5349) 

2998 LIME SLAKER GRIT REMOVAL PARTS

Total IPM SYSTEMS LLC ( 5349): 

03/ 25/2015 04/ 07/ 2015

03/27/2015 04/07/ 2015

300.00

20.70 03/ 15 400.5.06. 8588.9810

20.70

1, 050.00 03/ 15 100.5. 04.4100.6310

1, 050.00

04/02/2015 04/ 02 /2015 1, 197. 30 04/ 15 100.2171

1, 197. 30

04/02/2015 04/0212015 757.09 04/ 15 100.2167

757.09

04/02/ 2015 04/02/ 2015 6,768.90 04/ 15 100.2169

6,768.90

03/ 14/ 2015 04/ 07/ 2015 273.38 03/ 15 300.5. 05. 8130.6398

273.38

03/ 03/ 2015 03/ 25/2015 9,769.26 03/ 15 100.2160

03/ 03/ 2015 03/25/ 2015 14,662. 11 03115 100.2162

03/ 0312015 03/ 25/2015 9,757.93 03/ 15 100.2160

03/03/2015 03/25/2015 14,645.00 03/ 15 100.2162

03/ 03/2015 03125/ 2015 01- 03/ 15 100.5. 00. 6100.6502

03/ 03/ 2015 03/25/2015 9, 769.26- 03/ 15 100.2160

03/ 03/2015 03/25/2015 14, 662. 11- 03/ 15 100.2162

03/ 03/ 2015 03/ 25/2015 9,757.93- 03/ 15 100.2160

03/ 03/2015 03/25/ 2015 14, 645. 00- 03/ 15 100.2162

03/ 03/ 2015 03/25/2015 01 03/ 15 100.5. 00.6100.6502

04/ 07/ 2015 04/07/2015 9, 905.49 04/ 15 100.2160

04/ 07/ 2015 04/0712015 14, 866.46 04/ 15 100.2162

04/07/2015 04/07/2015 9, 696.91 04/ 15 100.2160

04/ 07/2015 04/07/2015 14,553.43 04/ 15 100.2162

04/ 07/ 2015 04/07/2015 03- 04/ 15 100.5. 00. 6100.6502

49,022.26

03/ 18/2015 04/ 07/2015 721. 56 03/ 15 300.5. 05. 8120.6350

721. 56
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JEFF ELLIS & ASSOCIATES INC. ( 2518) 

04/ 07/ 2015 19. 04 03/ 15 100. 5. 01. 1000. 6320

8154093 - 0 WIRE STRAIN RELIEF - EL

20071189 LIFEGUARD TRAINING LICENSES- PO 0311812015 04/0712015 27.00 03/ 15 100. 5.04. 4300.6416

20071223 MONTHLY FLAT FEE - POOL 04/ 01/ 2015 04/07/2015 833.33 03/ 15 100.5. 04. 4300.6416

20071346 LIFEGUARD TRAINING LICENSES - PO 03130/2015 04/ 07/ 2015 27. 00 03/ 15 100.5. 04. 4300.6416

Total JEFF ELLIS & ASSOCIATES INC. ( 2518): 

17406 WATER HEATER REPLACEMENT

887.33

04/ 07/ 2015 105. 84

JOHN DEER FINANCIAL 2528) 

17482 CUT IN BALL VALVE 03/ 11/ 2015 04/ 07/ 2015 109. 83 03/ 15

2364745 ROPE 03/ 09/2015 04/ 07/ 2015 4. 99 03/ 15 300.5. 05.8130.6510

2369157 LIFEJACKETS - POOL 03/ 17/ 2015 04/ 07/ 2015 82.44 03/ 15 100.5. 04.4300.6590

2369510 IMPACT WRENCH- WATER PLANT 03/ 18/ 2015 04/ 07/2015 122. 99 03/ 15 300.5. 05. 8120.6510

2369767 PAINT BRUSH - PK 03/ 18/ 2015 04/ 07/ 2015 13. 98 03/ 15 100. 5. 09.4200.6590

2370075 HEADLAMP 03/ 19/ 2015 04/ 07/2015 29. 99 03/ 15 115.5. 05.2100.6330

2370080 POWER WASHER HOSE /GUN & SEA F 03/ 19/ 2015 04/ 07/2015 45.88 03/ 15 100. 5.09.4200.6590

2370148 BUILDING MAINTENANCE 03/ 19/ 2015 04/ 07/2015 3. 38 03/ 15 115. 5.05. 2100.6310

2370240 RATCHET STRAP & GLOVES - PK 03/ 19/2015 04/ 07/ 2015 64. 13 03/ 15 100. 5.09.4200.6590

2370270 RETURN SCREWS - PK 03/ 19/2015 04/ 07/2015 2. 70- 03/ 15 100. 5. 09.4200.6590

2370319 RETURN POWER WASHER HOSE - PK 03/ 19/ 2015 04/07/2015 18. 03- 03/ 15 100. 5. 09.4200.6590

2370321 EXTENSION HOSE - FIRE- PK 03/ 19/ 2015 04/ 07 /2015 35. 25 03/ 15 100. 5. 09.4200.6590

2370377 WOOD STAIN - PK 03/ 19/2015 04/ 07/ 2015 9. 49 03/ 15 100. 5.09.4200.6590

2370763 GROUNDS CARE SUPPLIES - EL 03/20/2015 04107/ 2015 98. 04 03/ 15 400.5.06. 8588.9300

2372805 ELECTRICAL SUPPLIES - EL 03/23/2015 04/ 07/2015 70. 55 03/ 15 400. 5. 06. 8549.9020

2372830 CHALK LINE / STORAGE BINS - EL 03/ 23/2015 04/07 /2015 18. 14 03/ 15 400.5. 06.8588.9950

2373260 OIL & BATTERIES - PK 03/ 24/2015 04/ 07/ 2015 17. 18 03/ 15 100. 5. 09. 4200.6590

2373648 URETHANE GLOSS - PK 03/ 25/2015 04/ 07/2015 15.29 03/ 15 100. 5. 09. 4200.6590

2373684 ROD- EYE WASH STATION 03/ 25/ 2015 04/ 07/2015 2. 19 03115 300. 5.05. 8120.6310

2373689 SNAP LINK, CABLE TIE, NOZZLE - PK 03/25/2015 04/ 07/2015 18.96 03/ 15 100.5. 09. 4200.6590

2374619 CABLE TIES - EL 03/ 27/2015 04/ 07/ 2015 28. 85 03/ 15 410.5. 06. 8977.3970

2374887 GALVANIZING PAINT - EL 03/ 27/2015 04/ 07/ 2015 8. 01 03/ 15 400.5. 06. 8585.9030

2374921 HITCH PIN 03/ 27/ 2015 04/ 0712015 3. 19 03/ 15 300. 5. 05. 8130.6330

Total JOHN DEER FINANCIAL ( 2528): 672. 19

JONES, CURTIS (2544) 

022715WTP PARKING REIMBURSEMENT -WATER 02/27/2015 04/07/ 2015 14. 00 03/15 300. 5. 05.8100.6260

Total JONES, CURTIS 2544): 14. 00

KELLY SUPPLY CO (2579) 

8154003 -0 LIGHT BULBS - CC 03/ 19/ 2015 04/ 07 /2015 12. 13 03/ 15 100. 5. 04.4100.6590

8154017 -0 LIGHT - PD 03/20/2015 04/ 07/ 2015 19. 04 03/ 15 100. 5. 01. 1000. 6320

8154093 - 0 WIRE STRAIN RELIEF - EL 03/2512015 04/ 07/2015 10.48 03/ 15 400.5. 06. 8588.9300

8154126 -0 SHOWERHEAD - POOL 03/ 27/2015 04/07/ 2015 22. 58 03/ 15 100. 5. 04.4300.6310

Total KELLY SUPPLY CO ( 2579): 64. 23

KEUNING PLBG AND HTG INC ( 2587) 

17406 WATER HEATER REPLACEMENT 03/ 05/2015 04/ 07/ 2015 105. 84 03/ 15 300. 5. 05. 8120.6310

17482 CUT IN BALL VALVE 03/ 11/ 2015 04/ 07/ 2015 109. 83 03/ 15 300. 5. 05. 8120.6310

Total KEUNING PLBG AND HTG INC (2587): 215. 67

KOOI, CODY (2646) 

35 VIDEOTAPING SERVICES 03/ 25/2015 04/ 07/2015 238. 00 03/ 15 100. 5. 00.6350.6403

Total KOOI, CODY (2646): 238.00
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LAMPERT LUMBER (2653) 

9089754 STORM SEWER 03/18/2015 04/ 07/ 2015 39.49 03115 115. 5.05.2120.6548

9089866 BACKER ROD 03/20/2015 04/ 07/2015 6. 99 03/ 15 350. 5.05. 8300.6350

Total LAMPERT LUMBER (2653): 46.48

LINCOLN NATIONAL (2752) 

2981703435 CTYPELLA-BL- 1027246 LIFE/ LTD INS 03/ 10/2015 04/ 07/ 2015 459.00 04/ 15 191. 5. 08. 9200.6154

2981703435 CTYPELLA -BL- 1027246 LIFE /LTD INS 03/ 10/2015 04/ 07/ 2015 84. 96 04/ 15 191. 5. 08. 9200.6154

2981703435 CTYPELLA -BL- 1027246 LIFE/LTD INS 03/ 10/2015 04/ 07/2015 81. 00 04/ 15 191. 5. 08. 9200.6154

2981703435 CTYPELLA -BL- 1027246 LIFEILTD INS 03/10/2015 04/07/ 2015 1, 130.47 04115 191. 5. 08. 9200.6155

2981735724 CTYPELLA -BL- 1536343 DENTAL INSU 03/10/2015 04/07/2015 2,462.92 04/15 191. 5. 08. 9200.6158

Total LINCOLN NATIONAL (2752): 4, 218.35

MARION CTY BANK (2826) 

033015 ELECTRONIC BANKING FEES 03/ 30/2015 04/07/2015 120.69 03/ 15 100. 5.00.6310.6499

Total MARION CTY BANK (2826): 120.69

MARTIN MARIETTA MATERIALS (2842) 

14808968 ROCK -PWS 03/ 05/2015 04/ 07 /2015 58. 99 03/ 15 115. 5. 051100.6549

14833650 ROCK BILL -PWS 03/ 12/2015 04/ 07 /2015 428.92 03/ 15 115. 5. 05.2100.6549

14833662 ROCK BILL -PWS 03/ 12/2015 04/ 07/ 2015 134. 07 03/ 15 115. 5. 05.2100.6549

Total MARTIN MARIETTA MATERIALS ( 2842): 621. 98

MEDIACOM ( 5331) 

031415PWO INTERNET EXP 03/ 14/ 2015 04/ 07/2015 138. 01 03/15 100.5. 05. 6500.6373

Total MEDIACOM (5331): 138. 01

MENNINGA PEST CONTROL (2913) 

38137 PEST CONTROL - SOCCER 03/ 13/2015 04/07/2015 26.00 03/15 100. 5. 09.4200.6403

38211 PEST CONTROL - PP 03/19/ 2015 04/07 /2015 59.92 03115 400.5. 06. 8549.9020

Total MENNINGA PEST CONTROL (2913): 85. 92

METERING & TECHNOLOGY SOLUTIONS (4934) 

2943 WATER METERS 02/20/2015 04/ 07/ 2015 1, 285.99 03/15 310.5. 05. 8145.6727

3160 WATER METERS 03/20/2015 04/ 07/2015 507.81 03/ 15 310.5. 05. 8145.6727

Total METERING & TECHNOLOGY SOLUTIONS (4934): 1, 793. 80

MIDTOWN TIRE COMPANY (2961) 

148632 VEHICLE REPAIR - PD 03/27/2015 04/ 07 /2015 248.00 03/ 15 100. 5. 01. 1030. 6330

Total MIDTOWN TIRE COMPANY (2961): 248.00

MIDWEST SANITATION (2981) 

032515 GARBAGE HAULING 03/25/ 2015 04/07/2015 20, 000.00 04/ 15 195. 5. 05. 8400.6403

Total MIDWEST SANITATION (2981): 20,000.00

MISSOURI RIVER ENERGY SERVICES (3001) 

031115 PURCHASED POWER 03/ 26/2015 03/26/2015 1, 051, 431. 13 03/ 15 400.5. 06. 8555. 9500

031115 TRANSMISSION 03/26/2015 03/26/ 2015 174, 916. 16 03/ 15 400.5. 06. 8565.9520
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Total MISSOURI RIVER ENERGY SERVICES (3001): 

MONSMA, PAUL (3014) 

1511580006 EE REBATE - EL

Total MONSMA, PAUL (3014): 

MUELLER, JIM (3043) 

031815 WASHINGTON D. C. TRIP

Total MUELLER, JIM ( 3043): 

MUNI FIRE & POLICE RETIREMENT (3047) 

00000212 2015 -03 MFPRSI PENSION

00000212 2015 -03 MFPRSI PENSION

00000212 2015 -03 MFPRSI PENSION

00000212 2015 -03 MFPRSI PENSION

00000212 2015 -03 MFPRSI PENSION

Total MUNI FIRE & POLICE RETIREMENT (3047): 

MUNICIPAL SUPPLY INC (3052) 

0584913 -IN WATER METER COUPLINGS

0585283 -IN HYDRANT EXTENSION

0585419 -IN WATER SERVICE PARTS

Total MUNICIPAL SUPPLY INC ( 3052): 

N C L OF WISCONSIN INC (3063) 

352483 LABORATORY SUPPLIES

352483 SHIPPING

Total N C L OF WISCONSIN INC ( 3063): 

OLSON, BEHTANY (5333) 

66- 00400 -07 CR CREDIT BALANCE ON TERM ACCT

1, 226,347. 29

03/17/ 2015 04/ 07/ 2015 425.00 03/ 15 400.2215

425.00

03/1812015 04/07 /2015 1, 467. 99 03/ 15 100. 5. 00.6000.6260

1, 467.99

03/31/ 2015 04/ 07/ 2015 3, 136. 14 04/ 15 100.2161

03/31/ 2015 04/07/2015 10, 145.66 04/ 15 100.2163

03/31/ 2015 04/ 07/2015 3, 136. 14 04/ 15 100.2161

03/31/ 2015 04/ 07/ 2015 10, 145. 66 04/ 15 100.2163

03131/ 2015 04/ 07 /2015 01 04/ 15 100.5. 00. 6100.6502

03/17/ 2015 04/ 07/2015

03/20/ 2015 04/ 07/2015

03/23/2015 04/07/ 2015

03/ 10/2015 04/ 07/2015

03/ 10/2015 04/07/ 2015

03/25/2015 04/ 07/2015

Total OLSON, BEHTANY ( 5333): 

PACE SUPPLY (3218) 

10000169 SOCCER FIELD PAINT - PK 03/16/ 2015 04/07/2015

Total PACE SUPPLY (3218): 

PAYLOCITY PAYROLL (3245) 

040115 PAYROLL EXPENSE & TAXES 04/ 02/ 15 04/01/ 2015 04/ 01/ 2015

040115 PAYROLL EXPENSE & TAXES 04/ 02/ 15 04/01/ 2015 04/ 01/ 2015

040115 PAYROLL EXPENSE & TAXES 04/ 02/ 15 04/01/ 2015 04/ 01/ 2015

040115 PAYROLL EXPENSE & TAXES 04/ 02/ 15 04/01/ 2015 04/ 01/ 2015

040115 PAYROLL EXPENSE & TAXES 04/ 02/ 15 04/01/ 2015 04/ 01/ 2015

040115 PAYROLL EXPENSE & TAXES 04/ 02115 04/01/ 2015 04/ 01/ 2015

040115 PAYROLL EXPENSE & TAXES 04102/ 15 04/01/ 2015 04/ 01/ 2015

040115 PAYROLL EXPENSE & TAXES 04/ 02/ 15 04/01/ 2015 04/ 01/ 2015

Total PAYLOCITY PAYROLL (3245): 

26, 563.61

528. 50 03/ 15 300. 5.05. 8140.6510

580.00 03/ 15 310. 5. 05. 8183.6790

1, 060.25 03/ 15 310.5. 05.8183.6790

2, 168.75

334.35 03/ 15 350.5. 05. 8300.6547

58. 92 03115 350. 5. 05. 8300.6531

393.27

87. 19 04/ 15 001. 1199

87. 19

692. 10 03/ 15 100. 5. 09.4200.6552

692. 10

132,029.83 04/ 15 100. 2010

44,018.43 04/ 15 100.2165

8, 283.23 04/ 15 100.2166

556.14 04/15 100.2158

137. 27 04/ 15 100.5. 00. 6320.6403

23. 87 04/ 15 300.5. 05. 8100.6405

17. 90 04/ 15 350.5. 05. 8310.6405

119. 36 04/ 15 400.5. 06. 8923.9820

185, 186. 03
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PELLA CAR CARE ( 3257) 

211969 REPAIR 1990 WATER TRUCK - PK 03/ 13/ 2015 04/ 0712015 1, 100.45 03/ 15 100.5.09.4200.6330

Total PELLA CAR CARE (3257): 1, 100.45

PELLA CHRONICLE (3259) 

2672 SUBSCRIPTION - PD 03/18/2015 04/07/ 2015 32. 00 03/ 15 100. 5.01. 1030. 6220

Total PELLA CHRONICLE (3259): 32. 00

PELLA PRINTING CO (3292) 

46287 NOTECARDS /ENVELOPES 02/ 23/2015 04/07 /2015 135. 00 03/ 15 100. 5.08. 6400.6500

Total PELLA PRINTING CO ( 3292): 135. 00

PIONEER MANUFACTURING COMPANY (5345) 

546391 SOCCER FIELD MARKING PAINT - PK 03/ 17/ 2015 04/ 07 /2015 56. 50 03/ 15 100. 5. 09.4200.6552

Total PIONEER MANUFACTURING COMPANY (5345): 56. 50

PITNEY BOWES (3345) 

9764714 -MR15 MAIL METER RENTAL 03/ 13/ 2015 04/07/ 2015 242.49 03/ 15 100. 5.00. 6100.6418

Total PITNEY BOWES (3345): 242.49

PLUMB SUPPLY COMPANY (3357) 

3317329 EYE WASH INSTALLATION PARTS 03/ 16/2015 04/07/2015 27.02 03/ 15 300. 5.05. 8120.6310

Total PLUMB SUPPLY COMPANY ( 3357): 27. 02

POST OFFICE (3371) 

033015 MAILING UTILITY BILLS 03/ 30/2015 03/ 31/ 2015 1, 598.19 03/ 15 100. 5. 00.6310.6531

Total POST OFFICE (3371): 1, 598. 19

QUILL CORPORATION ( 3420) 

2075369 OFFICE SUPPLIES - PP 03/05/2015 04/07/ 2015 28.78 03/15 400.5. 06.8921. 9020

2345398 DVD LABELS, DVD ENVELOPES,PAPE 03/ 13/2015 04/ 07/2015 171. 42 03/ 15 100. 5.01. 1030. 6544

2405965 FLASH DRIVES - PD 03/ 16/ 2015 04/ 07/ 2015 44.97 03/ 15 100. 5. 01. 1030.6544

Total QUILL CORPORATION ( 3420): 245. 17

RELIANT FIRE APPARATUS INC (3472) 

115 -13699 SIDE DOOR ON TRUCK 712 03/ 17/ 2015 04/ 07/2015 1, 308.01 03/ 15 100. 5.02. 1100.6330

Total RELIANT FIRE APPARATUS INC ( 3472): 1, 308.01

RESCO (3480) 

600656 -00 SECONDARY LUGS - EL 03/ 19/2015 04/07/ 2015 582.08 03/ 15 400.5. 06. 8584.9030

Total RESCO (3480): 

ROORDA ELECTRIC ( 3522) 

032415PWS CBD/NIAIN STREET PAINTING 03124/2015 04107/ 2015

Total ROORDA ELECTRIC ( 3522): 

582.08

200.00 03/ 15 201. 5. 05.7116.6790

200.00
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SCHIRZ, ANDY (5347) 

1520580004 EE REBATE 03/ 17/2015 04/ 07/2015 20.00 03/ 15 400.2215

Total SCHIRZ, ANDY (5347): 20. 00

SCHRODER, BRENT (3621) 

031115WTP MILEAGE -WATER CONFERENCE 03/ 11/ 2015 04/07 /2015 32. 20 03/ 15 300.5. 05. 8100.6260

Total SCHRODER, BRENT (3621): 3220

SCHWEITZER ENGINEERING LABORATORIES INC (4506) 

5629-636122 REAL -TIME AUTOMATION CONTROLL 03/26/2015 04/ 07/ 2015 6, 815.80 03/ 15 410.5. 06.8977.3970

Total SCHWEITZER ENGINEERING LABORATORIES INC (4506): 6, 815.80

SECRETARY OF STATE (3653) 

032415PD NOTARY - SMITH - PD 03/24/2015 04/07/ 2015 30.00 03115 100.5. 01. 1050.6405

Total SECRETARY OF STATE (3653): 30. 00

SHA -RAN WINDOW SERVICES (3668) 

031616PD EXTERIOR WINDOW CLEANING - PD 03/16/2015 04/07/ 2015 50. 00 03/ 15 100.5.01. 1000.6320

Total SHA -RAN WINDOW SERVICES (3668): 50.00

SKARSHAUG TESTING LABS (3720) 

196814 TEST EQUIPMENT - EL 03/ 17/ 2015 04/07/ 2015 50.61 03/15 400.5.06.8588.9720

Total SKARSHAUG TESTING LABS ( 3720): 50.61

STRAYERS TRUE VALUE (3838) 

10064953 BUILDING MAINTENANCE 03/ 19/ 2015 04/ 07/ 2015 4.99 03115 115. 5. 05.2100.6310

A206633 SHOP DOOR 03/ 13/2015 04/ 07/ 2015 379 03/ 15 115. 5. 05.2100.6310

A206899 CAULKING 03/ 1812015 04/07/ 2015 26.00 03/ 15 350.5. 05. 8300.6350

A206927 BUILDING MAINTENANCE 03/ 19/2015 04/ 07/2015 19. 99 03/ 15 115. 5. 05. 2100.6310

A206954 WIPE ALL & TOLIET CLEANER - PK 03/ 19/2015 04107/ 2015 112.49 03115 100. 5.09.4200.6553

A206991 BACKER ROD 03/20/ 2015 04/07/2015 5. 99 03/ 15 350. 5.05. 8300.6350

E49097 SUPPLIES 03112/2015 D4107/ 2015 83. 06 03/ 15 100. 5. 05. 6500.6543

Total STRAVERS TRUE VALUE (3838): 256.31

TEAMSTERS LOCAL UNION NO 238 ( 3907) 

2015 -03 016158150 &016156151 UNION DUES 03/ 31/ 2015 04/ 0712015 55. 00 04/ 15 100.2153

2015 -03 016158150 &016158151 UNION DUES 03/ 31/ 2015 04/ 07/ 2015 987.00 04/ 15 100. 2154

Total TEAMSTERS LOCAL UNION NO 238 ( 3907): 1, 042.00

TITAN MACHINERY (3959) 

452623CL FIRE DAMAGE CHECK - PK 03/ 20/2015 04/ 07/2015 102. 13 03115 100.5. 09.4200.6350

452623CL BRAKE LIGHT REPAIR - PK 03/20/2015 04/ 07/ 2015 108.09 03115 100. 5. 09.4200.6350

5543542 GP ST -15 03/06/ 2015 03/ 24/ 2015 2. 30- 03115 115. 5. 05.2100.6350

5543542GP ST -15 03/ 06/2015 03/ 25/2015 2. 30 03/ 15 115.5. 05. 2100.6350

5543916 GP SNOW REMOVAL EQUIPMENT 03/06/2015 03/ 2412015 95- 03/ 15 115. 5. 05.2100.6420

5543916GP SNOW REMOVAL EQUIPMENT 03/ 06/2015 03/ 25/2015 95 03/ 15 115.5. 05.2100.6420

5551026 GP ST -15 03/09/2015 03/24/2015 178. 50- 03115 115. 5.05.2100.6350

5551026GP ST -15 03/ 09/ 2015 03/25/2015 178. 50 03/ 15 115.5. 05. 2100.6350

5561694 GP ST -10 03/ 11/ 2015 04/ 07/ 2015 9. 95 03/ 15 115. 5. 05.2100.6350

924- 2269 UTILITY VEHICLE - SPORTS PARK 02/ 17/2015 03/ 25/ 2015 6, 700.00 03115 203. 5.08.7226.6799
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924 -2269 UTILITY VEHICLE - SPORTS PARK

Total TITAN MACHINERY ( 3959): 

TONY'S AUTO PAR' 

5797 - 185323

5797- 185352

5797 - 185728

5797 - 185730

5797- 185760

5797 - 185760

5797 - 186021

5797- 186079

5797- 186134

5797- 186162

5797 - 186172

5797 - 186187

5797 - 186267

5797- 186381

S ( 3968) 

SHOP TOOLS

SHOP TOOL

HYDRAULIC HOSE PARTS & ABSORB

OIL & DOOR HANDLE # 104 - PK

HYDRAULIC HOSE & PARTS

HYDRAULIC HOSE & PARTS

SPARK PLUG & AIR FILTER # 304 - PK

VEHICLE EXPENSE - PD

OIL & FUEL FILTERS # 307 -PK

DRAIN PLUG # 307 - PK

TRUCK BULB

BATTERY #307 - PK

OIL & AIR FILTERS #303 - PK

FUEL FILTER SCOUT - PK

Total TONY'S AUTO PARTS ( 3968): 

TRANSAMERICA LIFE INSURANCE ( 3986) 

2501548602 20205892849 SUPPL LIFE

Total TRANSAMERICA LIFE INSURANCE (3986): 

Invoice Date Due Date Total Cost Period GL Account

02/ 17/2015 03/24/2015 6, 700.00- 03/15 203. 5. 08. 7226.6799

03/1312015 04/ 07/2015

03/13/ 2015 04/07/ 2015

03/ 18/ 2015 04/ 07 /2015

03/ 18/ 2015 04/ 07/ 2015

03/ 19/ 2015 04/ 07/ 2015

03/ 19/ 2015 04/ 07/ 2015

03/ 23/2015 04/07/ 2015

03/ 23/ 2015 04/07 /2015

03/24/2015 04/ 07 /2015

03/24/2015 04/ 07 /2015

03/24/2015 04/ 07/ 2015

03/24/2015 04/07/2015

03/ 25/ 2015 04/07/ 2015

03/ 26/2015 04/ 07/ 2015

03/ 27/ 2015 04/ 07/ 2015

TUCKER TRUCKING, ALAN (4009) 

10142 SEPTIC GRAVEL -FIRE HYDRANT DRA 03/ 23/2015 04/07/ 2015

Total TUCKER TRUCKING, ALAN ( 4009): 

TWO RIVERS INSURANCE COMPANY INC ( 5181) 

2015 -04 CONSULTING FEE 03/ 11/ 2015 04/07/ 2015

Total TWO RIVERS INSURANCE COMPANY INC ( 5181): 

220.17

300.20 03/ 15 115.5. 05.2100.6510

11. 34 03/ 15 115.5. 05.2100.6510

80.65 03/ 15 300. 5. 05.8130.6350

26. 65 03/ 15 100.5. 09.4200.6350

146. 07 03/ 15 300. 5. 05. 8130.6350

146. 06 03/ 15 350. 5.05.8330.6350

19. 26 03/ 15 100. 5.09.4200.6350

84. 97 03/ 15 100.5. 01. 1070.6330

13.77 03/ 15 100.5. 09.4200.6350

3. 78 03/ 15 100.5. 09.4200.6350

5. 12 03/ 15 350. 5. 05.8310.6330

96. 87 03/ 15 100.5. 09.4200.6350

51. 86 03/ 15 100.5. 09. 4200.6350

4.68 03/ 15 100.5. 09. 4200.6350

991. 28

464. 32 03/ 15 100.2152

464.32

30. 00 03/ 15 310. 5. 05. 8183.6790

30. 00

574. 00 04/ 15 191. 5. 08. 9200.6196

574. 00

UNITED PARCEL SERVICES (4036) 

0000536050135 536050 -UPS 03/ 28/2015 04/ 07/ 2015 56. 31 03/ 15 400.5. 06. 8588.9720

Total UNITED PARCEL SERVICES (4036): 56. 31

US CELLULAR (4047) 

0077265084 491953432 -CELL PHONE 03/ 12/ 2015 04/ 07/2015 21. 02 03/ 15 100.5. 05. 5000.6373

0077265084 491953432 -CELL PHONE 03/ 12/ 2015 04/07/2015 24.42 03/ 15 400.5. 06. 8588.9920

0077265084 491953432 -CELL PHONE 03/ 1212015 04/07/2015 21. 02 03/ 15 400.5. 06. 8549.9020

0077265084 491953432 -CELL PHONE 03/ 12/2015 04/07/ 2015 51. 46 03/ 15 100. 5. 05. 6500.6373

0077265084 491953432 -CELL PHONE 03/ 12/2015 04/ 07/2015 21. 02 03/ 15 100. 5. 09. 4200.6373

0077265084 491953432 -CELL PHONE 03/ 12/2015 04/07/2015 48. 11 03/ 15 100. 5. 05.6500.6373

0077265084 491953432 -CELL PHONE 03/ 12/2015 04/ 07/ 2015 51. 20 03/ 15 100. 5. 00.6100.6373

0077265084 491953432 -CELL PHONE 03/ 12/2015 04/07/2015 46.28 03/ 15 100. 5.05.5000.6373

0077265064 491953432 -CELL PHONE 03/ 12/2015 04/ 07/2015 49.42 03/ 15 100. 5. 04.4100.6373

0077265084 491953432 -CELL PHONE 03/ 1212015 04/07/ 2015 56.44 03/ 15 100. 5.02. 1100.6373

0077265084 491953432 -CELL PHONE 03/ 12/2015 04/07/ 2015 21. 02 03/ 15 300.5. 05. 8100.6373

0077265084 491953432 -CELL PHONE 03/ 12/2015 04107/ 2015 76.91 03/ 15 400.5. 06. 8584.9030

0077265084 491953432 -CELL PHONE 03/ 12/2015 04/ 07/ 2015 38.45 03/ 15 350.5. 05.8330.6373

0077265084 491953432 -CELL PHONE 03/ 12/ 2015 04/07 /2015 38.46 03/ 15 300. 5. 05. 8100.6373
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Total US CELLULAR (4047): 565. 23

VAN SITTERT PLBG & HTG (4131) 

2403 CLOTHES RACK DRYER 03/23/2015 04/ 07/ 2015 379. 04 03/ 15 100. 5. 02. 1100.6510

Total VAN SITTERT PLBG & HTG (4131): 379. 04

VAN WYK, COLE ( 5352) 

24- 08200 -10 DEPOSIT REFUND 03/ 23/2015 04/07/ 2015 67. 14 04/ 15 400.2210

Total VAN WYK, COLE (5352): 67. 14

VANDER BEEK, DAN ( 4191) 

032515 DC PADCO TRIP -2 03/ 25/2015 03/31/ 2015 926.68 03/ 15 100. 5. 00.6000.6260

Total VANDER BEEK, DAN (4191): 926.68

WALMART COMMUNITY (4312) 

005322 DIGITAL RECORDER,SD CARD - PD 03/ 09/ 2015 04/ 07/2015 62. 76 03/ 15 100. 5. 01. 1040.6510

007910 JANITORIAL SUPPLIES - PD 02/ 17/2015 04/07/2015 148. 20 03/ 15 100. 5. 01. 1000.6411

007910 JANITORIAL SUPPLIES - PD 02/ 17/2015 04/ 07/ 2015 148.20- 04/ 15 100.5. 01. 1000.6411

008639 VEHICLE EXPENSE - PD 02/ 17/ 2015 04/ 07/2015 39. 52 03/ 15 100.5. 01. 1030.6330

008827 INK PENS - PD 02/ 18/2015 04/ 07 /2015 2.74 03/ 15 100.5. 01. 1010. 6543

008891 MEMORY CARD, SHARPIE - PD 02/ 26/2015 04/ 07/ 2015 33.85 03/ 15 100. 5. 01. 1030. 6543

020107 BUILDING SUPPLIES 02/ 20/2015 04/ 07/ 2015 33.69 03/ 15 300.5. 05. 8120.6590

027521 BATTERIES 02/ 27/ 2015 04/ 07/2015 9. 97 03/ 15 300. 5. 05.8120.6543

2793 BLEACH & PENS - POOL 03/ 12/ 2015 04/07/ 2015 5.91 03/ 15 100. 5.04.4300.6590

3522 BIRTHDAY PARTY SUPPLIES - POOL 02/ 28/ 2015 04/ 07/2015 7. 13 03/ 15 100. 5. 04.4300.6590

4989 GARDEN CREATURES SUPPLIES - PK 03/ 04/2015 04/ 07/2015 35. 91 03/ 15 176. 5. 09.4220.6544

7683 GARDEN CREATURES SUPPLIES - PK 03/ 13/2015 04/ 07 /2015 38. 31 03/ 15 176. 5. 09. 4220.6544

7921 GARDEN CREATURES SUPPLIES - PK 03/ 11/ 2015 04/ 07/ 2015 12.77 03/ 15 176. 5. 09. 4220.6544

P9273001 K01MZW JANITORIAL SUPPLIES - PD 02/ 17/2015 04/ 07 /2015 148.20 03/ 15 100.5. 01. 1000.6411

P9273001W01RY22 COFFE POT 02/25/2015 04/ 07/2015 17. 88 03/ 15 100.5. 00. 6100.6543

P9273001 W01 RY22 COFFE POT 02/25/2015 04/07/ 2015 17.88 - 04115 100.5. 00. 6100.6543

R9273001 W01 RY2 COFFE POT 02/ 25/ 2015 04/ 0712015 17.88 03/ 15 100.5. 00.6100.6543

Total WALMART COMMUNITY (4312): 448.64

WASHER SYSTEMS OF IOWA (4323) 

136662 CAR WASH SOAP- 55 GALLON BARRE 03/ 09/2015 04/ 07/2015 388. 00 03/ 15 300.5. 05. 8120.6590

Total WASHER SYSTEMS OF IOWA (4323): 388.00

WEB.COM (4339) 

032715 MONTHLY WEB SERVICE 03127/2015 03/ 27/ 2015 29. 95 03/ 15 100.5. 00. 6200.6373

Total WEB.COM (4339): 29.95

WESCO DISTRIBUTION INC (4357) 

022144 HOLE PUNCH DIE - EL 03/ 13/ 2015 04107/2015 11. 29 03/ 15 400.5. 06.8588.9950

025028 ABB TEST PLUGS - EL 03/ 18/2015 04/07/2015 549. 66 03/ 15 400.5. 06.8586.9030

Total WESCO DISTRIBUTION INC (4357): 560. 95

WINDSTREAM IOWA COMMUNICATIONS ( 4413) 

031615WWTP TELEPHONE SERVICE -WWTP 03/ 16/ 2015 04/ 07/ 2015 24. 84 03/ 15 350.5. 05. 8310.6373

03232015 -1456 PHONE 1456 - EL 03/ 23/2015 04/ 07/2015 229.91 03/ 15 400.5. 06. 8549.9020
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03232015 -8334 PHONE 8334 - EL 03/ 23/2015 04/0712015 19.71 03/15 400.5.06.8588.9920

03232015 -8334 PHONE 8334 - EL 03/ 23/2015 04/ 07/2015 19. 70 03115 400.5. 06.8562.9030

032515CC PHONE 6830 - CC 03/ 25/2015 04/ 07/2015 96. 10 03/ 15 100. 5. 04. 4100.6373

032515PK PHONE 4299 - PK 03/ 25/2015 04/ 07/2015 26.69 03/ 15 100. 5.09.4200.6373

032515POOL PHONE 0 -9212 - POOL 03/25/2015 04/ 07/2015 80. 84 03/ 15 100. 5. 04.4300.6373

032515REC PHONE 4571 - REC 03/25/2015 04/ 07/ 2015 27. 70 03/15 100. 5.04.4100.6373

03252015 -9096 PHONE 9096 - EL 03/25/2015 04/07/2015 78. 01 03/ 15 400. 5. 06. 8592.9030

03252015 -9221 PHONE 9221 - EL 03/25/2015 04/ 07/2015 24.12 03/ 15 400. 5.06. 8592.9030

03252015 -9221 PHONE 9221 - EL 03/25/2015 04/ 07/2015 24. 11 03/ 15 400.5.06.8562.9030

091244209 032515 641- 621 -9584 PHONE CH 03/25/2015 04/ 07/ 2015 231. 31 03/ 15 100. 5.00.6100.6373

Total WINDSTREAM IOWA COMMUNICATIONS (4413): 883. 04

XEROX BUSINESS SERVICES LLC (5353) 

1132917 FIRE HOUSE CONTRACT -FIRE CALL 03/10/2015 04/07/ 2015 115. 00 03115 100. 5.02. 1100.6416

Total XEROX BUSINESS SERVICES LLC ( 5353): 115. 00

Grand Totals: 1, 649,090.35

Report GL Period Summary

GL Period Amount

04/ 15 321, 175.06

03/ 15 1, 327,915.29

Vendor number hash: 0

Vendor number hash - split: 0

Total number of invoices: 0

Total number of transactions: 0

Report Criteria: 

Invoice Detail. Input date = 03/ 2512015- 04/ 07/ 2015


